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years of experience advising clients 
in China on M&A, capital market 
transactions, private equity financ-
ings, RMB fund formation, direct 
investments, construction and prop-
erty related matters. Chiang also 
has broad capital market experience 
advising companies offering and list-
ing their securities on the Hong 
Kong, London and Luxembourg Stock Exchanges. He has 
worked in-house in the technology, semiconductor, and 
wireless communications industries. Chiang is admitted 
to practice in New York and Hong Kong and is fluent in 
Chinese and English. 

Sheppard, Mullin, Richter & 
Hampton has appointed Simon 
Kai-Tse Cheong as a partner in the 
firm's corporate and finance and 
bankruptcy practice groups, based 
in the firm's Beijing office. Cheong 
joins from the Chinese law firm 
Zhong Lun in Beijing. He has more 
than 16 years experience advising 

multinational companies and financial institutions on cross-
border M&A and financing matters. Cheong has also served 
as senior counsel for the World Bank Group’s International 
Finance Corporation (IFC) and was responsible for manag-
ing the IFC’s legal activities in mainland China. His clients 
included major multilateral and government institutions, 
such as the IFC, China-ASEAN Investment Coopera-
tion Fund, the Swedish Export Credit Corporation, KfW 
IPEX-Bank, and the Government of Singapore Investment 
Corporation

Miller Canfield has expanded its China practice with the 
appointment of Yanping Wang as a principal and resident 
director of its Shanghai office. A native of China, Wang has 
been a Chinese lawyer and is licensed to practice in the 
US. She has extensive experience in corporate, customs 
protection, employment, foreign exchange, intellectual 
property and real estate law. Wang joins from another US-
based firm where she was partner-in-charge of its Shanghai 
office and co-chair of its China group. She received her JD 

 AUSTRALIA

Baker & McKenzie has appointed Mathieu Hanaut as 
a partner in their Sydney office. Hanaut was previously at  
Jones Day. He will continue to practice in resources and 
cross-border M&As. A French national with Australian 
citizenship, Hanaut is a commercial, resources and mining 
lawyer with 15 years' experience in France and Australia. He 
has extensive experience advising foreign companies in the 
APAC region and has developed niche expertise in the area 
of New Caledonian nickel mining and resource projects. 
Appointed by France's Prime Minister, Hanaut has been a 
French Foreign Trade Advisor in Australia since 2002.

King & Wood Mallesons has strengthened its practice 
with the appointment of partner Scott Singleton, who 
will be based in the firm’s Brisbane office. He will join the 
firm from Minter Ellison where he was formerly a partner 
in its energy and resources group. Singleton brings with 
him a wealth of experience and specialist skills in mining 
and petroleum tenure and operational mining, land access, 
climate change and renewable energy. He has a unique 
blend of government and private practice experience, 
having held senior positions in the Queensland Govern-
ment prior to joining Minter Ellison. 

Squire Sanders Australia has firmed up its international 
dispute resolution practice with the addition of Cris Cure-
ton. A prominent lawyer in the Northern Territory project 
and construction industry and one of Australia's leading 
litigation lawyers, Cureton has worked on many major 
projects in the Northern Territory in the past two decades. 
Among these are the Alice Springs to Darwin Railway and 
the Darwin Waterfront Redevelopment as well as the 
Bonaparte Gas Pipeline. His areas of expertise include adju-
dication, arbitration and mediation; litigation and dispute 
resolution; projects and public private partnerships includ-
ing aboriginal land, native title and sacred site agreements 
and clearances. Cureton established the Minter Ellison 
Darwin office as a founding partner in 2003.

 CHINA

Reed Smith has appointed Ivan Chiang to its partner-
ship. Based in Shanghai, Chiang joins the firm’s corporate 
and securities group from K&L Gates. He has over 15 

M O V E S

The latest legal appointments around the AsiAn-menA region.

Ivan Chiang

Simon Kai-Tse 

Cheong

The Briefing
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In-House Private Practice

LEGAL MANAGER                             HONG KONG  5-10 years
Good opportunity for a corporate lawyer looking for a change in career 
direction & good hours. In this role, you will focus on regulatory policy 
formulation. Strong knowledge of the operation of the securities market is 
essential. Fluent written & spoken English & Chinese are required. AC3783

COMPLIANCE/EMPLOYMENT          HONG KONG    8-12 years
Global name in the hospitality business seeks to hire a lawyer to advise on 
compliance (data protection, FCPA & anti-bribery) & employment issues 
across the region. The role is open to lawyers in HK, across Asia, UK & 
Aus. Excellent team environment. AC3727

CORPORATE M&A LAWYER                  SINGAPORE    3-7 years

team in Singapore. You should have 3-7 years’ experience with public M&A 

English is a must. Excellent team environment. AC3689

CORPORATE COUNSEL                     HONG KONG    3-5 years
MNC seeks a mid-level corporate/commercial lawyer with experience in 
commercial contracts & M&A to join the team. Good hours on offer in this 
regional role working closely with the business & reporting to the GC for 
Asia. Fluent Chinese is preferred but not essential. AC3766

LITIGATION                                       HONG KONG    3-15 years 

experience to join its expanding team. Strong analytical skills & ability to 
understand complex issues are required. Interesting work & good work/
life balance on offer. Fluent Chinese is preferred but not essential. AC3767  

PRACTICE DEVELOPMENT MANAGER     HONG KONG    5+ years

a team. Good working environment on offer. AC3772

FUNDS & SECURITIES                         HONG KONG    3-5 years
Globally renowned investment bank seeks a junior to mid-level legal counsel 
to join its legal team supporting the funds & securities business function. 
The ideal candidate will have broad funds experience in onshore & offshore 
funds, authorized funds, hedge funds, & private equity funds. AC3615 

PRIVATE WEALTH MANAGEMENT    HONG KONG    5-10 years
Leading investment bank seeks a VP level lawyer to join the legal team 
supporting the private wealth management business. You will have strong 
experience in funds &/or structured products/derivatives together with a 
grasp of relevant regulatory & compliance issues. AC3726

SENIOR DERIVATIVES                      HONG KONG    5-10 years

derivatives lawyer to oversee all legal & transaction management support 
for the Structured Products Business, for Asia ex Japan. Chinese language 
skills would be an advantage. AC3659

LITIGATION PSL                                   HONG KONG    4-10 years

organisation skills are required. Excellent work/life balance. AC3777

MID-LEVEL LITIGATOR                         HONG KONG  4-5 years

practice in dispute resolution. The successful candidate will have at least 

Good commercial acumen & Mandarin skills are preferred. AC3769

FUNDS PARTNER/COUNSEL                HONG KONG    8+ years

is looking to add a funds partner or counsel to the team. The ideal candidate 

funds. Fast track to partnership if joining as a consultant. AC3699

CORPORATE PARTNER/TEAM               HONG KONG    10+ years

seeks to further expand its corporate practice. Individuals or teams with an 

on offer. Client following ideal but not essential. AC2912

This is a small selection of our current vacancies. Please refer to our website for a more comprehensive list of openings.
Please contact Emily Lewis + 852 2537 7408, Lindsey Sanders +852 2537 7409, Eleanor Cheung + 852 2537 7413,

Chris Chu + 852 2537 7415, Andrea Richey + 852 2537 7413, Owain Jones +852 2537 7448 or email recruit@lewissanders.com

www.lewissanders.com

FINANCE                                            HONG KONG  3-7 years

deals. Excellent team environment, top quality work & good work/life 
balance on offer. Mandarin preferred but not essential. AC2919
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with access to opportunities across the entire market. 

Our experienced consultants can provide you with a complete 
overview of your options and guide you towards the right path  
for your career.
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your options Pure Search has the visibility to help you make 
your decision.
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from the University of Kansas School of Law and LLM in 
civil and commercial law from Renmin University of China 
and an LLB in law with honors from the China University 
of Political Science and Law.

Covington & Burling has boosted 
its corporate team with the appoint-
ment of Weishi Li.  Li will join 
the Shanghai outfit (when the office 
opens.) Li’s practice covers a wide 
range of technology transactions and 
IP-related advice. A native Mandarin 
speaker, she has significant experi-
ence representing multinational and 

Chinese companies in structuring and negotiating cross-
border IP and technology-related transactions. Li has rep-
resented numerous companies in the life sciences sector, 
focusing on licensing, strategic alliances and joint venture 
arrangements. She earned a bachelor’s degree from Peking 
University, a law degree from Harvard Law School and a 
doctorate degree in microbiology from Columbia Univer-
sity.

 HONG KONG

Jones Day has announced that Maria Tan Pedersen has 
joined their banking and finance practice as a partner and 
will be based in the firm’s Hong Kong office. Formerly a 
partner with K&L Gates, she is an international projects 
and commercial lawyer, with an extensive and diverse 
background in international and domestic transactions, 
financing, contracts and arbitration, crossing multiple sec-
tors and involving governmental, public and private clients. 
Pedersen is also experienced in matters involving the 
energy sector, both conventional and renewable, and will 
continue to maintain a special focus on Southeast Asia and 
Greater China. She received her JD at UC Berkeley’s Boalt 
Hall School of Law and is admitted to the bars of District of 
Columbia, New York and is a registered foreign lawyer in 
Hong Kong. She is fluent in English and French.

 INDIA

HSA Advocates (formerly known as Hemant Sahai Asso-
ciates) has expanded its partnership with the appointment 

of Jagvir Singh. Singh earlier worked with DSK Legal as 
partner, and at Fox Mandal Little. Prior to commencing his 
career as a lawyer, he worked with the Government of 
India as a Customs and Excise Officer for 13 years, during 
which time he earned his law degree from the University of 
Delhi and an LLM degree from the University of London.

J Sagar Associates has appointed 
Nitin Banerjee as a retained part-
ner. A projects lawyer qualified 
both in India and UK, Banerjee has 
significant energy, infrastructure 
and corporate commercial experi-
ence. He has a good mix of private 
practice and in-house experience in 
a number of legal and management 

roles and has worked on transactions in several countries 
across the globe. His expertise includes projects, M&A 
and disposals (including farm-in and upstream develop-
ments), governance and corporate commercial matters. 
Banerjee joins from the in-house legal team of BG Group 
plc UK where he was the senior lead counsel within the 
Africa, Middle East and Asia regions. He has extensive 
experience on upstream, midstream (LNG) and down-
stream transactions. 

 SINGAPORE

Mayer Brown JSM has appointed 
Nathan Dodd as a partner in the 
firm’s Singapore office where he 
will be a core member of the firm’s 
global projects group. Dodd has 
more than 13 years' experience 
in the Asian legal market, with a 
particular emphasis on the energy, 
natural resources and infrastruc-
ture sectors. His experience includes major project 
development transactions in Southeast Asia, South Asia 
and Africa. He joins from Linklaters, where he worked in 
London from 1997 until March 1999, when he transferred 
to Singapore.

AMC

Nathan Dodd

Weishi Li

M O V E S

Nitin Banerjee

The Briefing
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Jeremy Poh
Singapore

THE SR GROUP . BREWER MORRIS . CARTER MURRAY . FRAZER JONES . SR SEARCH . TAYLOR ROOT 
LONDON . DUBAI . HONG KONG . SINGAPORE . SYDNEY . MELBOURNE

Commercial/IP/IT 8+ years
Consultancy, technology and outsourcing 
services provider seeks an experienced legal 
manager gained in IT and/or commercial areas. 
Prior experience in a law firm or dynamic 
corporate legal/transaction group in the IT 
industry would be a strong advantage. Needs 
to be SG-qualified.  Ref: 187841

Securities Services (Banking) 8+ years
Global banking giant seeks an experienced 
lawyer to look after the legal support function 
for the securities services team within the 
transaction bank. You should have strong 
transactional experience and be familiar with 
the various securities services businesses 
including custody and funds work.   Ref:187831

IT/Mandarin Speaker 5+ years
International IT company which provides 
services to the financial services industry 
seeks a native-level Mandarin speaker to 
take up a regional position covering Asia 
from its Singapore office. PRC qualification is 
preferred but not essential. General corporate/
IT experience required.  Ref: 185741

Commercial/IP/IT  6+ years
Opportunity with this well-known company 
that provides IT and communications 
engineering solutions. You should have a 
mixture of private practice and in-house 
experience. Prior exposure to an IT environment 
will be an advantage. Experience of working in 
Singapore is compulsory.  Ref: 187761

Paralegal  3+ years
Major Fortune 500 giant is currently seeking 
an experienced paralegal to come on board. 
The ideal candidate should have a diploma 
in law or paralegal studies and have prior 
in-house experience. Exposure to a multi-
national working environment will be highly 
advantageous for the position.  Ref: 187711

IBD – IPO Advisory  8+ years
Leading investment bank seeks an experienced 
ECM/corporate lawyer to move into a business 
advisory role supporting business teams 
offering solutions around equity capital raisings 
to corporate clients. Experience dealing with 
HK listed companies, pre IPO due diligence, HK 
Listing Rules & Take Over Code. Ref: 187371

Funds – Wealth Management 6+ years
Major financial institution seeks a funds lawyer 
to support its private client business on a full 
array of investment and wealth management 
products tailored to extreme HNW’s across Asia. 
Tailored products include funds, structured 
products and derivatives. Experience in funds 
is essential.  Ref: 187611

Custody – Securities 6+ years
Leading provider of custodian banking services 
is seeking to recruit a lawyer with custody 
services experience gained within a custodial 
financial institution or investment bank. 
Lawyers working in private practice with 
collateral, netting, clearing, cash and credit risk 
management are of interest.  Ref: 176900

Legal Counsel, MNC 3-10 years
Renowned luxury brand seeks an IP Counsel to 
join its team. You will assist on a range of IP 
matters including copyright, trademark, anti-
counterfeiting, enforcement and infringement 
matters. Open to candidates with experience 
gained from law firms or in-house. Fluent 
Mandarin skills are essential.  Ref: 187020

Legal Counsel, MNC   4-8+ years 
Great opportunity to join the dynamic legal team 
of this MNC. Reporting to the Head of Legal,  
you will be providing legal advice to the Group’s 
business globally. Experience in corporate M&A 
transactions and commercial matters required. 
Candidates qualified in HK, Singapore, Malaysia 
or Philippines considered.  Ref: 186370

EA Licence No: 10C4100 | Please note our advertisements use PQE purely as a guide.  
However, we are happy to consider applications from all candidates who are able to demonstrate  

the skills necessary to fulfil the role. 

Singapore Hong Kong

It’s no surprise that our name is so 
well known. We’ve been a leader in 
specialist legal recruitment for almost 
25 years with one of the strongest 
brands in the market. 

Alongside our reputation for 
professionalism and integrity, it’s why 
so many law firms come to us when 
they’re hiring. Which means we can 
open more doors for you.

To discuss legal roles in Singapore, 
Tokyo and South East Asia, call  
Jeremy Poh on +65 6420 0500  
or email jeremypoh@taylorroot.com

To discuss legal roles in Hong Kong, 
China and North Asia, call  
Hayden Gordine on +852 2973 6333  
or email  
haydengordine@taylorroot.com.hk

Expect our 
profile to  
raise yours

036843-210x285-AsianMenaCounsel.indd   1 30/08/2012   09:37



 AUSTRALIA

Allens has advised Macquarie 
Capital in respect of the sale of its 
majority stake in mining services 
company CQMS Holdings Pty 
Ltd to Quadrant Private Equity. 
CQMS supplies mining wear parts 
and consumables to the mining 
extraction and mineral processing 
industries. The deal, which was 
completed on 31 July 2012, saw 
Macquarie sell its stake in CQMS 
in conjunction with the sale of the 
remaining minority stake by an  
entity associated with Thomas 
Meyers. Partner Cameron Price led 
the transaction.

Clayton Utz, supported by firms 
in South-East Asia and the United 
States, has also advised Japanese 
steel manufacturer Nippon 
Steel Corporation in respect 
of a US$1.36 billion joint venture 
with BlueScope Steel to establish 
a new coated products business, 
NS BlueScope Coated Products, 
in South-East Asia and North 
America. Under the terms of the 
agreement, Nippon Steel will 
acquire a 50 percent equity interest 
in BlueScope's existing holdings in 14 
coated products businesses in South-
East Asia and North America, which 
will be reorganised into a 50:50 
joint venture between Nippon and 
BlueScope to form NS BlueScope 
Coated Products. The new business 
will be headquartered in Singapore. 
Nippon Steel will also supply the 
JV substrates (hot- and cold-rolled 
coils) for hot-dip galvanised sheets 

on a regular basis. Partner  
Graham Taylor led the transaction 
which was announced on 13  
August 2012.

Minter Ellison is advising OM 
Holdings Ltd in respect of its 'low 
doc' A$72.5 million (US$75.76m) 
entitlement offer to its existing 
shareholders announced on 16 
August 2012. OM Holdings, which 
has its foundations in metals 
trading, now operates commercial 
mining operations leading to a 
fully integrated operation covering 
Australia, China and Singapore. 
The net proceeds will be used 
to partly finance development 
and construction activities at the 
company's Sarawak project, in 
which the company has an 80 
percent interest, and to assist in the 
timely financial close of that project 
which is expected to occur in the 
second half of 2012. The Sarawak 
project entails the development 
of a greenfield manganese and 
ferro-silicon alloy smelter with an 
expected annual production capacity 
of 575,000 tonnes. M H Carnegie 
& Co Pty Ltd was the sole lead 
manager in respect of the offer. 
Partner Daniel Scotti led  
the transaction.

Gilbert + Tobin is advising 
Australian gold producer Silver 
Lake Resources Ltd in respect of 
its acquisition of Integra Mining Ltd 
for A$426 million (US$450m). The 
transaction was announced on 6 
August 2012 following a unanimously 

D E A L S

Featured below are some recent headline deals from 
across Asia and the Middle East recommended takeover by scheme 

of arrangement at an exchange ratio 
of one new Silver Lake share for 
every 6.28 Integra shares.  
Partner Marcello Cardaci is leading 
the transaction.

 CHINA

Ogier has acted as Cayman Islands 
legal counsel to the issuer in 
respect of the AIM listing of China 
ChainTek United Holdings Co Ltd 
(China ChainTek) on August 2012. 
China ChainTek is one of the largest 
providers of logistics services to 
domestic sports shoe and apparel 
manufacturers in China. The listing 
in the UK will be used to expand 
the company's logistics services 
business and its inventory storage 
and management business. The 
raising of new money will partly fund 
the development of a 200,000 sq 
m warehouse in Jinjiang City which 
will centralise customer operations. 
Partner Nathan Powell led the 
transaction. Pinsent Masons, led 
by partner Sean Page, acted as lead 
advisers to China ChainTek.

Morrison & Foerster has 
represented Softbank in respect 
of a three-way transaction among 
Softbank, Yahoo and Alibaba 
pursuant to which Alibaba will 
repurchase half of Yahoo’s shares 
in the company for US$7 billion, 
the parties will re-state their 
shareholders agreements, and 
Softbank will become Alibaba’s 
largest shareholder. The transaction 
represents one of the largest 
technology transactions of 2012 and 
is the largest ever investment/M&A 
transaction between a Japanese 
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These are a small selection of our current vacancies. If you require further details or wish to have 
a confidential discussion about your career, market trends, or would like salary information, then 
please contact one of the following consultants in Hong Kong:
Andrew Skinner, Jennifer Donnelly, Michael Godby or Nisha Chugh.

(852) 2920 9100
als@alsrecruit.com

Hong Kong Singapore

(65) 6557 4163
singapore@alsrecruit.com

Beijing

(86) 10 6567 8728
beijing@alsrecruit.com

UAE

(971) 2412 4132
mena@alsrecruit.com

Shanghai

(86) 21 6372 1058
shanghai@alsrecruit.com

Hong Kong �• Singapore �• Beijing �• Shanghai �• UAE

LUXURY BRAND Hong Kong                        8+ PQE
 
This leading brand name with a growing Asia Pac presence is looking for a 
senior commercial lawyer with fluent Mandarin to appoint as its Regional 
Counsel. In-house experience gained with an MNC is essential. Exclusive 
instruction. (IHC 8466)

LEGAL COUNSEL  Singapore                     6+PQE

Our client, a leading MNC is seeking to recruit its first counsel for Singapore, 
supporting the sourcing business. Drafting and negotiating commercial 
contracts for sourcing operations  as well as providing IP support are key 
responsibilities for the role.  Strong technical drafting skills, business 
partnering capability and fluent Mandarin are essential for this role. 
(IHC8479)

EMPLOYMENT Hong Kong/Singapore   5-10 PQE

Global brand name with a significant and growing presence across Asia Pac 
seeks a specialist employment lawyer to assist on regional employment 
matters. This will suit lawyers either in private practice or in-house looking to 
advise on regional issues. (IHC8464)

WEALTH MANAGEMENT  Beijing                    5+ PQE

A leading international bank is seeking a senior in house counsel with a strong 
understanding of PRC law, experience dealing with CSRC/CBRC and good 
knowledge of banking products. (IHC 8083)

COMMERCIAL  AND 
REGULATORY COUNSEL Hong Kong                    4+ PQE

Newly created legal counsel position for this well-known group company to 
support growing business in APAC.  Commercial and regulatory matters 
and ongoing legal support to the business are key responsibilities for this 
role.   Minimum 4 PQE required.  (IHC8403)

IN HOUSE CORPORATE 
COUNSEL                               Hong Kong                       3 PQE

Reporting to the Head of Legal, regional role offering challenging, diverse 
work ranging from M&A, corporate & general commercial matters.  Solid 
M&A, cross-border transactional experience, ongoing listing compliance and 
general commercial experience key.  Fluent English, Cantonese, written 
Chinese essential.  (IHC 8475)

IN-HOUSE BANKING  Singapore                   1-2 PQE

An international banking group is seeking a junior lawyer to join their 
Singapore office. They are a full-range of financial services provider to 
corporate and institutional customers. This role is to support the senior lawyers 
in legal related issues and to work closely with all business units. You will have 
had exposure to banking and finance products, loan agreements and to other 
documentation work. The successful candidate will be admitted to an ASEAN 
jurisdiction (IHC 8491)

IP PARTNER Singapore                      Partner

Our client is well established international law firm with a solid brand in Asia.  
The Singapore office is seeking to grow and to hire an IP partner to join the 
team. You may already be a partner within the region wanting a new challenge 
and the opportunity to build a practice or at Counsel level and seeking a step 
up to partnership.  You must be able to demonstrate that you have a good 
profile in the market and have the desire to build a practice.  Asian market 
experience is essential. (IHC8531)

BANKING & FINANCE  Hong Kong       Partner/Counsel

Highly regarded international law firm is seeking an ambitious senior 
associate who is ready to step up to Partnership. Diverse banking and finance 
experience is necessary with exposure to cross border financings, asset and 
project finance matters. (IHC 8559)

FUNDS Hong Kong                    Partner

Leading global funds practice seeks a senior lawyer who has extensive 
experience advising hedge funds and who has exposure to various other 
funds matters. Following not essential, but you will have proven business 
development skills. Strong candidates from commonwealth jurisdictions 
will be considered if they have gained extensive experience in the hedge 
funds space. (IHC 8390)

PROJECT FINANCE, 
OF COUNSEL Shanghai                       8+ PQE

A leading international law firm is seeking a senior Project Finance lawyer with 
extensive cross-border experience and ideally exposure to PRC deals. Previous 
exposure to the Energy/Infrastructure/Construction sectors is required and 
Mandarin is preferred but not necessary for this role. (ICH8534)  

BANKING / 
PROJECT FINANCE Bangkok                       4-7 PQE

One of the highest regarded regional practices is looking to appoint a seasoned 
project finance lawyer as part of their strong regional team.  Excellent opportunity 
to work on cutting edge transactions and high profile projects.  Top international 
law firm experience required.  Very competitive package on offer.  (IHC8441)

PSL CORPORATE FINANCE  Hong Kong                     4 PQE

Fantastic opportunity to join this highly regarded corporate finance practice.  
Solid PSL or fee earning experience in Hong Kong, including Hong Kong IPO 
and ongoing listings compliance essential.  Fluent English and written & 
spoken Chinese required.  Flexible work arrangement negotiable.  (IHC7472)

ASSET FINANCE ASSOCIATES  Singapore       1-3 and 3-5 PQE

Our client, a top international law firm, has a leading aviation finance practice 
in the region.  They are seeking 1-3 Year PQE and 3-5 Year PQE asset finance 
lawyers who have strong cross-border asset finance experience, preferably 
with an aviation finance focus. You will have top tier firm experience and 
outstanding academics. Candidates will be UK or Australian qualified. 
(IHC8446)

Private PracticeIn-House



company and a Chinese company. 
Partner Kenneth Siegel led the 
transaction.

 HONG KONG

Mayer Brown JSM is advising 
Swire Resources Ltd in respect 
of the formation of a multi-
million retail joint venture in 
China with Columbia Sportswear 
Co. The formation of the joint 
venture is the culmination of 
a long-standing relationship 
between Swire Resources Ltd and 
Columbia Sportswear Co. Swire 
Resources Ltd, a subsidiary of 
Hong Kong–based conglomerate 
Swire Pacific Ltd, has been the 
exclusive independent distributor 
for Columbia and Mountain 
Hardwear–branded products 
in China and Hong Kong since 
2004. The joint venture, which 
will begin operating in Shanghai 
in 2014, is aimed at expanding 
the brands' reach into mainland 
China. Columbia Sportswear Co 
will own a 60 percent share in the 
joint venture and Swire will own 
the remaining 40 percent. The 
transaction involves the acquisition 
of an existing PRC business and the 
transfer of business into a newly 
set up joint venture entity through 
a multi-stage completion. Partner 
Martin Robertson is leading  
the transaction.

Skadden has represented Wynn 
Resorts (Macau) SA in respect 
of a new US$2.3 billion dual 
currency secured credit facility 
which consisted of: (i) a US$750 
million equivalent fully funded senior 
secured term loan facility; (ii) a 
US$1.55 billion equivalent senior 

secured term loan facility; and (iii) 
an option to upsize the total senior 
secured facilities by an additional 
US$200 million. Borrowings under 
the senior secured credit facilities 
will consist of both Hong Kong 
dollar and US dollar tranches. The 
borrowings will be used to refinance 
Wynn Macau's existing indebtedness 
and to fund the design, development 
and construction of Wynn Macau's 
new casino resort in the Cotai area 
of Macau. The total cost of the 
Wynn Cotai project is expected to 
be between US$3.5 - US$4 billion. 
The transaction was led by partner 
Alan Schiffman.

 INDIA

Amarchand Mangaldas has 
advised Nestlé SA in respect 
of securing approval from the 
Competition Commission of India 
(CCI) for its acquisition of the global 
nutrition business of Pfizer Inc. 
The CCI noted that, since Nestlé 
and Pfizer are amongst the major 
players in the nutrition business 
worldwide, there may have been 
a possibility that the proposed 
transaction could have raised anti-
competitive concerns by way of a 
removal of a potential competitor, 
even though Pfizer presently does 
not have any sales in India. The CCI 
however observed that since Pfizer 
had not approved any proposal to 
enter the nutrition business in India 
and that there were no regulatory 
applications (by Pfizer) pending 
with any authority in India, the 
proposed transaction doid not raise 
any concerns as a result of loss of 
potential competition. Partners 
Pallavi Shroff and Shweta Shroff 
Chopra led the transaction.

 PHILIPPINES

Paul Hastings has represented 
Deutsche Bank as the sole 
bookrunner in respect of Ayala 
Corporation’s US$155 million 
treasury share block sale. Ayala 
is one of the Philippines’ largest 
conglomerates, with interests 
in real property, banking, 
telecommunications, water, 
infrastructure and energy. Ayala is 
looking to invest up to US$1 billion 
over the next five years in the 
transport infrastructure and power 
generation sectors in the Philippines, 
including in projects under the 
government’s public private 
partnership program. Partners 
Patricia Tan Openshaw and David 
Grimm led the transaction.

 SINGAPORE

Stamford Law Corporation has 
acted as lead transaction counsel 
for Fraser and Neave Ltd (F&N) 
in respect of its proposed S$5.59 
billion (US$4.5b) sale of its 39.7 
percent effective interest in Asia 
Pacific Breweries Ltd (APB) to 
Heineken International BV. The 
transaction saw Heineken revise 
its initial offer upwards from S$50 
(US$40) to S$53 (US$42.5) for 
each APB share after Kindest 
Place Groups Ltd (KPG), an entity 
owned by the son-in-law of Thai 
Beverage plc founder Charoen 
Sirivadhanabhakdi, made an 
unsolicited offer of S$55 (US$44) 
per APB share for F&N’s direct 
interest in APB. The successful 
negotiation for an increased offer 
from Heineken gives a S$307 million 
(US$246m) or a 6 percent increase 
over Heineken’s initial offer. Partner 
Lean Min-tze led the transaction.
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In-‐house
AML   Compliance   |   8+   yrs   pqe               REF:   11056/AC  
  

Become  a  part  of  the  anti-‐money  laundering  team  at  this  prestigious  

banking   corporation.   This   role   works   with   international   teams   on  

suspicious  transactions,  internal  controls  and  MIS  systems.  A  strong  

familiarity  with  local,  Chinese  and  US  anti-‐money  laundering  regulations  

is  required  with  a  focus  on  AML/CTF.  The  successful  incumbent  will  

hold   at   least   8   years   experience   in   AML/CFT   compliance;   audit;  

banking  operations;  internal  control;  or  regulatory  work  in  financial  

services   industry  with   fluent  English  and  Mandarin   language   skills.    
  

Corporate/General  Counsel  |  7+  yrs  pqe                REF:  9566/AC  
  

experienced   Corporate/General   Counsel.   The   incumbent   will   look  

codes,  and  will  also  act  as  the  Company  Secretary.  They  are  looking  for  

experienced  solicitor  or  in-‐house  counsel  who  has  extensive  experience  

and  good  managerial  know-‐how.  Sound  experience  in  listed  company  

and  strong  corporate  governance  knowledge  would  be  an  advantage  

but   what   is   most   important   is   the   ability   to   work   at   senior   levels  

(both  in  Cantonese  &  Mandarin)  and  English  are  required.

  

Legal   Counsel   |   6-‐10   yrs   pqe                        REF:   11043/AC    
  

Opportunity   to   join   this   well-‐reputed   ODM   Company   to   support  

in   legal   and   strategic   aspects   of   the   business   with   a   wide   variety  

of   IP   and   legal   relations.   The   successful   incumbent   will   advise   on  

commercial  legal  matters  including  IP,  patent  and  licensing.  To  apply,  

experience  inclusive  of  drafting  &  reviewing  contracts,  ability  to  work  

in  tandem  with  senior  management  &  evaluate  alternative  solutions  

and  strategies  for  the  company.  Fluent  English  is  must.

Employment  Counsel   |  5+  yrs  pqe                        REF:  11040/AC  
  

Oversee  the  legal  function  in  Shanghai  &  advice  the  business  across  

team  and  work  with  business  leaders  on  general  employment  issues,  

and  working  on  other  employment  and  corporate  compliance  related  

projects   and   assignments.   To   qualify   for   this   role,   you   should   be   a  

PRC  employment  law  &  corporate  compliance  experience  gained  from  

an  MNC  and  at  a  top-‐tier  law  firm.  Native  Mandarin  language  skills  &  

Fluency  in  English  are  a  pre-‐requisite.

Private  Practice  

Banking   Partner   |   10+   yrs   pqe                           REF:   10979/AC  
  

General  banking  and  finance  partner  is  sought  by  this  market-‐leading  

qualified.   Experience   of   leading   a   practice   is   an   asset,   but   credible  

deal  experience  at  the  top-‐end  of  the  market  is  mandatory.

  

Mid-‐level  Associate  |  5-‐7   yrs  pqe                              REF:   11045/AC  

Our  client,  a  US  law  firm  is  looking  for  a  mid-‐level  associate  with  solid  

corporate  and  capital  markets  experience.  To  qualify  for  this  role,  you  

experience  in  reputable  law  firms.  Mandarin  language  skills  are  a  pre-‐

requisite.

  
  

must  have  solid  academics  with  3-‐8  yrs  of  varied  experience  in  general  

commercial  litigation,  arbitration,  mediation.  Additional  knowledge  in  

Restructuring/insolvency  will  be  a  plus  but  is  not  essential.  Excellent  

Chinese  language  skills  are  mandatory.

  

Capital  Markets  Associate     

Great  opportunity   for   a  US  qualified   lawyer   to   join  an   international  

markets  clients  and  has  excellent  prospects  for  career  advancement.  

Prior  US   capital  markets   experience  at   a   top-‐tier   law   firm   required,  

Mandarin  language  skills  strongly  preferred.  

&  apply,  please  contact  us  at:    
T:  
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E V E N T  R E P O R T S

The Lotte Hotel served as the backdrop for the 10th 
Seoul In-House Congress on August 30th. A day 

of engaging workshops began with a fascinating plenary 
session which examined the Future of the Legal Industry. 
Distinguished speakers Sang Hyuk Park of Kim & Chang, 
Justin D’Agostino of the Hong Kong International Arbitra-
tion Centre and partner at Herbert Smith, Doil Son, VP 
of the International Bar Association and senior partner at 
Yulchon, Chan Woo Sung, Senior Executive Director of 
Homeplus, Jack Kwon GC of GE Korea and Nick Seddon, 
Managing Partner Asia, Eversheds gathered to engage in 

A decade of In-House Community 
gatherings in Korea

a roundtable discussion that was interactive and thought-
provoking. The session was moderated by Kap-You (Kevin) 
Kim, a partner at Bae Kim & Lee LLC. 

After a short coffee break where members of the In-
House Community took the opportunity to mingle and 
network, three workshops on Corporate Governance, 
Leniency and Consent Decrees as well hot topics on 
Korean Tax Law were hosted by Yoon & Yang LLC, Kim & 
Chang and Yulchon LLC respectively. This was followed by 
an enjoyable lunch and a smorgasbord of afternoon work-
shops hosted variously by our co-hosts: Bae Kim & Lee 
and the Singapore International Arbitration Centre, Shin 
& Kim, Finnegan Henderson, Farabow, Garrett & Dunner 
plus Yoon & Yang LLC as well as Lee & Ko and Yulchon 
LLC. From Saving Time and Costs in International Dispute 
Resolution to recent trends in FCPA Enforcement, Intel-
lectual Property and Cross-Border M&A Transactions, as 
well as Legal Outsourcing, our presenters delivered pre-
sentations on a wide spectrum of topics that were both 
topical and captivating. 

A big thank you goes out to all our speakers and co-
hosts, as well as our professional recruitment friends at 
Hughes-Castell for their support of the In-House Com-
munity in Seoul.

By Aparna Assomull Bundro
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Singapore   Office:   24   Raffles   Place,   #17-06   Clifford   Centre,   Singapore
048621    |    Tel:  +65  6236  0166  
Licence  no.  07C5739

Hong   Kong   Office:   Suite   901,   Level   9,   The   Hong   Kong   Club   Building,
3A  Chater  Road,  Central,  Hong  Kong    |    Tel:  +  852  2526  2981

Corporate  Counsel  (10+  PQE),  Singapore
A  globally  recognised  US  MNC  is  seeking  a  dynamic  Singapore  qualified  
lawyer  to  join  its  legal  team  in  Singapore.    This  role  has  regional  scope  
and  provides  a  good  platform  to  work  closely  with  senior  management  
and  business  teams  across  the  region.  High  calibre  corporate  counsel,  
ideally  with  a  technology  company,  with  experience  working  in  the  SEA  
region  will  be  strongly  preferred.  An  ability  to  work  well  with  and  motivate  
others   will   be   highly   valued.   The   successful   candidate   can   expect   a  
fast-paced,  results-oriented  environment.  [A3058]

Legal  Counsel  (8+  PQE),  Singapore
A   leading   IT   and   consulting   services   seeks   a   highly  motivated   and  
energetic   lawyer   to   join   their   legal   team  to  provide   legal  advice  and  
support   to   the   company’s   commercial   projects   in   South   East  Asia.  
Based   in   Singapore,   primary   responsibilities   include   reviewing,  
drafting   and   negotiating   legal   documentation   and   transactions.  The  
successful   candidate   should   have   good   transactional   experience   in  
IT/IP   as   well   as   be   an   independent   worker   with   keen   commercial  
acumen  who  enjoys  working  within  a  dynamic  environment.  [A3136]

Secretariat  Manager  (6+  PQE),  Singapore
An   exciting   opportunity   has   arisen   for   an   experienced   corporate  
secretary  to  join  one  of  the  largest  listed  property  companies  in  Asia.    
Assisting   the   Legal   and   Secretarial   Head,   you   will   manage   the  
corporate  secretarial   portfolio   for   local  and  overseas  subsidiaries   in  
the   group   and   ensure   compliance   with   statutory   filings.   Strong  
communication  skills  and  the  ability  to  work  in  a  team  are  essential.  
Familiarity  with  the  Singapore  Companies  Act  and  listing  regulations  is  
advantageous   and   candidates   with   ICSA   qualifications   and   prior  
experience  with  listed  companies  are  preferred.  [A3074]

Regional  Compliance  &  Legal  Counsel  (5+  PQE),  Singapore
A  global,  multi-specialty  healthcare  company  seeks  a   lawyer   to   join  
their  Asia   Pacific   legal   team.   You   will   be   primarily   responsible   for  
carrying  out   the  compliance   function   for   the   region  and  expected   to  
lead   and   drive   compliance   initiatives   and   policies.      These   would  
include  matters  relating  to  healthcare  compliance  with  local  laws  and  
regulations,   codes   of   conduct,   the   FCPA   and   UK   Bribery   Act,  
corruption,   investigations,   competition   and   data   privacy.   This   is   an  
opportunity  to  work  on  corporate  commercial   issues  closely  with  the  
company’s  business  units.  The   ideal  candidate  would  have   relevant  
experience  in  the  healthcare  /  pharmaceutical  sector.  [A3129]

Associate  Counsel  (2-4  PQE),  Singapore
A  Fortune  500  financial  services  corporation  seeks  a  lawyer  with  2  to  
4  years  PQE  to  join  their  team.  The  successful  candidate  will  support  
the   Asia   Pacific   business   units,   and   responsibilities   will   include  
drafting   commercial   agreements   such   as   sale   and   purchase  
agreements   related   to   technology   and   advertising,   and   promotion  
agreements,  as  well  as  advising  on  a  range  of  legal  matters  including  
employment  law,  anti-trust  law  and  privacy  law.  Interested  candidates  
must   be   qualified   in   a   common   law   jurisdiction   and   possess   strong  
interpersonal   skills.   Familiarity   with   IT   and   fluency   in   Korean,  
Japanese  or  Indonesian  would  be  advantageous.  [A3110]

Project  Finance  Associate  (4-8  PQE),  Singapore
Our  client,  a  Magic  Circle  firm  is  seeking  an  experienced  associate  
to  join  their  top-of-the-tier  Projects  practice  based  in  Singapore.    The  
ideal   candidate   will   have   quality   transactional   experience   gained  
across   the   region   with   a   well-ranked   projects   or   project   finance  
practice.   This   is   an   exciting   opportunity   for   a   candidate   to   join   a  
leading   law   firm   with   a   globally   recognised   projects   practice   and  
learn  from  the  very  best  in  the  field.    Competitive  remuneration  and  
excellent  career  track  on  offer.    [A3164]

Banking  &  Finance  Lawyer  (3-7  PQE),  Singapore
Join   a  Magic  Circle   firm!  Our   client   requires   a  Singapore-qualified  
lawyer  to   join  their  recognised  banking  and  finance  practice.  If  you  
have   excellent   drafting   skills   and   transactional   experience   gained        
in  a  top-ranked  Singapore  law  firm,  this  is  a  chance  not  to  be  missed.  
The   successful   candidate   can   look   forward   to   top-of-the-market  
remuneration,   comprehensive   training   and   career   growth  
opportunities.  [A3147]

Commercial  Counsel  (8-10  PQE),  Kuala  Lumpur/Penang,  
Malaysia
A   leading   US   multinational   seeks   a   Malaysian-qualified   lawyer   to                  
join   them   in   a   standalone   position   to   be   based   in   either   Kuala  
Lumpur   or   Penang.   The   successful   candidate   will   report   to   the  
General   Counsel   based   in   Singapore   and   provide   regional   legal  
support   in   relation   to   key   business   functions   including   sales   and      
manufacturing,   create   and   implement   negotiation   strategies,   and  
ensure   proper   due   diligence   and   compliance   with   corporate  
governance  policies.  The  ideal  candidate  should  be  dynamic,  driven  
and   possess   high   energy   levels.   A   competitive   remuneration  
package  can  be  expected.  [A3090]

Legal  Counsel  (3-7  PQE),  Shanghai,  PRC
A  global  engineering  and  construction  company  seeks  a  lawyer  with  
3   to   7   years   PQE   to   cover   the   North   Asian   region,   based   in  
Shanghai.   The   work   will   entail   managing   contracts   and   related  
guarantees  or  bonds  for  proposals,  bids  and  subcontracts.    You  will  
also  provide  legal  advice  on  all  issues  arising  during  the  lifetime  of  a  
project   and   any   other   general   corporate   commercial   and   litigation  
matters.  The  successful   candidate  must  be  admitted   to  practice   in  
PRC   and   ideally   have   PRC   experience   in   engineering   and  
construction   related   legal  work.  Fluent  written  and  spoken  English  
and  Mandarin  necessary.  [A3128]

Legal  Manager  (8-11  PQE),  Delhi/Mumbai,  India
Our  client,  a  Swiss  MNC,  seeks  an  experienced  lawyer  to  manage  its  
India   business   operations   based   either   in   Delhi   or   in   Mumbai.  
Reporting  to  the  GC  of  APAC,  work  scope  includes  advising            senior  
management   on   all   operational   and   corporate-commercial  matters  
as   well   as   managing   the   compliance   function.   This   high   profile  
position  offers  an  opportunity  to  carve  out  a  niche  as  a  key  member  
of  the  local  strategic  team.  Career  progression,  with  the  possibility  of  
work   scope   being   broadened   to   include   the   APAC   region,   is   an  
added  attraction.  Travel  to  be  expected.  [A3122]



March 19th was a significant date on Hong Kong’s 
arbitration calendar this year as the Indian govern-

ment decided to officially recognise China and Hong Kong 
as jurisdictions to which the New York Convention would 
apply. Now that China, Hong Kong and Macau have been 
gazetted as convention jurisdictions, arbitration awards 
obtained in China, Hong Kong and Macau may now be 
enforced in India (under the Convention.)

The gazettal is important for various reasons, many of 
which were highlighted at an engaging Indian roundtable 
event hosted by the Hong Kong International Arbitration 
Centre (HKIAC) on 20 August 2012. Kumar Ramanathan, 
Chairman of the Hong Kong Bar Association, Chiann Bao, 
Secretary General of the HKIAC and Sheila Ahuja, associ-
ate at Allen & Overy discussed the merits of the decision 
and how it would impact upon the Hong Kong landscape. 
Historically, London, Paris and Singapore have been the 
seats of choice for many Indian parties, because of their 

The New Indian Gazettal
(India's recognition of China and Hong 
Kong in an arbitration context)

independence and neutrality. Perceived prejudice (now 
and in the past) against Hong Kong has been rooted in 
the misconceived notion that Hong Kong did not retain 
its judicial independence following the Handover in 1997. 
The fact that Hong Kong’s legal system is steeped in 
common law heritage, remains transparent and boasts a 
pool of legal experts are points which (it is hoped) will 
come to the fore, post- gazettal, according to Ahuja and 
Bao. This in turn should torpedo the widely held view that 
Hong Kong’s judicial enforcement regime is infused with 
or somehow subordinate to China’s, encourage many 
Indian parties to leave their comfort zone and ultimately 
“change the status quo,” according to Ahuja.

Given that the new gazettal has only been in place for 
a few months, the reality of what will happen in terms of 
trends and numbers, and whether or not Indian parties 
will look to Hong Kong as a seat of choice remains to  
be seen.

N E W S  i n  b r i e f

By Aparna Assomull Bundro
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For information on how to contribute 
email: editorial@inhousecommunity.com

Admiralty law comes under the microscope in our next edition of 
AsiAn-menA Counsel. In Vol 10 Issue 7, we throw the spotlight on 
Shipping, Piracy and Insurance issues which are currently trending 
in the market. After a steady rise in the number of piracies off the 
Gulf of Aden since 2007, the number of attacks tailed off in July 
and August of this year. The measures that have been taken to ramp 
up security and diminish exposure for ship owners are critical to 
efforts in mitigating and managing risk. In addition, the impacts of 
escalating freight rates and an increasing sense of receptiveness to 
arbitrations being held in Asia are issues which have recently come 
to the fore. For more on these subjects and other topical issues in the 
shipping arena, read our upcoming issue of AsiAn-menA Counsel.

In next month’s issue…
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As summer comes to an end, and many employers and employees have returned from their August vacations, numerous roles 
have opened up in the region. Take a look at some of our top-shelf professional opportunities for the month.

MNC, Employment Counsel
PQE: 4-9 years

Hong Kong

Exciting opportunity to join an expanding and well-known MNC  to cover 
a broad range of APAC employment issues. This role offers manageable 
working hours in a collegiate environment and the successful candidate will 
have  overarching responsibility for the employment law space  including  
contentious issues, terminations, restructuring, disciplinary matters as well 
as a significant HR advisory component. A minimum of 4 years of exposure 
to employment law is essential. The ideal candidate will be solutions- 
orientated with strong interpersonal skills. Chinese language skills  are not 
necessary.  IHC/8464

Contact: Michael Godby
Email: m.godby@alsrecruit.com

Tel: (852) 2920 9100

Senior Funds/ Derivatives Lawyer
Wealth Manager

PQE: 5-9 yrs
Hong Kong 

A major financial institution seeks a funds/ products /derivatives lawyer to 
join its global private client legal team. The successful candidate will advise 
on a full array of investment and wealth management products tailored 
to extreme high net worth individuals across Asia. Products include 
funds, structured products and derivatives. Applicants who have acquired 
experience at a recognised international law firm or a major financial 
institution in this field are sought for this role. 187611

Contact: Hayden Gordine 
Email: haydengordine@taylorroot.com

Tel: (852) 2973 6333 

Asian Investment Bank 
MD/Executive Director/ Deputy GC

Asia PQE: 8+ yrs
Hong Kong 

A premier Asian investment bank is looking for a seasoned banking lawyer 
to join their regional management team as Deputy General Counsel.

The primary focus of the role will be to support the Principal 
Finance business globally, though the position also entails structured 
finance, derivatives and onshore RMB funds work. Strong China-focused 
transactional experience and the ability to speak fluent Mandarin is essential. 
In-house experience with a top-tier investment bank is preferable though 
candidates who are currently in private practice as Counsel/Partner will 
also be considered. 56214

Contact: Liam Richardson
Email: liamrichardson@puresearch.com

Tel: (852) 2168 0791

Country Counsel, IT MNC
PQE: 10+ yrs

Malaysia

A Fortune 50 US technology corporation seeks a senior lawyer to join the 
team as Country Counsel in Malaysia. The successful candidate will lead 
bids and complex negotiations, handle import/export and HR matters, and 
advise management on legal, compliance and commercial issues. Interested 
candidates should be comfortable working in a matrix system and possess 
strong leadership qualities. Commonwealth qualified lawyers who are keen 
on moving to Malaysia are welcome to apply. A3043

 Contact: Shaan Seth 
Email: resume@legallabs.com

Tel: (65) 6236 0166

Private practice, Debt Capital Markets
PQE: 4-7 years

Hong Kong   

US firm with strong ECM practice seeks a mid-level associate who is HK 
qualified and has solid DCM experience, ideally including high yield.  Clients 
include the bulge bracket banks as well as some top tier Chinese banks. 
Chinese helpful but not essential. Good salary and attractive career 
prospects on offer. AC3800

Contact: Emily Lewis
Email: elewis@lewissanders.com

Tel: (852) 2537 7408

Enforcement/Brand Protection Counsel
PQE: 3-5 yrs
Hong Kong

A prestigious fashion & luxury brand seeks an enforcement lawyer to 
cover anti-counterfeiting and brand protection within Asia. The role entails 
planning robust IP enforcement strategies, working closely with local law 
enforcement on investigations, raid actions and litigation and liaising with 
internal as well as external counsel. The ideal candidate will possess solid 
IP and enforcement experience in the APAC region along with excellent 
investigation, negotiation & English language skills. Open to all jurisdictions. 
Chinese language skills would be an advantage. 11015/AC
 

Contact: Claire Kew 
Email: hughes@hughes-castell.com.hk 

Tel: (852) 25201168
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In January 2012, Japanese trading company Marubeni 
Corporation agreed to pay a US$54.6 million criminal pen-
alty for the role it played in a decade-long scheme to bribe 
Nigerian government officials in order to obtain and retain 
contracts for its client, TSKJ joint venture. A clear violation 
of the Foreign Corrupt Practices Act (FCPA), the company 
also entered into a two-year deferred prosecution agreement 
with the US Department of Justice (DOJ), and agreed to 
engage an external consultant for two years to review the 
design and implementation of its compliance program. 

Earlier last year, a Japanese engineering and construc-
tion company headquartered in Yokohama, JGC Corporation, 
agreed to pay a US$218.8 million criminal penalty for the 
role it played in the same scheme, which has become known 
as the Bonny Island Bribery Scheme. 

While at first glance this might seem to be just two more 
examples of corporate corruption coming to light, the events 
at Bonny Island hold particular significance for Asia. 
Despite the fact that Marubeni and JGC are Japanese com-
panies and the officials they bribed were based in Nigeria, 
both organisations were still held accountable for their 
actions, sending a very clear message that Asian companies 
are not immune to the reach of FCPA prosecutors.

Individuals on trial
But it’s not just companies that should be concerned. The 
DOJ, Securities and Exchange Commission (SEC) and the 
UK’s Serious Fraud Office are increasingly looking to also 
punish the individuals who perpetrate corruption, and again 
this has serious implications for executives in Asia.

In 2008, the DOJ successfully prosecuted Misao Hioki, 
a Tokyo-based Bridgestone executive, for his role in a con-
spiracy to rig bids, fix prices and allocate market shares of 
marine hose both in the US and elsewhere around the world. 
He was also charged with violating the FCPA by making 
corrupt payments to government officials in Latin America, 
among other locations, to obtain and retain business for the 
company. He was sentenced to serve two years in jail and 
pay a US$80,000 criminal fine.

Despite high-profile cases such as these, there is a pre-

By Abigail Cheadle, Managing Director,
Southeast Asia Financial Investigations

vailing attitude of ambivalence among Asian companies and 
executives, many of whom continue to believe they have no 
liabilities under global anti-corruption acts. However, this 
simply isn’t the case and as such, it is absolutely critical that 
organisations properly understand whether they are exposed 
to liabilities under this legislation.

The cost of corruption
The risks of FCPA or UK Bribery Act violations are very real 
and extremely costly. Companies found to be in violation of 
this legislation face severe penalties, however this is just the 
tip of the iceberg. They may also face further fines in the 
market where the infringement occurred, as well as the juris-
dictions in which they operate or are registered for violation 
of local laws. They may also be expected to bear the cost of 
an independent internal investigation and even engage the 
assistance of an external consultant to help design, imple-
ment and monitor their compliance framework. 

In addition to the fine, organisations found guilty of a 
violation are generally required to return the profit they made 
from their corrupt practices, and while many Asian compa-
nies believe this can’t be enforced in their jurisdiction, they 
are wrong. Local governments are increasingly collaborating 
with US, UK and other regulators to allow them to access 
assets on the ground, and in cases where Asian multinational 
corporations (MNCs) have operations overseas, orders can 
often be obtained to seize these assets. As a result, it is no 
longer possible to hide behind geographical barriers. 

But the costs don’t necessarily stop there, and an FCPA 
or UK Bribery Act violation can continue to impact future 
earnings for some time to come. Not only will the company 
likely suffer a loss in revenue due to their tarnished reputa-
tion, in some instances they may be disbarred from tendering 
for government contracts or risk losing their biggest clients 
as a result, which can cause stock prices to drop.

Given the extensive risks, smart companies are already 
taking steps to ensure they aren’t the next Asian example, 
seeking professional assistance to assess their risk.

Complying with global anti-corruption legislation

acheadle@kroll.com                        www.krolladvisory.com
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Financial Dispute Resolution in Hong Kong: “FDR” – nothing to fear?

David Smyth and David Luk, Smyth & Co

Hong Kong’s new Financial 
Dispute Resolution Centre 
(FDRC) has a new Financial 

Dispute Resolution Scheme (FDRS), 
to encourage mediation or arbitration 
of individuals’ claims against certain 
financial institutions. However, the 
FDRS is not without concerns for 
both retail investors and financial 
institutions regulated by the Hong 
Kong Monetary Authority (HKMA) 
and the Securities and Futures 
Commission (SFC). In particular, in-
house lawyers at financial institutions 
will want to compare the FDRS to 
more informal and quicker settlement 
options with which they are already 
familiar. As is often the case, “the 
devil is in the detail”.

FDRC – some key points
•	 An	individual	has	 to	give	written	

notice of his or her claim to the 
financial institution and give it at 
least 60 days to reply or receive a 
final written reply, before filing a 
claim with the FDRC. 

•	 To	be	accepted	by	the	FDRC,	the	
claim must be an “eligible claim”. 

If accepted by the FDRC, the 
FDRS is triggered.

•	 At	the	risk	of	over-simplification,	
an “eligible claim” is one that 
(among other things) arises out  
of a financial service provided  
by a financial institution regu-
lated by the HKMA or the SFC. 
The	individual	or	sole	proprietor	
must have had a “customer rela-
tionship” with, or been provided 
with a financial service by, the 
financial institution (Annex II of 
the FDRC terms of reference). 

•	 The	monetary	 value	 of	 the	 claim	
must not exceed HK$500,000 (or 
the foreign currency equivalent), 
including interest. 

•	 If	the	FDRC	accepts	the	claim,	the	
dispute can proceed to a form of 
“med-arb”; a form of mediation 
which (if the claim is not resolved) 
can proceed to arbitration.

•	 Once	 the	 claim	 is	 accepted	 by	 
the FDRC the FDRS is triggered 
and the financial institution is 
obliged to accept the FDRC’s 
jurisdiction, unless the claim is 
satisfactorily resolved. 

David Smyth and David Luk of Smyth & Co (in association with Reynolds Porter 

Chamberlain LLP), review Hong Kong’s new Financial Dispute Resolution 

Scheme and highlight some pertinent issues that may arise for prospective 

claimants, financial institutions and their in-house lawyers.

Financial Dispute 
Resolution in Hong Kong: 
“FDR” – nothing to fear?

FDRS mediation – a summary
•	 The	mediation	is	conducted	under	

the FDRS Mediation Rules 
(Annex IV of the FDRC terms  
of reference).

•	 A	single	mediator	is	chosen	from	
a list of mediators kept by  
the FDRC. 

•	 Mediators	on	the	FDRC	approved	
list are bound by the FDRS 
Mediation Rules and the Ethics 
Code (Annex V).

•	 The	 mediation	 will	 normally	 be	
limited to four hours.

•	 The	mediation	 fees	 are	 relatively	
inexpensive with the financial 
institution paying the much larger 
share (Annex 1). 

•	 FDRS	 mediations	 are	 facilitative	
only.	 The	 mediator	 does	 not	 have	
power to make a monetary award. 

•	 The	 outcome	 of	 the	 mediation,	 
or FDRS Mediated Settlement 
Agreement, does not establish lia-
bility or fault on the part of any of 
the parties, beyond the enforce-
ment value set out in the settle-
ment agreement.

•	 While	 parties	 are	 entitled	 to	 take	
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•	 An	 arbitrator	 may	 permit	 legal	
representation at an “in-person” 
arbitration. In that event, recover-
able legal costs cannot exceed 
HK$25,000.

•	 An	 arbitration	 award	 cannot	
exceed HK$500,000 (inclusive  
of interest).

•	 An	award	is	final	and	binding	and	
can only be appealed in very lim-
ited circumstances.

FDRS – nothing to fear? 
•	 Confidentiality
	 While	 the	 FDRS	 mediation	 and	

materials are confidential, a 
mediator can send a Mediated 
Settlement Agreement (if con-
cluded) to the HKMA or the SFC 
and the FDRC. An arbitrator can 
send a FDRS Arbitration Award 
(if concluded) to the HKMA or 
the SFC via the FDRC. In cases 
where the financial institution 
expects a wave of similar or 
related claims, this raises con-
cerns for the institution. Financial 
institutions are likely to turn to 
their in-house lawyers for advice.

•	 Pool of suitable mediators/
 arbitrators
 It is important that the FDRC cast 

its net wide for suitable talent but 
not at the expense of diluting qual-
ity.	 The	 choice	 of	 mediator	 or	

legal or expert advice with respect 
to their rights, legal fees will not be 
recoverable as part of a mediation. 

•	 A	 party	 may	 be	 accompanied	 by	
one or more persons who are not 
their legal representatives to assist 
and advise them during the media-
tion. However, legal representa-
tives (including in-house lawyers) 
will not be allowed to attend  
a mediation (FDRS Mediation  
Rule 2.3.3). 

FDRS arbitration – a summary
•	 If	 a	 dispute	 is	 not	 resolved	 by	

mediation, the claimant can  
make a written request to proceed 
to arbitration.

•	 The	arbitration	is	conducted	under	
the FDRS Arbitration Rules 
(Annex IV).

•	 A	single	arbitrator	is	chosen	from	
the FDRC approved list and is                                                                             
bound by the FDRS Arbitration 
Rules and the Ethics Code.

•	 The	 arbitration	 will	 usually	 be	
“documents-only”. 

•	 An	“in-person”	arbitration	hearing	
will only be allowed if the arbitra-
tor decides that is necessary and 
the parties are willing to pay the 
extra FDRC fees.

•	 The	 arbitration	 fees	 are	 signifi-
cantly cheaper than commercial 
arbitrations. 

arbitrator is often crucial; particu-
larly, if there is only one. 

•	 “Better the devil you know?” 
	 While	it	is	still	early	days,	looking	

ahead, one can envisage certain 
types of claim in which a financial 
institution decides it is better to 
settle rather than proceed to a 
FDRS mediation. Again, financial 
institutions are likely to turn to 
their in-house lawyers for advice. 

•	 Legal representation
	 The	prohibition	on	lawyers	(exter-

nal advisers or in-house) attend-
ing mediations is designed to 
encourage an “equality of arms” 
and to prevent the mediation 
process being “over-lawyered”. 
However, as a result, much time 
and internal resources within a 
financial institution may be taken 
up with the preparation for a 
mediation or arbitration. 

•	 The	wrong	focus?
 Concerns have been expressed 

that there is a danger of too much 
focus being directed towards the 
mediation process at the expense 
of the parties’ interests.

“It is important that the FDRC cast 

its net wide for suitable talent but 

not at the expense of diluting 

quality. The choice of mediator or 

arbitrator is often crucial; 

particularly, if there is only one”

david.smyth@smythco.com.hk
david.luk@smythco.com.hk

www.smythco.com.hk

David Smyth David Luk
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As a region Asia Pacific has enjoyed relative buoy-
ancy in the past four years as countries around the 
globe have sought to find their feet in a post-

Global Financial Crisis world. In 2012 cash-rich companies 
in the region have continued to exhibit an eagerness to 
explore global opportunities, yet a review of business com-
mentary suggests that enthusiasm for takeover and merger 
activity in the first half of the year was tempered by a 
number of factors. These include Europe’s continuing debt 
crisis, a global economy that remains sluggish, and the 
outcome of political events on the horizon such as the US 
presidential election in November and the change of lead-
ership planned in China later in the year. 

As a result M&A deal volumes got off to a slower start 
in 2012 than anticipated, and Thomson Reuters reported 
mid-way through the year a 29.5 percent drop (to US$223b) 
in Asia Pacific M&A from the previous year, whilst in-

 Figure 2:  Which industry classification best describes your company?
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Figure 1:  Profile of survey respondents
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bound M&A with Asian targets also fell 30 percent to 
US$177b. The deal size of PE-backed IPOs in Q2 was also 
much smaller than that of previous quarters, with the intel-
ligence agency reporting that Asian IPO volumes (ex-Japan 
and ex-Australia) declined 72.4 percent from a volume of 
US$24.5 billion during the same period in 2011. Amidst the 
decline South East Asia sparkled early in 2012, in March 
posting a record year of debt issuance year-to-date, and in 
Q2 keeping M&A lawyers and bankers busy with sizable 
deals after a sluggish start to the year. Meanwhile, the 
number of M&As in the MENA region increased by almost 
45 percent in the first quarter of 2012 compared to Q1 
2011, however the total value of those deals was some 50 
percent down on those completed in the same period twelve 
months before (though, positively, up almost 20 percent on 
the previous quarter).

Against this backdrop, it is interesting to consider the 
trends that have emerged from our Representing Corporate 
Asia & Middle East Survey 2012, the largest and most 
objective survey of in-house counsel and buyers of legal 
services along the New Silk Road. Analysed on a regional 
and jurisdictional level, the results of the survey provide us 
with an in-depth insight into the make-up of the in-house 
legal/compliance function of companies in Asia Pacific and 
the Middle East, the challenges faced by the in-house com-
munity, and their views on the quality of services and legal 
support received from law firms across the region. 

Following an assessment of the many hundreds of 
responses, a clear picture also begins to emerge of  
any anticipated deal activity, growth and diversification 
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Figure 3:  How big is your in-house legal/compliance team?
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Figure 4:  In the coming year, do you expect your
 in-house team to …

Grow
Shrink
Remain the 
same size

41.84%

3.72%

54.43%

by companies across the region in the coming  
twelve months. 

Survey Methodology
Over 18,000 in-house counsel and senior corporate 
management in ten jurisdictions were invited to take 
part in the confidential survey online or at one of our 
fifteen In-House Congress and Symposium events 
held each year across the region. The survey con-
tained questions designed to canvass views on the 
state of the in-house community in each jurisdiction, 
and areas of consideration and concern in respect of 
utilising and retaining the services of external coun-
sel. In collating the regional trends, results from 
China, Hong Kong, India, Indonesia, Japan, Malaysia, 
Singapore, South Korea and Thailand were aggre-
gated together with results from the UAE. 

FirMS oF the year 2012
The Representing Corporate Asia & Middle East 
Survey 2012 also provided in-house counsel with an 
opportunity to recognise the law firms which have 
made a significant impression on them in the past 

C

M

Y

CM

MY

CY

CMY

K

ASIAN MENA 2012 - ABNR.pdf   1   16/08/2012   14:13:33

 23 Volume 10 Issue 6, 2012

AsiAn-menA Counsel – In-House Community Survey 2012



year. Based on the votes and testimonials from hundreds 
of in-house lawyers from across the region, our Firms of 
the Year 2012 is not intended to be an inventory of the 
largest or most active firms practising in Asia Pacific or 
the Middle East, but rather a genuine representation of the 
firms which have made the most positive impression on 
their clients for a range of reasons, whether it be because 
of a firm’s expertise or responsiveness, its reputation, or 
perhaps the flexibility it shows its clients. 

For a look at this year’s winners, please turn to  
page 51. Where appropriate, both a ‘local firm’ (i.e. a firm 
which originated in that jurisdiction) and an ‘international 
firm’ have been honoured. Honourable Mentions have also 
been awarded to the many firms who received a high 
number of votes and strong recommendations in certain 
practice areas.  

regioNal treNdS
First things first... who are the people responding to our 
survey and where do they come from? 

Figure 6:  In the coming year, do you expect to use 
 external counsel …

More
Less
About the same38.18%

8.91%

52.91%

Figure 5:  What is the most common way your company locates and 
     hires its in-house lawyers?
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As usual, the calibre of survey respondents in 2012 was 
second to none, with 46.67 percent of participants compris-
ing Heads of Legal/Compliance, General Counsel or Senior 
Counsel, and a total of 90.11 percent of respondents repre-
senting in-house counsel of varying levels. Meanwhile, an 
additional 3.50 percent of participants carry company titles 
of Director, Vice President, CEO or CFO, and 5.73 percent 
carry the title of Manager. In addition to in-house counsel, 
these participants are invited to take part in our survey 
where their companies do not have a permanent in-house 
legal function and they have responsibility for the purchase 
of legal services. (Figure 1)

Given the breadth of responses received to our survey 
in 2012, each of the ten industry options was assured some 
level of representation at a regional level and it was more a 
race to see which sector would prove the most dominant 
across Asia Pacific and the Middle East. By a clear margin 
the winner was Financial Services, snaring more than one 
fifth of votes (22.88 percent). Unsurprisingly, given the 
region’s strength in each of these areas, Manufacturing 

Fees 41.90%

Figure 7:  Which factors most influence your choice of
 external counsel?
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Figure 8:  Which issues have you found to be of concern when
 dealing with external counsel in the past 12 months?
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(14.86 percent), TMT (13.08 percent) and Energy/
Natural Resources (12.33 percent) were next in line, 
whilst Real Estate/Construction (8.17 percent) polled 
in fifth place in 2012. (Figure 2)

When it comes to team size, it is most common for 
in-house counsel across the region to work in teams of 
2-5 people (47.55 percent), with a strong showing also 
for teams of 6-20 people (29.55 percent). One tenth of 
respondents currently shoulder sole responsibility for 
their company’s legal matters (10.31 percent), and 
must look to external counsel when assistance is 
required to deliver legal advice to their internal cus-
tomers. (Figure 3) 

On the employment front the signs are positive for 
job seekers, with a healthy 41.84 percent of survey 
participants predicting an expansion in the size of their 
legal/compliance teams in the coming twelve months, 
down by only 4.5 percent from 2011 survey results. 
Job insecurities across the region remain at a mini-
mum, with a diminutive 3.72 percent of respondents 
anticipating a reduction in team size. (Figure 4)

The hiring methods used across the region are 
varied where approval for an increase in headcount 
has been obtained, yet the most popular approach 
taken by in-house counsel when striving to find the right 
talent for their team is to engage the services of legal 
recruiters (43.09 percent). External lawyers hoping to make 
the move in-house with an existing client may be surprised 
to learn that respondents are least likely to go down this 
path, despite the fact they would presumably already be 
familiar with the company and have built a relationship 
with the in-house team. (Figure 5)

External counsel
Survey respondents were invited to select the three factors 
most likely to influence their choice of external counsel in 
the coming year, from a possible seventeen options. 
Participants were also given the opportunity to comment on 
the issues they have found most concerning in their deal-
ings with external counsel in the past year. 

The data that emerges from this aspect of the survey is 
particularly pertinent given the significant number of law 
firms along the New Silk Road looking to secure work. 
There is no doubt the competition is fierce after economic 
uncertainty in the West fuelled a desire on the part of many 
firms in recent years to either enter Asian and Middle 

Eastern markets for the first time, bolster smaller offerings 
that were already on the ground or forge relationships with 
domestic firms, all in the pursuit of solidifying their posi-
tions on domestic, regional or global levels. Whilst some 
firms have opted to strengthen key specialisations through 
attracting the best local talent and/or relocating lawyers 
from home, others have invested in a wider vision by build-
ing full-service offerings on the ground. With 38.18 percent 
of in-house counsel predicting a need to increase the  
levels of service from external counsel in the coming year 
(Figure 6), firms vying for work would do well to take 
these results into consideration. 

For the fourth year in a row, a firm’s expertise in a spe-
cific area (62.26 percent) was by far the strongest considera-
tion for in-house counsel across the region. Retaining second 
polling position in 2012, fees (41.90 percent) also continue 
to be of significance. Meanwhile, there was little to separate 
the criterion in third and fourth places: close to one third of 
all respondents told us they would be swayed by how respon-
sive a firm was to their needs (32.54 percent) and the reputa-
tion of a law firm (31.95 percent). (Figure 7)
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In respect of the most concerning issues to have arisen 
in the past year, whilst the matter of excessive fees (47.99 
percent) troubled close to half of all survey participants, 
complaints were many and varied and only a slim margin of 
7 percent separated the second-most criticised issue – a 
failure by law firms to answer questions/concerns in a rea-
sonable time (21.40 percent) – from that in seventh posi-
tion, which was a lack of involvement/input by partners 
(14.41 percent). (Figure 8) 

CouNtry By CouNtry

 CHINA
Of the many in-house counsel from China to respond to our 
survey in 2012, close to one third of respondents told us 
they came from the Manufacturing sector (31.94 percent) 
which, along with Financial Services (16.67 percent), TMT 
(12.5 percent) and Life Sciences (9.72 percent), claimed the 
lion’s share of votes.

The vast majority of respondents from China work in 
teams of 2-5 people (41.18 percent) or 6-20 people (42.65 
percent), with a significant number anticipating that their 
team size will increase in the coming twelve months (41.18 
percent) due to expectations of strong business growth. 
This fact is unsurprising given China played host to the 
most M&A activity in the region in the first half of 2012, 
with Thomson Reuters reporting the Asian powerhouse 
claimed 38 percent of all deals.

Job security concerns for in-house lawyers are virtually 
non-existent at present. Only 2.94 percent of respondents 
predicted any reduction in headcount in the coming year, 
with one noting this was due to a forthcoming integration 
with a major US company. Several respondents who expect 
no movement in team size confirmed that recent recruitment 
had already taken place to bolster in-house numbers. When 
it comes to hiring, the use of legal recruiters is the primary 
method to secure new talent (79.41 percent), whilst placing 
job advertisements (25 percent) and using online job sites 
(19.12 percent) are the next most popular techniques. 

Figure 10: Which issues have you found to be of concern when dealing 
 with external counsel in the past 12 months?
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Figure 9:  Which factors most influence your choice of external counsel?
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CHINA
External Counsel
Current levels of engagement of external counsel are 
satisfactory for the majority or survey participants 
(57.58 percent), however a solid 36.36 percent expect 
their need for external legal services to increase in the 
coming year due to business expansion (new projects 
involving joint ventures and outbound investments 
were specifically mentioned). As was the case in 
2011, the small percentage of respondents who expect 
to see a decrease in levels of engagement (6.06 per-
cent) said they will be better equipped to undertake a 
greater proportion of work in-house following recent 
improvements (in terms of headcount and other 
resources) to their internal teams.

Whilst expertise in a specific area (75.00 percent) 
is once again the dominant influential factor in the 
selection of external counsel, the reputation of a law 
firm, which has polled in third place for the past three 
years, dropped to fifth position (30.88 percent) in 
2012. In-house counsel have placed greater emphasis 
on levels of responsiveness (38.24 percent) this year, 
the first time this criterion has made the top three in 
China. Moreover, the reputation of an individual 
lawyer (33.82 percent) has made it back onto the 
charts after taking a tumble in 2011. (Figure 9) 
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Excessive fees (48.53 percent) remained the primary 
issue of concern for in-house respondents in their dealings 
with law firms in the past twelve months, whilst a failure 
to answer questions/concerns in a reasonable time (29.41 
percent) jumped from sixth to third position in 2012. 
(Figure 10)

Key issues and concerns
In line with their counterparts from other jurisdictions, in-
house counsel in China noted the difficulties associated 
with staying abreast of shifting legal frameworks across the 
region and the impact related changes are likely to have on 
their companies’ operations. However, it is apparent that 
the speed with which China’s own legal and judicial sys-
tems is developing offers its own set of problems. The fact 
that new laws, regulations and interpretations are published 
frequently and sometimes create vague, inconsistent and 
conflicting legal requirements is one of the major head-
aches for Chinese lawyers.

And, whilst eager to support their internal business cus-
tomers to the greatest effect, many in-house counsel feel 
constrained by ongoing cultural issues within their compa-

nies and the associated effect these have on attitudes 
towards the in-house function. As one respondent noted, 
“The practice of an in-house counsel is not always deemed 
the practice of a lawyer”. Some respondents spoke of a 
desire to improve levels of communication between the in-
house function and other business departments to redress 
the imbalance of power, and of endeavouring to transform 
their role from that of legal advisor to accepted business 
partner without compromising the need for internal control 
and compliance.

 HONG KONG
Unsurprisingly, the Financial Services sector provided the 
strongest voice from Hong Kong, representing more than 
half of all respondents (52.54 percent) from the Special 
Administrative  Region. TMT (11.86 percent), Manufacturing 
(6.78 percent), Real Estate/Construction and Energy/
Natural Resources (5.08 percent apiece) were the industries 
next in line. 

Whilst the majority of respondents across industries told 
us they came from legal/compliance teams that were small 
to medium in size (2-5 people: 36.21 percent; 6-20 people: 
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Figure 12: Which issues have you found to be of concern when dealing 
 with external counsel in the past 12 months?
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Figure 11:  Which factors most influence your choice of external counsel?
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HONG KONG 22.41 percent), almost one fifth of survey participants 
work in teams of 51 people or more (18.97 percent). 
On a positive note, more than one third of all respond-
ents anticipate their team size will grow further in the 
next twelve months (34.48 percent), most pointing to 
intra-region or global expansion plans. In a competi-
tive legal market, recruiters remain the most popular 
method for hiring (65.52 percent), whilst referrals are 
likely to carry some weight be they from other in-
house lawyers (20.69 percent) or company colleagues 
(10.34 percent). More than one fifth of respondents 
would also take steps to place job advertisements 
directly (27.59 percent).

A lack of clarity concerning current market condi-
tions was the main reason provided by those who 
expect their teams to remain the same size (60.34 
percent). Whilst a number of respondents indentified 
the European debt crisis as the reason ultimately 
underpinning any lack of in-house growth at this time, 
few shared the glum sentiments of one respondent 
who, noting his team would shrink in size, declared, 
“Eurozone = PRC Slowdown = HK Recession = 
Australian Recession”.
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External counsel
Music to the ears of private practitioners will be the fact that 
fifty percent of respondents told us they expect to increase 
their use of law firms in the coming year, the main reason 
being to support a growth in business. When it comes to the 
selection of the external legal advisors, in-house counsel will 
be most attracted to firms which can demonstrate expertise 
in a specific area (62.07 percent), whilst personal relation-
ships with a private practitioner continues to carry sway for 
more than one quarter of respondents (25.86 percent). 
(Figure 11)

As in 2011 and in line with this year’s regional results, 
excessive fees (48.28 percent) proved to be the issue of 
most concern for in-house respondents over the past 
twelve months. However, in 2012 respondents did deviate 
somewhat from regional averages by identifying work 
being performed slowly or inefficiently as the second 
most concerning factor (31.03 percent). (Figure 12)

Key issues and concerns
Staying abreast of changing legislation and developing 
compliance laws and protocols, becoming acquainted 

with the extraterritorial requirements of other regions, and 
responding to heightened regulatory scrutiny, were 
amongst the major challenges identified by in-house 
counsel in Hong Kong as their companies expand into 
new markets and their teams are increasingly required to 
work across multiple and disparate jurisdictions within 
the region. Specific mention was made of the implications 
for companies of the Fair and Accurate Credit Transactions 
Act (FACTA), Basel III, and the Volcker rule. 

Balancing risk assessment with business strategy and 
ensuring the in-house function is properly embedded into 
the business were also identified as ongoing challenges, 
as was the age-old problem of delivering on key perform-
ance indicators in the face of a stretched legal budget. 
Interestingly, despite Hong Kong’s competitive legal 
market and resulting number of law firms on the ground 
in the S.A.R, several respondents queried the quality of 
lawyers available to them (from both an in-house and 
private practice perspective), noting a lack of experienced 
and skilled lawyers with the relevant experience. High 
turnover within law firms was one reason provided for 
this supposed shortfall in quality. 
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 INDIA
A very strong response rate delivered a mixed bag when it 
came to industry representation from India, with each of the 
possible industry options claiming a percentage of votes. 
And whilst the more dominant sectors in 2011 again took 
the lead in 2012, TMT (19.15 percent) rose from equal third 
polling position to knock Financial Services (14.89 per-
cent) from its previously-held first place perch. 
Manufacturing remained in second place, attracting 18.09 
percent of votes.

The majority of respondents told us they currently work 
in team sizes of 2-5 people (41.98 percent) or 6-20 (35.80 
percent), but from all indications these numbers won’t 
remain idle for long, with a very healthy 53.85 percent of 
all survey participants signalling that their in-house teams 
are likely to grow in the coming twelve months. Whilst 
many in-house counsel pointed to a growth in current busi-
ness operations, with mention made of upcoming projects 
in the Middle East and South Africa, a number also spoke 
of diversification plans which will require existing legal 
resources to grow in competency. Emphasis was also 
placed on the growing complexity of legal and compliance 
issues in the jurisdiction, and the challenges associated with 

      

litigation. Mirroring Indian’s strong presence within the 
region, only 3.85 percent of respondents foresee any reduc-
tion in the size of their in-house teams.  

Engaging the services of legal recruiters (55.56 percent) 
remains the leading method when it comes to hiring in 
India, whilst word-of-mouth recommendations are also 
taken seriously with referrals from in-house colleagues 
(39.51 percent) and external counsel (27.16 percent) both 
proving popular choices.   

External counsel
The level of respondents who expect their use of external 
counsel to remain at a similar level in the coming year 
(57.58 percent) has jumped by almost twenty percent from 
2011, whilst a solid 36.36 percent anticipate a need for 
increased service, some noting a broadening of their com-
panies’ investment portfolios. 

In-house counsel in India are effectively in step with 
their regional counterparts when it comes to identifying the 
top five most influential factors for choosing external coun-
sel, including identifying expertise in a specific area (75.31 
percent) as the most significant factor. However, the order 
of the remaining rankings indicates that their priorities do 
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Figure 14: Which issues have you found to be of concern when dealing 
 with external counsel in the past 12 months?
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Figure 13:  Which factors most influence your choice of external counsel?
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INDIA differ somewhat: for the third year running, the ques-
tion of fees (40.74 percent) has polled in fourth place, 
receiving less emphasis than responsiveness (50.62 
percent) and the reputation of a law firm (46.91 per-
cent). (Figure 13)

The subject of fees is not one taken lightly however, 
and these rankings are made more interesting by the 
fact that Indian respondents went on to identify exces-
sive fees (69.14 percent) and unexplained fees as the 
most pressing concerns in their dealings with external 
counsel in the past twelve months. Respondents also 
expect to receive prompt attention from their retained 
law firms and more than one quarter have recently been 
unsatisfied with levels of service, specifically a failure 
on the part of their external lawyers to answer ques-
tions/concerns in a reasonable time (29.41 percent) and 
a lack of involvement/input by partners (27.94 per-
cent). (Figure 14) 

Key issues and concerns
A “herculean task” was how one respondent described 
meeting the aspirations of stakeholders whilst keep-
ing pace with rapidly changing legal frameworks on 
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a domestic, regional and global level, when asked to com-
ment on the major issues facing in-house counsel in the 
coming year. His sentiments were shared by others, many 
who also queried the availability of quality legal resources 
from both an in-house and private practice perspective. 
“The demand for intelligent and competent legal resources 
far exceeds the supply,” wrote one respondent, who con-
tinued, “Unless a challenging work environment coupled 
with adequate compensation is provided, it will be diffi-
cult to contain attrition levels.” 

In fact, identified challenges were many and varied in 
India, and also included the fees of external counsel 
becoming prohibitive, the corruption of regulatory bodies 
in India, and persuading internal business clients to 
“accept the legal function as a business partner and not a 
hurdle for sign-off”. Respondents also called for greater 
training of in-house personnel to enhance their business 
acumen and as a measure to deal with a fast-changing 
environment and increasing demands on their time.

 INDONESIA

nearly all of this group citing business expansion plans and 
upcoming projects. 

In a shift from previous years, respondents in 2012 told 
us that referrals from other in-house lawyers (37.93 per-
cent) carry the most appeal when it comes to recruiting new 
lawyers. The direct placement of job advertisements, which 
polled in first place in previous years, remains a popular 
approach for 34.48 percent of survey participants. Whilst 
not as prevalent as in some other jurisdictions, the need for 
legal recruiters is by no means redundant, with nearly one 
third of participants (32.18 percent) willing to engage their 
services to secure the right talent for their teams.   

External counsel
Close to one third of respondents presume they will need to 
engage law firms at a greater level than in the previous year 
(32.14 percent), providing a range of reasons including the 
anticipated legal complexity of new projects, in order to 
prepare for an upcoming IPO or Public-Private Partnership, 
or as their companies delve into new products and fields of 

Figure 16: Which issues have you found to be of concern when dealing 
 with external counsel in the past 12 months?
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Figure 15:  Which factors most influence your choice of external counsel?
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INDONESIAIn-house counsel in Indonesia were also keen 
to make themselves heard, and the robust 
response rate meant that in addition to each 
sector receiving representation, thirteen per-
cent of respondents identified themselves as 
coming from industries outside those pro-
vided in the survey. Given the country’s 
abundance of natural resources, it comes as 
little surprise that the Energy/Natural 
Resources sector (25 percent) attracted the 
largest proportion of respondents, with 
Financial Services (19 percent) and 
Manufacturing (13 percent) proving the next 
most popular categories.

The majority of in-house counsel are 
required to make-do with a relatively small 
headcount (62.07 percent told us they work 
in teams of 2-5 people) in the performance of 
their roles, whilst cumulatively only 3.45 
percent of respondents work in in-house 
teams of twenty-one people or more. 
However, lawyers seeking greener pastures 
will be pleased to learn that over half of all 
respondents expect their team size to increase 
in the coming year (54.02 percent), with 
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business. A number of the respondents who expect levels of 
service to remain at a similar intensity (52.28 percent) to 
that of 2011 indicated that their in-house departments have 
developed the capacity to handle most matters, with exter-
nal counsel only engaged to respond to matters of particular 
complexity or litigation.

When it comes to the selection of external counsel, 
expertise in a specific area (67.82 percent) is once again the 
key criteria for in-house respondents in Indonesia. However, 
the emphasis on responsiveness (34.9 percent) has fallen by 
more than 22 percent from 2011 to 2012, with the reputa-
tion of a law firm (60.92 percent) carrying considerably 
more weight this year. (Figure 15) 

Meanwhile, more than half of all respondents have 
labelled the bills they have received from law firms in the 
past twelve months as excessive (58.62 percent), whilst 
close to one fifth of survey participants also find them-
selves troubled by the presence of unexplained fees (19.54 
percent). (Figure 16)

Key issues and concerns
Corruption continues to be a very real problem for a 
number of in-house respondents in Indonesia, and dealing 

with bribery and an expectation of illegal payments is an 
unwelcome element of the in-house role for some. “The 
challenge is how to implement the ‘equity before law’ 
motto, since Indonesian law enforcement is so often 
dependent on a ‘show me your money’ attitude,” noted one 
respondent, whilst another lamented having to liaise with 
people who are not afraid to “play-easy” with the law. 

Other challenges include dealing with contradictory 
regulations and government bureaucracy, and becoming 
familiar with emerging mining and banking laws/regula-
tions. Lastly, several respondents queried the impact on 
Indonesia’s developing legal framework of the country 
recently regaining investment grade, as potential investors 
flock to its shores.  

 JAPAN
As was the case last year, Financial Services (29.17 per-
cent), Manufacturing (25.00 percent) and TMT (20.83 
percent) were the clear leaders when it came to industry 
representation of in-house respondents from Japan. 
Interestingly, the Energy/Natural Resources sector, which 
had previously enjoyed a strong presence in 2010 when it 
polled in second position with 23 percent of votes, contin-
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to name the major ones.    
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ued its significant decline, dropping from 5.26 percent in 
2011 to 4.17 percent in 2012.

On par with regional trends, the majority of Japanese 
respondents told us they worked in a team of 2-5 people 
(57.14 percent). However, the similarities concerning the 
size and growth expectations of in-house teams end there, 
with close to one fifth indicating they work on a solo basis 
(19.05 percent) – almost double the regional average – and 
only 23.81 percent indicating their teams are likely to 
expand in the coming year, some 18 percent less than the 
regional outlook and the lowest figure of the individual 
jurisdictions. Reasons provided by the 71.43 percent of 
respondents who expect their teams to remain the same size 
included static market conditions, an existing capacity to 
meet any growth, budget/headcount restrictions and, for 
some who said they were part of a large organisation 
already carrying on regional activities, the ability to lean on 
Asia-Pacific legal resources should the need present itself.

When it comes to hiring methodology, in-house lawyers 
place most value on the skills of legal recruiters (52.38) to 
secure the best talent for their team, with referrals by other 
in-house counsel and external lawyers (14.29 percent 

apiece) the next most utilised methods but comparatively 
far less popular. 

External counsel
The numbers were even in Japan when it came to respond-
ents determining whether their teams are likely to require 
greater assistance from external lawyers in the coming 
year, or whether current levels of engagement are sufficient 
(45.00 percent apiece). Whilst a pick-up in international 
capital market transactions is anticipated by several partici-
pants and others see a need for greater risk management – 
both which were deemed to require an increase in support 
from law firms – others noted that budgetary restrictions 
would prevent them from seeking any further levels of 
assistance. 

In 2011 in-house respondents from Japan proved unique 
when it came to identifying what drove them in the selection 
of their law firms when they failed to place any particular 
emphasis on a firm’s level of responsiveness. Whilst this 
criteria has jumped significantly to claim second position 
this year (38.10 percent), Japanese respondents have again 
managed to stand out from the crowd in that they are the 
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King & Wood Mallesons (PRC) is one of the largest law firms in 
China. We aim to provide high quality and efficient legal services 
to Chinese and foreign clients alike. Our extensive experience and 
knowledge of the legal landscape allows us to provide clients with 
the highest quality business solutions.

On March 1, 2012, King & Wood PRC Lawyers combined with 
the leading Australian law firm Mallesons Stephen Jaques, and 
launched a powerful new brand – King & Wood Mallesons. With 
over 380 partners and 1,800 lawyers, it is the largest international 
law firm network headquartered outside the US or UK, and the 
only combination of law firms that is able to offer PRC law, 
Australian law, HK law and English law under a common legal 
brand. King & Wood Mallesons is committed to shared values, 
client care and people development.     
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Figure 18: Which issues have you found to be of concern when dealing 
 with external counsel in the past 12 months?
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Figure 17:  Which factors most influence your choice of external counsel?

0
(% of respondents)

20 40 60 80 100

61.01%Expertise in a speci�c area

Personal relationship
with a lawyer

Relationship between company
and law �rm

28.57%

Responsiveness 38.10%

33.33%

JAPAN only jurisdiction where fees (23.81 percent) are not 
identified as one of the top four influential factors 
when choosing external counsel. (Figure 17)

Excessive fees (30.10 percent) was again the 
dominant concern for in-house respondents in their 
dealings with external counsel in the past year, whilst 
almost one fifth of participants do not believe the law 
firms they have engaged have truly understood their 
company or business operations (19.05 percent). 
(Figure 18) 

Key issues and concerns
Respondents were quick to articulate the current 
challenges facing in-house lawyers in Japan, and 
whilst some concerns were in harmony with those 
offered by lawyers in other jurisdictions, such as 
keeping up with a regulatory changes, others clearly 
carried a more domestic flavour. One respondent 
noted the difficulty for Japanese lawyers of becoming 
familiar with “lengthy, western-style” contracts, 
whilst others pinpointed a lag between the expertise 
of in-house lawyers and their external counterparts. 
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Figure 20: Which issues have you found to be of concern when dealing 
 with external counsel in the past 12 months?
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Figure 19:  Which factors most influence your choice of external counsel?
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MALAYSIA

Several respondents also found the extra-territorial applica-
tion of Japanese laws difficult to understand. 

 MALAYSIA
Energy/Natural Resources (17.19 percent) made a sub-
stantial jump from sixth place in 2011 to secure represen-
tation at the top of the charts in 2012, whilst there was 
little to separate the next strongest contenders in  
Financial Services (15.63 percent) and TMT (14.06 per-
cent), which had claimed first and second polling posi-
tions in 2011 respectively. 

Strongly in line with regional averages, just over one 
half of all respondents told us they work in teams of 2-5 
people (51.91 percent), with teams of 6-20 people (30.91 
percent) the second most common size. Lagging somewhat 
behind the regional average in 2012, however, are expecta-
tions concerning growth of in-house teams in the coming 
twelve months, with just under one third of respondents 
(29.09%) indicating any likelihood their teams will increase 
in size, a drop from the 40.79 percent of participants who 

forecast growth in 2011. This year, growth for some  
was attributed to an increase in pipeline projects, whilst 
several noted that the increase in headcount was due to 
company restructuring.

When it comes to hiring, legal recruiters (34.55 percent) 
may have to work slightly harder in Malaysia than in other 
jurisdictions to make a placement, with a greater number of 
respondents likely to place job advertisements directly 
(56.36 percent) in their search for the best talent. 
Interestingly, a greater proportion of respondents told us 
they are more likely to trawl online job sites for suitable 
candidates (23.64 percent) before seeking referrals from 
other in-house lawyers (16.36 percent) or hiring directly 
from external counsel (14.55 percent). 

External counsel
Expectations concerning the use of external counsel in the 
coming year were muted, with only one fifth of survey 
participants from Malaysia indicating any likely increase 
on existing levels of services received from private practi-

tioners (20 percent), the lowest figure of any of the 
jurisdictions covered in the survey. 

Despite the large number of respondents and 
therefore large number of votes cast from the jurisdic-
tion, there was a dead heat for first place when it 
came to the factor most likely to influence in-house 
counsel in their choice of external counsel, with 
expertise in a specific area and responsiveness each 
attracting 72.73 percent of the votes. In third place by 
only the narrowest of margins, fees (70.91 percent) 
also proved a highly persuasive factor. Interestingly, a 
sizable 32.73 respondents from Malaysia placed 
emphasis on the reputation of an individual lawyer, 
second only to results from China. (Figure 19)

 After falling by 21.65 percent and into second 
position in 2011, excessive fees has risen in 2012 to 
once again become the most concerning factor for 
in-house respondents in their dealings with external 
counsel in the past twelve months. Meanwhile, a lack 
of update/news on matters, last year’s victor, remains 
a significant problem for 47.27 percent of respond-
ents. (Figure 20) 

Key issues and concerns
An overwhelming number of respondents identified 
two particular pieces of legislation – the Competition 
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Act 2010 and the Personal Data Protection Act 2010 – as 
amongst the major challenges currently facing in-house 
counsel in Malaysia, not only in terms of their application 
but also in respect of creating awareness amongst internal 
clients of the importance and implications of the legisla-
tion. A significant number also spoke of a need for more 
updates on recent case law and legislation, including the 
Malaysian code on corporate governance, and the need to 
continuously develop commercial acumen in order to stay 
relevant to the business. 

For those exposed to cross-border transactions, other 
challenges include juggling the management of risk 
across various countries whilst endeavouring to under-
stand the laws of multiple jurisdictions. Meanwhile, 
talent management and ongoing legal education and 
training of the in-house team in the face of budgetary 
restrictions are also a problem for some. As one respond-
ent noted, “Our operations team (which includes legal) 
is considered a cost and so for some time we have faced 
a lack of encouragement or any re-adjustment of salary 
and bonus, which can make it difficult for morale and 
attracting fresh talent.”

 

 SINGAPORE
After polling in third place in 2011 with only 12 percent 
of votes, Financial Services was given a far stronger 
voice in 2012 (28.57 percent), easily claiming the mantle 
as the best-represented industry in Singapore. TMT 
(19.64 percent), Manufacturing (12.50 percent) and 
Energy/Natural Resources (10.71 percent) were the sec-
tors next in line.

Most in-house counsel told us they work in teams of 2-5 
people (36.73 percent) or 6-20 people (30.61 percent) in 
size, with just under 15 percent of respondents from 
Singapore flying solo in the performance of their legal 
duties. Predictions of growth within the in-house function 
(27.08 percent) in the coming year are amongst the lowest 
of all the jurisdictions covered in the survey, second only to 
data from Japan, with two thirds of all respondents indicat-
ing their teams are likely to remain the same size (66.67 
percent). Explanations surrounding lack of growth were 
varied but on the whole not unusual; some companies con-
tinue to face budget restrictions and headcount freezes, 
others predict minimal business expansion at this time, 
whilst some respondents must deal with the expectation 
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Figure 22: Which issues have you found to be of concern when dealing 
 with external counsel in the past 12 months?
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Figure 21:  Which factors most influence your choice of external counsel?

0
(% of respondents)

20 40 60 80 100

68%

56%

44%

Expertise in a speci�c area

Reputation of individual lawyer

Fees

32%

Responsiveness

Reputation of a law �rm

26%

SINGAPORE to influence in-house counsel in their selection of 
external counsel. Not only did respondents empha-
sise the same top nine factors as those from the 
regional average (out of a possible sixteen), but the 
results were ranked in exactly the same order, with 
expertise in a specific area (68 percent) the clear 
favourite. (Figure 21)

Survey participants from the small republic were 
also consistent in respect of the main concerns to 
emerge from their dealings with law firms in the past 
year. Whilst excessive fees was the dominant issue 
for close to half of all respondents (47.99 percent), 
one fifth of respondents are also troubled by work 
being performed slowly/inefficiently (20 percent). 
On a positive note, concerns over unexplained fees 
have dropped from 20 percent in 2011 to a more 
manageable 12 percent in 2012. (Figure 22)

Key issues and concerns
Respondents wasted little time in identifying regula-
tory compliance as the major concern currently 
facing in-house counsel from Singapore, both on a 
domestic and regional scale. Anti-corruption, anti-
competition and data protection laws were identified 
in particular, as was the general challenge of main-that the in-house team will take-on a greater volume of 

work with existing resources.
Legal recruiters (70 percent) are heavily favoured by 

those looking to bolster their in-house capabilities, with 
the second most popular approach – the placement of job 
advertisements (22 percent) – trailing far behind in the 
popularity stakes, appealing to only one fifth of all 
respondents. Meanwhile, the third most utilised method – 
referrals from other in-house lawyers – carryied sway with 
only one tenth of survey participants.  

External counsel
Close to one third of those surveyed in Singapore predict a 
need for increased levels of service from law firms in the 
coming twelve months (30.43 percent), a respectable 
number but well down from the 2011 forecast of 45 per-
cent. The two dominant reasons provided were business 
expansion and, for a number of respondents, the fact that 
the size of the existing in-house team is simply too small to 
deal with the allocated workload. 

Results from Singapore were in remarkable harmony 
with regional trends when it came to the factors most likely 

taining multi-jurisdictional knowledge and remaining 
abreast of new legal developments as they arise. 

But gaining the relevant knowledge appears to be only 
half the battle, with a number of respondents commenting 
on the challenges associated with educating young local 
teams prone to high-turnover on the impact and reach of 
relevant legislation, and convincing business colleagues of 
the value of legal review of transactions and business 
operations. One respondent also remarked that the exist-
ence and increasing reach of social media would bring 
about its own set of challenges in the future. 

 SOUTH KOREA
As was the case in Singapore, the Financial Services sector 
was more assertive in South Korea in 2012 following a 
relatively lacklustre performance in 2011, jumping from 
fourth to secure first polling position with 23.33 percent of 
votes. Manufacturing (18.33 percent) and Energy/Natural 
Resources (13.33 percent) rounded out the top three, 
whilst several industries – Life Sciences, Real Estate/
Construction and Wholesale/Retail Services – fought it out 
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but were ultimately tied for fourth place (6.67 per-
cent apiece). 

Indications of team size in 2012 largely mirrored 
regional results with almost half of all respondents 
working in teams of 2-5 people (47.37 percent), fol-
lowed by 26.32 percent who work in teams of 6-20 
people. Just over one tenth (10.53 percent) of respond-
ents told us they work in teams of 21-50 people. 

After being the most optimistic jurisdiction when 
it came to predictions of internal growth in 2010, 
expectations fell notably in 2011 with only 30.95 
percent of respondents calculating a need for any 
increase in headcount within their in-house teams last 
year. Expectations have once again taken a turn for 
the better, with exactly half of all respondents from 
South Korea anticipating growth in 2012 (50.00 per-
cent), business expansion by far the dominant expla-
nation provided. A tiny 1.79 percent of respondents 
indicated any likely job loss within their teams, the 
smallest figure of all jurisdictions surveyed. 

Legal recruiters (37.29 percent) currently have 
the edge over the direct placement of job advertise-
ments (32.20 percent) when it comes to hiring  
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Figure 24: Which issues have you found to be of concern when dealing 
 with external counsel in the past 12 months?

Figure 23:  Which factors most influence your choice of external counsel?
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methodology in South Korea, whilst the use of online job 
sites to search for suitable candidates, referrals by external 
counsel and hiring directly from external counsel carried 
equal favour (10.17 percent) for one tenth of respondents.   

External counsel
Respondents from South Korea were the most bullish of all 
the jurisdictions in their assessment of whether they would 
need to increase current levels of service from external 
counsel in the coming year. A very solid 51.85 percent of 
all survey participants indicated that greater engagement 
was on the cards, with a number of respondents pointing to 
overseas expansion plans currently in the pipeline. 

This data will no doubt appeal to law firms practising 
in the jurisdiction, however firms need to remain mindful 
of managing relationships with clients and delivering 
prompt service. Whilst excessive fees (49.15 percent) was 
the dominant concern for respondents in their dealings 
with external counsel in the past year, survey participants 
were next most troubled by a failure by firms to answer 
their questions and concerns in a reasonable time (23.73 
percent) and a lack of updates/news on their matters 
(18.64 percent). (Figure 23)

When it comes to their selection of law firms in the 
coming year, the overwhelming majority of respondents 
will continue to choose a suitable firm based on its exper-
tise in a specific area (79.66 percent). Reputation also car-
ries great significance in South Korea, with 40.68 percent 
of all respondents likely to be swayed by the reputation of 
a firm and 30.51 percent by that of an individual lawyer. 
(Figure 24)

Key issues and concerns
When asked to comment on the major challenges facing 
in-house counsel in South Korea the responses were many 
and varied, but three major themes could quickly be identi-
fied. A number of respondents pointed to difficulties with 
managing the fees and work quality of external counsel, 
commenting on the high rates charged by many local firms 
and the difficulty of overcoming language barriers and 
finding quality lawyers with relevant cross-jurisdictional 
expertise, again at a reasonable cost. 

Another common topic was the implications of the 
Korea-US (KORUS) and the Korea-EU Free Trade 
Agreements for the domestic legal environment. Lastly, 
respondents called for clear guidelines from regulating 
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bodies to address the ambiguity often arising from 
the interpretation of laws and regulations, and spoke 
of the challenges associated with balancing increas-
ing demands from their internal clients with the 
growing scrutiny of regulators.

 THAILAND
As in 2011, Financial Services (26.09 percent) and 
Energy/Natural Resources (23.91 percent) attracted 
the strongest representation rates in Thailand in the 
2012 survey, clearly ahead of TMT (13.04 percent) 
and Manufacturing (10.87 percent).

Cumulatively, a remarkable 95.56 percent of 
respondents told us they work in teams of 20 
people or less (1 person: 17.78 percent; 2-5 people: 
44.44 percent; 6-20 people: 33.33 percent). A very 
healthy 43.90 percent of all respondents predict 
growth of their in-house teams in the coming 
twelve months owing to business expansion, for a 
number of companies through the undertaking of 
M&A activity. Like many of the other jurisdictions 
surveyed, concerns regarding job security are  
minimal, with only 4.88 percent of participants 

Figure 26: Which issues have you found to be of concern when dealing 
 with external counsel in the past 12 months?
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Figure 25:  Which factors most influence your choice of external counsel?
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Yulchon is a full-service international law firm of over 300 professionals headquartered in Seoul, Korea. We strive to provide 
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to negotiate complex cross-border transactions, help draft new legislation and regulations, and provide representation in 
high-stakes adversarial proceedings. 

Regularly chosen as a top-tier law firm by IFLR, Chambers Global, ASIAN-MENA COUNSEL and ALB and recognized by 
Chambers Global as ìone of the most respected and reliable practices in Korea,î Yulchon has earned the trust of some of the 
worldís most distinguished clients, including:

Citigroup, Coca-Cola, Chrysler, Deutsche Bank, Ericsson, GE Capital, Goldman Sachs, GS Caltex, Hyundai Motor Company, ING, 
LG, KB, KT, Lotte, Merrill Lynch, Morgan Stanley, P&G, Pfizer, POSCO, Samsung, Siemens, SK, Universal Music, Volkswagen

We can help advance your business interests, too. To learn more, please contact our main office today:

Yulchon LLC
Textile Center 12F, 518 Teheran-ro, Daechi-dong, Gangnam-gu, Seoul 135-713, Korea
Tel: +82 2 528 5200  Fax: +82 2 528 5228  Email: mail@yulchon.com

COMMITMENT · INNOVATION · EXCELLENCE

 47 Volume 10 Issue 6, 2012

AsiAn-menA Counsel – In-House Community Survey 2012



indicating there is likely to be any loss of headcount in the 
near future. 

Thailand is one of the few jurisdictions, alongside its 
South East Asian counterparts Malaysia and Indonesia, 
where legal recruiters (24.44 percent) are not necessarily 
the first option utilised by in-house counsel seeking fresh 
talent for their team. A greater proportion of respondents 
are more likely to place job advertisements themselves 
(37.78 percent). And somewhat unusually, survey partici-
pants told us they were more likely to solicit referrals from 
company colleagues (11.11 percent) and external counsel 
(6.67 percent) than in-house counterparts, with referrals 
from other in-house counsel (4.44 percent) ranking the least 
popular method of recruitment.

External counsel
Law firms practising in Thailand will be pleased to note 
that 46.67 percent of respondents predict a need for 
increased service levels from external counsel in the 
coming year, as companies expand business lines, enter 
into M&A agreements, or undertake a greater volume of 
cross-border transactions. 

Respondents from Thailand have been remarkably con-
sistent year-on-year in defining the factors which are most 
influential when it comes to the selection of external counsel. 
As in 2010 and 2011, expertise in a specific area was the 
overwhelming favourite (82.22 percent), with fees (51.11 
percent) and the reputation of a law firm (48.89 percent) also 
receiving a significant proportion of votes. (Figure 25) 

It was also a clear case of majority rules in respect of 
the issue which respondents have found most concerning in 
their dealings with external counsel in the past year. A hefty 
77.78 percent of all respondents in Thailand told us they 
have had reason to be concerned by excessive fees in the 
last twelve months, disturbingly well up from 42.55 percent 
in 2011. Billing is far and away the biggest issue for in-
house counsel at the moment, with the next most high-
lighted issue – work being performed slowly/inefficiently 
– attracting only 24.44 percent of votes. (Figure 26)  

Key issues and concerns
Whilst the usual challenges – such as coping with existing 
and emerging laws and regulations – were listed by Thai 
in-house respondents as in other jurisdictions, it was 
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Figure 28: Which issues have you found to be of concern when dealing 
 with external counsel in the past 12 months?
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Figure 27:  Which factors most influence your choice of external counsel?
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UNITED ARAB EMIRATESrefreshing to see survey participants not only empha-
sise the need to develop their legal knowledge and 
capability, but acknowledge a need to also improve 
on softer skill-sets such as communication. 
Achievement of such a goal may help to address 
other identified challenges, such as helping to alter 
the perception that the legal function is an obstacle 
to business. As one respondent commented, “The 
aim should be to gain acceptance of the notion that 
legal advice must, at the end of the day, help to 
shape the company’s business.”

Many respondents also queried the effect the 
new government in Myanmar and the Asean 
Economic Community (AEC) will have on cross-
border investments, whilst several articulated con-
cerns over a lack of precedent and case reporting in 
Thai labour law.

 UNITED ARAB EMIRATES
And finally to the UAE, where the industry results 
are immediately distinguishable from those of the 
jurisdictions in Asia Pacific owing to the fact that it 
is Real Estate/Construction (22.45 percent) that 
claims first position as the most well-represented 
sector in 2012. Financial Services (19.39 percent), 
TMT (13.27 percent) and Manufacturing (8.16 per-
cent) take successive spots, with Infrastructure (7.14 per-
cent) making an appearance in fifth place.

The majority of respondents work in teams of 2-5 
people (58.82 percent), whilst the next most common team 
sizes are 6-20 people (21.57 percent) and a solitary one 
person (13.73 percent). Growth expectations for the in-
house function in the UAE are relatively strong, with 36.54 
percent of all respondents anticipating an increase in head-
count in the coming year in order to cope with a shifting 
business and legal environment, and an escalation in con-
tractual matters and disputes.    

For those respondents looking to hire, the majority will 
first turn to legal recruiters (51.92 percent), whilst word-of-
mouth recommendations from company colleagues and 
other in-house counsel are relatively popular approaches 
garnering 23.08 percent and 21.15 percent of votes respec-
tively. The least common tactic is to hire directly from 
external counsel, with only 3.85 percent of respondents 
likely to go down this path.  

External counsel
A healthy 36.73 percent of respondents anticipate they will 
need to use the services of external counsel at greater levels 
in the coming year, largely owing to improving business 
conditions that will see an expansion in workload, and due 
to an expectation that disputes will grow in number and 
require the expertise of litigation lawyers.

Whilst expertise in a specific area (78.85 percent) holds 
undeniable influence when it comes to the selection of 
appropriate external counsel and attractive fee rates (40.38 
percent) also prove persuasive, as in 2011 the significance 
of relationships in the UAE should not go unnoticed. 
Indeed, more than one third of all respondents indicate they 
will be guided by a personal relationship with an individual 
lawyer (35.54 percent) and the relationship between their 
company and a law firm (32.69 percent). (Figure 27)

Even where strong foundations exist between external 
counsel and their in-house clients, the former will need to 
remain mindful of the need to review billing strategies 
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periodically in order to maintain the strength of relation-
ships, with fee-related concerns the top two issues identi-
fied by in-house respondents in their dealings with external 
counsel in the past twelve months. (Figure 28)

Key issues and concerns
Compliance and corporate governance continue to be key 
challenges for in-house respondents from the UAE, whilst 
in 2012 the spotlight was also clearly shone on issues 
within the judicial system. One respondent complained of a 
“Lack of Jurisprudence, and a low level of knowledge 
within the courts”, whilst others lamented inconsistent 
judgments and the difficulties of ensuring enforcement of 
judgments and arbitration awards.

There were multiple calls for more lawyers with GCC 
experience, and a number of respondents from the UAE 
also spoke of the difficulties of advising on matters where 
the legal and practical realities are not aligned, especially 
when dealing with in-house clients who are not sophisti-
cated users of legal services. As one respondent com-
mented, “There is still a perception on the part of the 
commercial team that we are stopping them from making 
money.” Another noted, “The challenge is in maintaining 
an independent legal function so as not to compromise on 
the legal position taken. This is best achieved through the 
use of diplomacy and taking a tactical approach when 
advising internal customers.”
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A Unique & Objective Methodology
Over 18,000 pre-qualified in-house counsel and buyers of legal services were invited to participate in our survey directly 
and personally online, through a controlled interface, or while attending one of our In-House Congress or Symposium 
events across the region (over 2,500 in-house counsel attend at least one of our 15 In-House Community events annually). 
With no obligation, 583 individuals responded to the survey in full (see Figure 1 on page 22 for a full breakdown of our 
respondents by job title and role). Participants were asked, among other things, for their comments on the quality and 
value of service they received from external counsel in their jurisdiction, and which firms they ‘prefer to use’ for various 
activities. In-house counsel were able to nominate any firm of their acquaintance – the poll does not lead their choices in 
any way whatsoever and hence is unique among legal polls in the region – with votes aggregated to select the winning 
firms in each category. As such, the results do not indicate which law firms have been the most active in any given area, 
but rather those private practice teams whose service has been of meritable quality and who have been responsive to their 
clients needs beyond the norm. 

Where applicable, both domestic and international firms have been recognised as ‘Winners’, and where results have been 
‘too close to call’, joint category winners have been announced. In addition to the winning firms, ‘Honourable Mentions’ 
have been awarded to law firms that have also received notable in-house recognition, and in the event of significant votes 
but no outright winner in a category, we have named all the firms as ‘Honourable Mentions’.

Congratulations to all those who have played a part in the teams honoured below.

CHINA
AlternAtive investment Funds  
(including Private equity)
•	 Allen	&	Overy
•	 Zhong	Lun	Law	Firm
Honorable Mentions: 
•	 Allbright Law Offices
•	 Dacheng Law Offices
•	 Gunderson Dettmer
•	 King & Wood Mallesons
•	 Llinks Law Offices
 
Antitrust	/	COmpetitiOn
•	 Freshfields	Bruckhaus	Deringer
•	 King	&	Wood	mallesons
Honorable Mentions: 
•	 Jun He Law Offices
•	 T&D Associates
•	 Zhong Lun Law Firm
 
AviAtiOn
Honorable Mention: 
•	 Clifford Chance

BAnKinG	&	FinAnCe
•	 Allen	&	Overy
•	 Clifford	Chance
•	 King	&	Wood	mallesons
•	 Linklaters
Honorable Mentions: 
•	 DLA Piper
•	 Jun He Law Offices
•	 Llinks Law Offices
•	 Norton Rose
•	 Zhong Lun Law Firm
 
CApitAL	mArKets
•	 Freshfields	Bruckhaus	Deringer
Honorable Mentions: 
•	 Clifford Chance
•	 Haiwen & Partners
•	 King & Wood Mallesons
•	 Linklaters
•	 Llinks Law Offices
•	 Sidley Austin
•	 Commerce & Finance Law Offices

COmpLiAnCe	/	reGuLAtOry
Honorable Mentions: 
•	 Jade	&	Fountain	PRC	Lawyers
•	 Jun He Law Offices
•	 King & Wood Mallesons
•	 Norton Rose
•	 Sheppard Mullin Richter & Hampton
•	 Sidley Austin
•	 Squire, Sanders & Dempsey
 
COrpOrAte	AnD	m&A
•	 Clifford	Chance
•	 Jun	He	Law	Offices
•	 King	&	Wood	mallesons
•	 Zhong	Lun	Law	Firm
Honorable Mentions: 
•	 Allbright Law Offices
•	 Allen & Overy
•	 Baker & McKenzie
•	 DeHeng Law Offices
•	 Fangda Partners
•	 FenXun Partners
•	 Global Law Offices
•	 Hylands Law Firm

AsiAn-menA Counsel is pleased to annouce the ‘In-House Community Firms of the Year’ 
for 2012. The results are based entirely on the nominations and testimonials of the in-house 
counsel surveyed as part of the sixth annual AsiAn-menA Counsel - In-House Community 
‘Representing Corporate Asia & Middle East’ Survey.
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•	 Llinks Law Offices
•	 Martin Hu & Partners
•	 Paul Hastings
•	 Paul, Weiss, Rifkind, Wharton & Garrison
•	 Shearman & Sterling
 
empLOyment
•	 Jun	He	Law	Offices
•	 King	&	Wood	mallesons
Honorable Mentions: 
•	 Allbright Law Offices
•	 Clyde & Co
 
enerGy	&	nAturAL	resOurCes
•	 Allen	&	Overy
•	 vinson	&	elkins
Honorable Mention:
•	 Broad & Bright Law Firm
 
envirOnmentAL
•	 Baker	&	mcKenzie
•	 King	&	Wood	mallesons
 
insurAnce
•	 Grandall	Law	Firm
•	 King	&	Wood	mallesons
 
inteLLeCtuAL	prOperty
•	 CCpit	patent	&	trademark	 

Law	Office
Honorable Mentions: 
•	 Hogan Lovells International
•	 King & Wood Mallesons
•	 Zhong Lun Law Firm

internAtiOnAL	ArBitrAtiOn
•	 Fangda	partners
•	 King	&	Wood	mallesons
 
LitiGAtiOn	&	Dispute	resOLutiOn
•	 Jun	He	Law	Offices
Honorable Mentions: 
•	 Dacheng Law Offices
•	 DeHeng Law Offices
•	 Global Law Offices
•	 Kang Da Law Firm
•	 King & Wood Mallesons
•	 Zhong Lun Law Firm
 
mAritime	&	sHippinG 
Honorable Mention: 
•	 Yao	Liang	Law	Offices
 

prOJeCts	&	prOJeCt	FinAnCinG
•	 Allen	&	Overy
•	 Clifford	Chance
 
reAL	estAte	/	COnstruCtiOn
•	 Zhong	Lun	Law	Firm
Honorable Mentions: 
•	 Allbright Law Offices
•	 Dacheng Law Offices
•	 Fangda Partners
•	 Jun He Law Offices
•	 King & Wood Mallesons
 
restruCturinG	&	insOLvenCy
Honorable Mention: 
•	 Dacheng Law Offices
 
tAxAtiOn
•	 DLA	piper
 
mOst	respOnsive	internAtiOnAL	
Firms	OF	tHe	yeAr
•	 Clifford	Chance
•	 Linklaters
Honorable Mentions: 
•	 Allen & Overy
•	 Baker & McKenzie
•	 Freshfields Bruckhaus Deringer
•	 Norton Rose
 
mOst	respOnsive	DOmestiC	 
Firms	OF	tHe	yeAr
•	 King	&	Wood	mallesons
•	 Zhong	Lun	Law	Firm
Honorable Mentions: 
•	 Dacheng Law Offices
•	 Global Law Offices
•	 Jincheng, Tongda & Neal
•	 Jun He Law Offices

HONG KONG
AlternAtive investment Funds
(including Private equity)
•	 sidley	Austin
Honorable Mentions: 
•	 Allen	&	Overy
•	 Akin	Gump	Strauss	Hauer	&	Feld
•	 Clifford	Chance
•	 Linklaters
•	 Ogier
•	 Simmons	&	Simmons
•	 Stephenson	Harwood

Antitrust	/	COmpetitiOn
•	 Clifford	Chance
Honorable Mentions: 
•	 Allen	&	Overy
•	 Baker	&	McKenzie
•	 King	&	Wood	Mallesons

AviAtiOn
•	 mayer	Brown	Jsm
Honorable Mention: 
•	 Clifford	Chance

BAnKinG	&	FinAnCe
•	 Allen	&	Overy
•	 Clifford	Chance
Honorable Mentions: 
•	 Baker	&	McKenzie
•	 King	&	Wood	Mallesons
•	 Linklaters
•	 Norton	Rose

CApitAL	mArKets
•	 Davis	polk	&	Wardwell
•	 Linklaters
Honorable Mentions: 
•	 Allen	&	Overy
•	 Cleary	Gottlieb	Steen	&	Hamilton
•	 Clifford	Chance
•	 Latham	&	Watkins
•	 King	&	Wood	Mallesons
•	 Ropes	&	Gray
•	 Shearman	&	Sterling
•	 Sidley	Austin
•	 Simpson	Thacher	&	Bartlett

COmpLiAnCe	/	reGuLAtOry
•	 Baker	&	mcKenzie
•	 Clifford	Chance
•	 Linklaters
Honorable Mentions: 
•	 Allen	&	Overy
•	 Deacons
•	 Freshfields	Bruckhaus	Deringer
•	 King	&	Wood	Mallesons
•	 Latham	&	Watkins
•	 Mayer	Brown	JSM
•	 Reed	Smith	Richards	Butler
•	 Simmons	&	Simmons
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COrpOrAte	AnD	m&A
•	 DLA	piper
•	 Linklaters
Honorable Mentions: 
•	 Baker	&	McKenzie
•	 Clifford	Chance
•	 Eversheds
•	 Herbert	Smith
•	 Latham	&	Watkins
•	 King	&	Wood	Mallesons
•	 Milbank,	Tweed,	Hadley	&	McCloy
•	 Ropes	&	Gray
•	 Sidley	Austin
•	 Skadden,	Arps,	Slate,	Meagher	&	Flom
•	 Slaughter	and	May

empLOyment
•	 DLA	piper
•	 simmons	&	simmons
Honorable Mentions: 
•	 Allen	&	Overy
•	 Baker	&	McKenzie
•	 Mayer	Brown	JSM
•	 Tanner	De	Witt

enerGy	&	nAturAL	resOurCes
Honorable Mentions: 
•	 DLA	Piper
•	 Herbert	Smith
•	 Linklaters

insurAnce
•	 Baker	&	mcKenzie
Honorable Mentions: 
•	 Clifford	Chance
•	 Deacons
•	 Simmons	&	Simmons

inteLLeCtuAL	prOperty
Honorable Mentions: 
•	 Bird	&	Bird	
•	 Deacons
•	 Jones	Day
•	 Hogan	Lovells
•	 Pinsent	Masons
•	 So	Keung	Yip	&	Sin
•	 Squire	Sanders
•	 Stephenson	Harwood

internAtiOnAL	ArBitrAtiOn
•	 Clifford	Chance

islAmic FinAnce
•	 Clifford	Chance

LitiGAtiOn	&	Dispute	resOLutiOn
•	 Clifford	Chance
•	 Holman	Fenwick	Willan
Honorable Mentions: 
•	 Minter	Ellison
•	 Reed	Smith	Richards	Butler
•	 Stephenson	Harwood

mAritime	&	sHippinG
•	 Holman	Fenwick	Willan
•	 ince	&	Co
Honorable Mentions: 
•	 DLA	Piper
•	 Eversheds
•	 MFB
•	 Norton	Rose

prOJeCts	&	prOJeCt	FinAnCinG
Honorable Mentions: 
•	 Allen	&	Overy
•	 Clifford	Chance
•	 King	&	Wood	Mallesons

reAL	estAte	/	COnstruCtiOn
Honorable Mentions: 
•	 Deacons
•	 DLA	Piper
•	 Mayer	Brown	JSM

restruCturinG	&	insOLvenCy
Honorable Mentions: 
•	 Bingham	McCutchen
•	 Clifford	Chance
•	 Gall
•	 Sidley	Austin

teLeCOmmuniCAtiOns,	meDiA	 
&	teCHnOLOGy
Honorable Mentions: 
•	 Baker	&	McKenzie
•	 Hogan	Lovells

mOst	respOnsive	internAtiOnAL	
Firm	OF	tHe	yeAr
•	 Clifford	Chance
•	 eversheds
Honorable Mentions: 
•	 Baker	&	McKenzie
•	 DLA	Piper
•	 Holman	Fenwick	Willan
•	 King	&	Wood	Mallesons

mOst	respOnsive	DOmestiC	
Firm	OF	tHe	yeAr
•	 Deacons

INDIA
AlternAtive investment Funds
(including Private equity)
•	 AZB	&	partners
•	 Amarchand	&	mangaldas	&	 

suresh	A	shroff	&	Co
Honorable Mentions: 
•	 J.	Sagar	Associates
•	 Nishith	Desai	Associates

Antitrust	/	COmpetitiOn
•	 Amarchand	&	mangaldas	&	 

suresh	A	shroff	&	Co
•	 Khaitan	&	Co
Honorable Mentions: 
•	 AZB	&	Partners
•	 Luthra	&	Luthra
•	 Nishith	Desai	Associates

AviAtiOn
Honorable Mentions: 
•	 Amarchand	&	Mangaldas	&	 

Suresh A Shroff & Co

BAnKinG	&	FinAnCe
•	 Allen	&	Overy
•	 AZB	&	partners
•	 Clifford	Chance
•	 Wadia	Ghandy	&	Co
Honorable Mentions: 
•	 Amarchand	&	Mangaldas	&	 

Suresh A Shroff & Co
•	 Bharucha	&	Partners
•	 Juris	Corp
•	 Norton	Rose
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CApitAL	mArKets
•	 Amarchand	&	mangaldas	&	 

suresh	A	shroff	&	Co
•	 AZB	&	partners
Honorable Mention: 
•	 J.	Sagar	Associates

COmpLiAnCe	/	reGuLAtOry
•	 Amarchand	&	mangaldas	&	 

suresh	A	shroff	&	Co
•	 AZB	&	partners
Honorable Mentions: 
•	 J.	Sagar	Associates
•	 Kanga	&	Co

COrpOrAte	AnD	m&A
•	 AZB	&	partners
Honorable Mentions: 
•	 Amarchand	&	Mangaldas	&	 

Suresh A Shroff & Co
•	 J.	Sagar	Associates
•	 Khaitan	&	Co
•	 Nishith	Desai	Associates
•	 Vaish	Associates
•	 Wadia	Ghandy	&	Co

empLOyment
Honorable Mentions: 
•	 AZB	&	Partners
•	 Bhasin	&	Co
•	 Rajinder	Narain	&	Co

enerGy	&	nAturAL	resOurCes
•	 Amarchand	&	mangaldas	&	 

suresh	A	shroff	&	Co
•	 norton	rose
Honorable Mention: 
•	 Rajinder	Narain	&	Co

insurAnce
•	 prA	Law	Offices
•	 Wadia	Ghandy	&	Co

inteLLeCtuAL	prOperty
•	 Anand	&	Anand
•	 W.s.	Kane	&	Co
Honorable Mention: 
•	 Arjun	T.	Bhagat	&	Co

internAtiOnAL	ArBitrAtiOn
•	 AZB	&	partners
•	 economic	Laws	practice
•	 Herbert	smith

islAmic FinAnce
•	 Clasis	Law

liFe sciences
•	 AZB	&	partners
•	 nishith	Desai	Associates

LitiGAtiOn	&	Dispute	resOLutiOn
•	 Herbert	smith
•	 Wadia	Ghandy	&	Co
Honorable Mentions: 
•	 Amarchand	&	Mangaldas	&	 

Suresh A Shroff & Co
•	 Bharucha	&	Partners
•	 Luthra	&	Luthra
•	 Trilegal

prOJeCts	&	prOJeCt	FinAnCinG
•	 Amarchand	&	mangaldas	&	 

suresh	A	shroff	&	Co
•	 Clasis	Law
Honorable Mentions:  
•	 Allen	&	Overy
•	 Clifford	Chance
•	 Linklaters
 
reAL	estAte	/	COnstruCtiOn
•	 Amarchand	&	mangaldas	&	 

suresh	A	shroff	&	Co
Honorable Mentions:  
•	 Kanga	&	Co
•	 Phoenix	Legal
 
restruCturinG	&	insOLvenCy
•	 Khaitan	&	Co
Honorable Mention:  
•	 Tiwari	&	Associates

tAxAtiOn
•	 KpmG
•	 Lakshmikumaran	&	sridharan		
Honorable Mentions:  
•	 Deloitte	Touche	Tohmatsu
•	 Economic	Laws	Practice
 
teLeCOmmuniCAtiOns,	meDiA	
&	teCHnOLOGy
•	 AZB	&	partners
•	 J.	sagar	Associates
Honorable Mention: 
•	 Nishith	Desai	Associates
  

mOst	respOnsive	internAtiOnAL
Firms	OF	tHe	yeAr
•	 Clifford	Chance
•	 eversheds
•	 norton	rose	
Honorable Mentions:  
•	 Allen	&	Overy
•	 Baker	&	McKenzie
•	 Reed	Smith

mOst	respOnsive	DOmestiC
Firms	OF	tHe	yeAr
•	 Amarchand	&	mangaldas	&	 

suresh	A	shroff	&	Co
•	 AZB	&	partners
•	 J.	sagar	Associates
•	 Wadia	Ghandy	&	Co
Honorable Mentions:  
•	 Advaya	Legal
•	 India	Law	Services
•	 Khaitan	&	Co
•	 Nishith	Desai	Associates
•	 Phoenix	Legal
•	 S.N.	Gupta	&	Co

INDONESIA
AlternAtive investment Funds
(including Private equity)
•	 Hadiputranto,	Hadinoto	&	partners
Honorable Mentions: 
•	 Lubis	Ganie	Surowidjojo
•	 Makes	&	Partners

Antitrust	/	COmpetitiOn
•	 Hadiputranto,	Hadinoto	&	partners
Honorable Mentions: 
•	 Adnan	Kelana	Haryanto	&	Hermanto	
•	 Ignatius	Andy	Law	Offices
•	 Lubis	Ganie	Surowidjojo

AviAtiOn
•	 makarim	&	taira	s.
Honorable Mentions: 
•	 Bahar	&	Partners
•	 Assegaf	Hamzah	&	Partners

BAnKinG	&	FinAnCe
•	 Ali	Budiardjo,	nugroho,	reksodiputro	
•	 Assegaf	Hamzah	&	partners
•	 makarim	&	taira	s.
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Honorable Mentions: 
•	 Hadiputranto,	Hadinoto	&	Partners
•	 Lubis	Ganie	Surowidjojo
•	 Melli	Darsa	&	Co

CApitAL	mArKets
•	 Hadiputranto,	Hadinoto	&	partners
Honorable Mentions: 
•	 Assegaf	Hamzah	&	Partners
•	 Makarim	&	Taira	S.
•	 Makes	&	Partners
•	 Melli	Darsa	&	Co
•	 Roosdiono	&	Partners	(ZICOlaw)

COmpLiAnCe	/	reGuLAtOry
•	 makarim	&	taira	s.
Honorable Mentions: 
•	 Ali	Budiardjo,	Nugroho,	Reksodiputro
•	 Soewito	Suhardiman	Eddymurthy	

Kardono

COrpOrAte	AnD	m&A
•	 Hadiputranto,	Hadinoto	&	partners
•	 makes	&	partners
•	 O’melveny	&	myers	(in	association	

with	tumbuan	&	partners)
Honorable Mentions: 
•	 Ali	Budiardjo,	Nugroho,	Reksodiputro
•	 Bahar	&	Partners
•	 Latham	&	Watkins
•	 Lubis	Ganie	Surowidjojo
•	 Milbank,	Tweed,	Hadley	&	McCloy
•	 Soewito	Suhardiman	Eddymurthy	

Kardono

empLOyment
•	 Kemalsjah	&	Associates
Honorable Mention: 
•	 Soewito	Suhardiman	Eddymurthy	

Kardono

enerGy	&	nAturAL	resOurCes
•	 Hiswara	Bunjamin	&	tandjung	(in	

association	with	Herbert	smith)
•	 Widyawan	&	partners
Honorable Mentions: 
•	 AKSET	Law
•	 Allen	&	Overy	(in	association	with	

Ginting	&	Reksodiputro)
•	 Hadiputranto,	Hadinoto	&	Partners
•	 Ignatius	Andy	Law	Offices
•	 Latham	&	Watkins
•	 Melli	Darsa	&	Co

•	 Oentoeng	Suria	&	Partners
•	 White	&	Case

envirOnmentAL
•	 Hadiputranto,	Hadinoto	&	partners	
Honorable Mention: 
•	 Ali	Budiardjo,	Nugroho,	Reksodiputro

insurAnce
•	 makarim	&	taira	s.
•	 soewito	suhardiman	eddymurthy	

Kardono
Honorable Mention: 
•	 AAP	Law	Firm

inteLLeCtuAL	prOperty
•	 Amr	partnership
Honorable Mentions: 
•	 Acemark
•	 Soemadipradja	&	Taher

internAtiOnAL	ArBitrAtiOn
•	 Hiswara	Bunjamin	&	tandjung	(in	

association	with	Herbert	smith)
 Honorable Mentions: 
•	 Baker	&	McKenzie
•	 KarimSyah	Law	Firm
•	 Linklaters
•	 Lubis	Ganie	Surowidjojo

islAmic FinAnce
•	 Karimsyah	Law	Firm

LitiGAtiOn	&	Dispute	resOLutiOn
•	 Assegaf	Hamzah	&	partners
Honorable Mentions: 
•	 Adnan	Buyung	Nasution	&	Partners
•	 Adnan	Kelana	Haryanto	&	Hermanto	
•	 ASP	&	Associates
•	 Hiswara	Bunjamin	&	Tandjung	(in	 

association	with	Herbert	Smith)
•	 Lubis	Santosa	&	Maramis

mAritime	&	sHippinG
•	 Lubis	Ganie	surowidjojo
Honorable Mentions:
•	 Ali	Budiardjo,	Nugroho,	Reksodiputro
•	 Stephenson	Harwood	

prOJeCts	&	prOJeCt	FinAnCinG
•	 Ali	Budiardjo,	nugroho,	reksodiputro
•	 Lubis	Ganie	surowidjojo
•	 makarim	&	taira	s.
•	 Wiriadinata	&	saleh	Law	Offices

reAL	estAte	/	COnstruCtiOn
•	 makes	&	partners
Honorable Mentions: 
•	 Ali	Budiardjo,	Nugroho,	Reksodiputro
•	 Hadiputranto,	Hadinoto	&	Partners
•	 Lubis	Ganie	Surowidjojo

restruCturinG	&	insOLvenCy
•	 Hadiputranto,	Hadinoto	&	partners
Honorable Mentions: 
•	 Ali	Budiardjo,	Nugroho,	Reksodiputro	
•	 Assegaf	Hamzah	&	Partners
•	 Lubis	Ganie	Surowidjojo
•	 Makarim	&	Taira	S.
•	 Melli	Darsa	&	Co
•	 Roosdiono	&	Partners	(ZICOlaw)
•	 Soewito	Suhardiman	Eddymurthy	

Kardono
•	 O’Melveny	&	Myers	(in	association	with	

Tumbuan	&	Partners)

tAxAtiOn
•	 Hadiputranto,	Hadinoto	&	partners
Honorable Mentions: 
•	 Ali	Budiardjo,	Nugroho,	Reksodiputro	
•	 Lubis	Ganie	Surowidjojo
•	 Soewito	Suhardiman	Eddymurthy	

Kardono

teLeCOmmuniCAtiOns,	meDiA	 
&	teCHnOLOGy
•	 Assegaf	Hamzah	&	partners
•	 Christian	teo	purwono	&	partners
Honorable Mentions: 
•	 Indonesian	Law	Alliance	
•	 Webb	Henderson

mOst	respOnsive	internAtiOnAL	
Firms	OF	tHe	yeAr
•	 Herbert	smtih
•	 Latham	&	Watkins
•	 White	&	Case
Honorable Mentions: 
•	 Baker	&	McKenzie
•	 Clifford	Chance
•	 O’Melveny	&	Myers
•	 Sidley	Austin
•	 Stephenson	Harwood
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mOst	respOnsive	DOmestiC	
Firms	OF	tHe	yeAr
•	 Assegaf	Hamzah	&	partners
•	 Hadiputranto,	Hadinoto	&	partners
Honorable Mentions: 
•	 Ali	Budiardjo,	Nugroho,	Reksodiputro
•	 Lubis	Ganie	Surowidjojo
•	 Makarim	&	Taira	S.
•	 Oentoeng	Suria	&	Partners
•	 Soewito	Suhardiman	Eddymurthy	

Kardono
•	 Tumbuan	&	Partners

JAPAN
AlternAtive investment Funds  
(including Private equity)
•	 nishimura	&	Asahi
Honorable Mention:
•	 Mitsui	Company

Antitrust	/	COmpetitiOn
Honorable Mentions:
•	 Anderson	M-ori & Tomotsune
•	 Baker	&	McKenzie	GJBJ	Tokyo	 

Aoyama Aoki Koma Law Office 
(Gaikokuho	Joint	Enterprise)

•	 Iwata	Godo	Law	Firm
•	 Kuroda	&	Partners
•	 Nagashima	Ohno	&	Tsunematsu

AviAtiOn
Honorable Mention:
•	 Fitzpatrick	&	Hunt,	Tucker,	Collier,	

Pagano, Aubert  

BAnKinG	&	FinAnCe
•	 Clifford	Chance
•	 mori	Hamada	&	matsumoto

CApitAL	mArKets
Honorable Mentions:
•	 Clifford	Chance
•	 Morrison	&	Foerster	
•	 Simpson	Thacher	&	Bartlett
•	 Sullivan	&	Cromwell

COmpLiAnCe	/	reGuLAtOry
Honorable Mentions:
•	 Nishimura	&	Asahi
•	 Nagashima	Ohno	&	Tsunematsu

COrpOrAte	AnD	m&A
Honorable Mentions:
•	 Clifford	Chance
•	 Davis	Polk	&	Wardwell
•	 Iwata	Godo	Law	Firm
•	 Jones	Day
•	 Morrison	&	Foerster	
•	 Nishimura	Asahi
•	 Shearman	&	Sterling

empLOyment
•	 Freshfields	Bruckhaus	Deringer
Honorable Mentions:
•	 Anderson	M-ori & Tomotsune
•	 Mori	Hamada	Matsumoto
•	 Nagashima	Ohno	&	Tsunematsu
•	 TMI	Associates

envirOnmentAL
•	 Nishimura	&	Asahi

inteLLeCtuAL	prOperty
•	 TMI	Associates
•	 Yuasa	and	Hara
Honorable Mention:
•	 Kotto	Dori	Law	Office

internAtiOnAL	ArBitrAtiOn
Honorable Mentions:
•	 Herbert	Smith	
•	 Nagashima	Ohno	&	Tsunematsu

LitiGAtiOn	&	Dispute	resOLutiOn
•	 Herbert	smith
Honorable Mention:
•	 Iwata	Godo	Law	Firm

prOJeCts	&	prOJeCt	FinAnCinG
•	 Baker	&	mcKenzie	GJBJ	tokyo	

Aoyama	Aoki	Koma	Law	Office	
(Gaikokuho	Joint	enterprise)	

reAL	estAte	/	COnstruCtiOn
•	 Anderson	m-ori	&	tomotsune
•	 morrison	&	Foerster	

restruCturinG	&	insOLvenCy
•	 Abe,	ikubo	&	Katayama	Law	Firm

tAxAtiOn
Honorable Mentions:
•	 Morrison	&	Foerster	
•	 Iwata	Godo	Law	Firm

teLeCOmmuniCAtiOns,	meDiA	
&	teCHnOLOGy
Honorable Mention:
•	 Kotto	Dori	Law	Office

mOst	respOnsive	internAtiOnAL	
Firm	OF	tHe	yeAr
•	 Jones	Day
Honorable Mentions:
•	 Chadbourne	&	Parke
•	 Clifford	Chance
•	 Herbert	Smith
•	 Morrison	&	Foerster	
•	 White	&	Case

mOst	respOnsive	DOmestiC	
Firms	OF	tHe	yeAr
•	 nagashima	Ohno	tsunematsu
•	 nishimura	Asahi
Honorable Mentions:
•	 Anderson	M-ori & Tomotsune
•	 Mori,	Hamada	&	Matsumoto
•	 TMI	Associates
•	 Yuasa	and	Hara

MALAYSIA
AlternAtive investment Funds
(including Private equity)
•	 skrine
Honorable Mention:
•	 Rahmat	Lim	&	Partners

Antitrust	/	COmpetitiOn
•	 shearn	Delamore	&	Co
Honorable Mentions: 
•	 Skrine
•	 Wong	&	Partners
•	 Herbert	Smith	

AviAtiOn
•	 norton	rose
Honorable Mentions: 
•	 Skrine
•	 Zul	Rafique	&	Partners

BAnKinG	&	FinAnCe
•	 Wong	&	partners
•	 Zaid	ibrahim	&	Co	(ZiCOlaw)
Honorable Mentions: 
•	 Chooi	&	Company
•	 Skrine
•	 Zul	Rafique	&	Partners
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CApitAL	mArKets
•	 norton	rose
•	 Zaid	ibrahim	&	Co	(ZiCOlaw)
Honorable Mentions: 
•	 Skrine
•	 Wong	&	Partners

COmpLiAnCe	/	reGuLAtOry
Honorable Mentions: 
•	 Chooi	&	Company
•	 Skrine
•	 Wong	&	Partners
•	 Zaid	Ibrahim	&	Co	(ZICOlaw)

COrpOrAte	AnD	m&A
•	 Kadir	Andri	&	partners
Honorable Mentions: 
•	 Adnan	Sundra	&	Low
•	 Rahmat	Lim	&	Partners
•	 Skrine
•	 Shearn	Delamore	&	Co
•	 Wong	&	Partners
•	 Zaid	Ibrahim	&	Co	(ZICOlaw)
•	 Zul	Rafique	&	Partners

empLOyment
•	 shearn	Delamore	&	Co
Honorable Mentions: 
•	 Lee	Hishammuddin	Allen	&	Gledhill
•	 Wong	&	Partners

enerGy	&	nAturAL	resOurCes
•	 skrine
Honorable Mentions: 
•	 Kamilah	&	Chong	(in	association	with	 

Rajah	&	Tann)
•	 Lee	Hishammuddin	Allen	&	Gledhill
•	 Shearn	Delamore	&	Co

envirOnmentAL
•	 skrine

insurAnce
•	 skrine
Honorable Mentions: 
•	 Lee	Hishammuddin	Allen	&	Gledhill
•	 Clyde	&	Co
•	 Raja,	Darryl	&	Loh

inteLLeCtuAL	prOperty
•	 skrine
Honorable Mentions: 
•	 Azmi	&	Associates

•	 Haryati	Deepak	
•	 Henry	Goh
•	 Lee	Hishammuddin	Allen	&	Gledhill
•	 Rahmat	Lim	&	Partners
•	 Shearn	Delamore	&	Co
•	 Wong	&	Partners
•	 Wong	Jin	Nee	&	Teo	

internAtiOnAL	ArBitrAtiOn
•	 skrine
Honorable Mentions: 
•	 Zain	&	Co
•	 Zul	Rafique	&	Partners

islAmic FinAnce
•	 Zaid	ibrahim	&	Co	(ZiCOlaw)
Honorable Mentions: 
•	 Adnan	Sundra	&	Low
•	 Kadir	Andri	&	Partners
•	 Skrine
•	 Wong	&	Partners

liFe sciences
•	 skrine

LitiGAtiOn	&	Dispute	resOLutiOn
•	 Lee	Hishammuddin	Allen	&	Gledhill
•	 shearn	Delamore	&	Co
•	 skrine
Honorable Mentions: 
•	 Chooi	&	Company
•	 Zul	Rafique	&	Partners

mAritime	&	sHippinG
•	 shearn	Delamore	&	Co
•	 skrine

prOJeCts	&	prOJeCt	FinAnCinG
•	 Herbert	smith
•	 Lee	Hishammuddin	Allen	&	Gledhill
Honorable Mentions: 
•	 Albar	&	Partners
•	 Kadir	Andri	&	Partners
•	 Rahmat	Lim	&	Partners
•	 Skrine
•	 Zaid	Ibrahim	&	Co	(ZICOlaw)

reAL	estAte	/	COnstruCtiOn
Honorable Mentions: 
•	 Adnan	Sundra	&	Low
•	 Shearn	Delamore	&	Co
•	 Skrine
•	 Zul	Rafique	&	Partners

restruCturinG	&	insOLvenCy
•	 skrine
•	 Zaid	ibrahim	&	Co	(ZiCOlaw)

tAxAtiOn
•	 shearn	Delamore	&	Co
Honorable Mentions: 
•	 Lee	Hishammuddin	Allen	&	Gledhill
•	 Skrine
teLeCOmmuniCAtiOns,	meDiA	 
&	teCHnOLOGy
•	 Zul	rafique	&	partners
Honorable Mentions: 
•	 Haryati	Deepak	
•	 Skrine
•	 Wong	&	Partners
•	 Nixon	Peabody	(US)

mOst	respOnsive	internAtiOnAL	
Firm	OF	tHe	yeAr
•	 norton	rose
Honorable Mentions: 
•	 Ashurst	
•	 Baker	&	McKenzie
•	 Herbert	Smith
•	 Trowers	&	Hamlins

mOst	respOnsive	DOmestiC	
Firms	OF	tHe	yeAr
•	 Lee	Hishammuddin	Allen	&	Gledhill
•	 shearn	Delamore	&	Co
•	 skrine
•	 Zul	rafique	&	partners
Honorable Mentions: 
•	 Wong	&	Partners
•	 Zaid	Ibrahim	&	Co	(ZICOlaw)

SINGAPORE
AlternAtive investment Funds
(including Private equity)
•	 Allen	&	Overy
•	 Wongpartnership
Honorable Mention: 
•	 Clifford	Chance

Antitrust	/	COmpetitiOn
•	 Allen	&	Gledhill
•	 Drew	&	napier
Honorable Mention: 
•	 Baker	&	McKenzie.Wong	&	Leow
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BAnKinG	&	FinAnCe
•	 Allen	&	Gledhill
•	 Wongpartnership
Honorable Mentions: 
•	 Baker	&	McKenzie.Wong	&	Leow
•	 Clifford	Chance
•	 Latham	&	Watkins

CApitAL	mArKets
•	 Allen	&	Gledhill
Honorable Mentions: 
•	 Clifford	Chance
•	 Linklaters
•	 Rajah	&	Tann

COmpLiAnCe	/	reGuLAtOry
•	 Allen	&	Gledhill
•	 Baker	&	mcKenzie.Wong	&	Leow
Honorable Mention: 
•	 DLA	Piper

COrpOrAte	AnD	m&A
•	 Allen	&	Gledhill
•	 Wongpartnership
Honorable Mentions: 
•	 Baker	&	McKenzie.Wong	&	Leow
•	 DLA	Piper

empLOyment
Honorable Mentions: 
•	 Ashurst
•	 Baker	&	McKenzie.Wong	&	Leow
•	 DLA	Piper
•	 TSMP	Law	Corporation

insurAnce
•	 rajah	&	tann

inteLLeCtuAL	prOperty
•	 Allen	&	Gledhill
•	 Baker	&	mcKenzie.Wong	&	Leow
Honorable Mentions: 
•	 Amica	Law
•	 ATMD	Bird	&	Bird
•	 UniLegal
•	 Infinitus	Law	Corporation
•	 WongPartnership	

internAtiOnAL	ArBitrAtiOn
Honorable Mentions: 
•	 Drew	&	Napier
•	 Haridass	Ho	&	Partners
•	 Rajah	&	Tann
•	 Stephenson	Harwood

islAmic FinAnce
•	 Duane	morris	&	selvam

LitiGAtiOn	&	Dispute	resOLutiOn
•	 Drew	&	napier
Honorable Mentions: 
•	 Allen	&	Gledhill
•	 DLA	Piper
•	 Rajah	&	Tann

mAritime	&	sHippinG
•	 rajah	&	tann
Honorable Mentions: 
•	 Drew	&	Napier
•	 VoskampLawyers

prOJeCts	&	prOJeCt	FinAnCinG
•	 Allen	&	Overy
Honorable Mention: 
•	 RHTLaw	Taylor	Wessing	

reAL	estAte	/	COnstruCtiOn
•	 Ashurst
•	 rajah	&	tann

restruCturinG	&	insOLvenCy
•	 Allen	&	Overy
•	 rajah	&	tann

tAxAtiOn
•	 Allen	&	Gledhill
•	 Wongpartnership

teLeCOmmuniCAtiOns,	meDiA	
&	teCHnOLOGy
•	 Baker	&	mcKenzie.Wong	&	Leow８８
Honorable Mention: 
•	 Rajah	&	Tann

mOst	respOnsive	internAtiOnAL	
Firm	OF	tHe	yeAr
•	 Baker	&	mcKenzie
Honorable Mentions: 
•	 Clifford	Chance
•	 White	&	Case

mOst	respOnsive	DOmestiC	
Firms	OF	tHe	yeAr
•	 Allen	&	Gledhill
•	 rajah	&	tann
Honorable Mentions: 
•	 Drew	&	Napier
•	 WongPartnership

SOUTH KOREA
AlternAtive investment Funds
(including Private equity)
•	 Kim	&	Chang
•	 shin	&	Kim

Antitrust	/	COmpetitiOn
•	 Kim	&	Chang
•	 Lee	&	Ko
•	 yulchon
Honorable Mention: 
•	 Bae,	Kim	&	Lee

AviAtiOn
•	 Kim	&	Chang	

BAnKinG	&	FinAnCe
•	 Kim	&	Chang
•	 Lee	&	Ko
Honorable Mentions:
•	 Bae,	Kim	&	Lee
•	 Shin	&	Kim

CApitAL	mArKets
•	 Kim	&	Chang
Honorable Mentions:
•	 Bae,	Kim	&	Lee	
•	 Clifford	Chance

COmpLiAnCe	/	reGuLAtOry
•	 Kim	&	Chang
Honorable Mentions:
•	 Bae,	Kim	&	Lee	
•	 Lee	&	Ko
•	 Yoon	&	Yang
•	 Yulchon

COrpOrAte	AnD	m&A
•	 Bae,	Kim	&	Lee
•	 Kim	&	Chang
Honorable Mentions:
•	 Hwang	Mok	Park
•	 Shin	&	Kim
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empLOyment
•	 Kim	&	Chang
•	 Lee	&	Ko
Honorable Mentions:
•	 Bae,	Kim	&	Lee
•	 Kim,	Choi	&	Lim
•	 Yulchon

enerGy	&	nAturAL	resOurCes
Honorable Mentions:
•	 Bae,	Kim	&	Lee
•	 Kim	&	Chang
•	 Lee	&	Ko
•	 Shin	&	Kim

envirOnmentAL
•	 Kim	&	Chang	

insurAnce
•	 Kim	&	Chang

inteLLeCtuAL	prOperty
•	 Bae,	Kim	&	Lee
•	 Kim	&	Chang
Honorable Mentions:
•	 Cho	&	Partners
•	 Lee	&	Ko
•	 Lee	International	IP	&	Law	Group	
•	 Muhann	Patent	&	Law	Firm

internAtiOnAL	ArBitrAtiOn
•	 Bae,	Kim	&	Lee
•	 Kim	&	Chang
Honorable Mentions:
•	 Shin	&	Kim

islAmic FinAnce
•	 Lee	&	Ko

liFe sciences
•	 Kim	&	Chang	
•	 ty	&	partners

LitiGAtiOn	&	Dispute	resOLutiOn
•	 Bae,	Kim	&	Lee
•	 Lee	&	Ko
•	 shin	&	Kim
•	 yulchon
Honorable Mentions:
•	 Hwang	Mok	Park
•	 Kim	&	Chang

mAritime	&	sHippinG
•	 Holman	Fenwick	Willan
•	 Jipyong	Jisung
•	 Lee	&	Ko
Honorable Mention:
•	 Kim	&	Chang	

prOJeCts	&	prOJeCt	FinAnCinG
•	 Bae,	Kim	&	Lee
•	 Lee	&	Ko
•	 yulchon

reAL	estAte	/	COnstruCtiOn
•	 Bae,	Kim	&	Lee
•	 Kim	&	Chang
•	 yulchon

restruCturinG	&	insOLvenCy
•	 shin	&	Kim

tAxAtiOn
•	 Kim	&	Chang
•	 yulchon
Honorable Mentions:
•	 Hwang	Mok	Park
•	 Shin	&	Kim
•	 Yoon	&	Yang	

teLeCOmmuniCAtiOns,	meDiA	
&	teCHnOLOGy
•	 Bae,	Kim	&	Lee
•	 Lee	&	Ko

mOst	respOnsive	internAtiOnAL	
Firms	OF	tHe	yeArs
•	 Baker	&	mcKenzie
•	 Jones	Day

mOst	respOnsive	DOmestiC	
Firm	OF	tHe	yeArs
•	 Kim	&	Chang
Honorable Mentions:
•	 Shin	&	Kim
•	 Bae,	Kim	&	Lee
•	 Yulchon
•	 Lee	&	Ko

THAILAND
AlternAtive investment Funds
(including Private equity)
•	 Baker	&	mcKenzie
Honorable Mentions: 
•	 Chandler	&	Thong-ek
•	 Clifford	Chance
•	 Norton	Rose
•	 Siam	Premier
•	 Weerawong,	Chinnavat	&	Peangpanor
•	 White	&	Case

Antitrust	/	COmpetitiOn
•	 Allen	&	Overy
Honorable Mentions: 
•	 Baker	&	McKenzie
•	 Chandler	&	Thong-ek	
•	 Clifford	Chance

BAnKinG	&	FinAnCe
•	 Baker	&	mcKenzie
•	 Chandler	&	thong-ek
•	 Clifford	Chance
Honorable Mentions: 
•	 Hunton	&	Williams
•	 LawPlus
•	 LS	Horizon

CApitAL	mArKets
•	 Ls	Horizon
•	 Weerawong,	Chinnavat	&	

peangpanor
Honorable Mentions: 
•	 Baker	&	McKenzie
•	 Chandler	&	Thong-ek
•	 Clifford	Chance
•	 Linklaters
•	 Siam	Premier

COmpLiAnCe	/	reGuLAtOry
•	 Baker	&	mcKenzie
Honorable Mentions: 
•	 Chandler	&	Thong-ek
•	 Siam	Premier
•	 Weerawong,	Chinnavat	&	Peangpanor

COrpOrAte	AnD	m&A
•	 Allen	&	Overy
•	 Clifford	Chance
Honorable Mentions: 
•	 DLA	Piper
•	 Hunton	&	Williams
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•	 Linklaters
•	 Rajah	&	Tann
•	 SCG	Legal
•	 Siam	Premier
•	 White	&	Case
•	 Weerawong,	Chinnavat	&	Peangpanor

empLOyment
•	 Baker	&	mcKenzie
Honorable Mentions: 
•	 Chandler	&	Thong-ek
•	 Rajah	&	Tann
•	 Seri	Manop	&	Doyle

enerGy	&	nAturAL	resOurCes
•	 Chandler	&	thong-ek
Honorable Mention:
•	 Hunton	&	Williams

envirOnmentAL
•	 Baker	&	mcKenzie

insurAnce
•	 Baker	&	mcKenzie

inteLLeCtuAL	prOperty
•	 tilleke	&	Gibbins
Honorable Mention:
•	 Satyapon	&	Partners	Ltd

internAtiOnAL	ArBitrAtiOn
•	 Baker	&	mcKenzie
Honorable Mention:
•	 Watson,	Farley	&	Williams

LitiGAtiOn	&	Dispute	resOLutiOn
•	 Baker	&	mcKenzie
•	 Chandler	&	thong-ek
•	 siam	premier

mAritime	&	sHippinG
•	 pramuanchai	Law	Office

prOJeCts	&	prOJeCt	FinAnCinG
•	 Chandler	&	thong-ek
Honorable Mentions:
•	 Baker	&	McKenzie
•	 Clifford	Chance
•	 Hunton	&	Williams

restruCturinG	&	insOLvenCy
•	 Baker	&	mcKenzie
•	 Weerawong,	Chinnavat	&	

peangpanor

tAxAtiOn
•	 pwC

teLeCOmmuniCAtiOns,	meDiA	
&	teCHnOLOGy
•	 Baker	&	mcKenzie

mOst	respOnsive	internAtiOnAL	
Firm	OF	tHe	yeAr
•	 Baker	&	mcKenzie
Honorable Mentions:
•	 Clifford	Chance
•	 Hunton	&	Williams
•	 PwC
•	 White	&	Case

mOst	respOnsive	DOmestiC	
Firm	OF	tHe	yeAr
•	 Chandler	&	thong-ek
Honorable Mentions:
•	 LawPlus
•	 LS	Horizon
•	 Weerawong,	Chinnavat	&	Peangpanor

UNITED ARAB 
EMIRATES
AlternAtive investment Funds
(including Private equity)
Honorable Mentions: 
•	 Al	Tamimi	&	Company
•	 Hogan	Lovells
•	 King	&	Spalding
•	 White	&	Case

Antitrust	/	COmpetitiOn
Honorable Mentions: 
•	 Al	Tamimi	&	Company
•	 Fulbright	&	Jaworski

BAnKinG	&	FinAnCe
•	 Al	tamimi	&	Company
•	 Clifford	Chance
Honorable Mentions: 
•	 Allen	&	Overy
•	 Clyde	&	Co
•	 Latham	&	Watkins

CApitAL	mArKets
Honorable Mentions:
•	 Allen	&	Overy
•	 Al	Tamimi	&	Company
•	 Clyde	&	Co	
•	 Freshfields	Bruckhaus	Deringer

COmpLiAnCe	/	reGuLAtOry
•	 Al	tamimi	&	Company
•	 Clyde	&	Co
•	 Hadef	&	partners

COrpOrAte	AnD	m&A
•	 Hadef	&	partners
Honorable Mentions:
•	 Al	Tamimi	&	Company
•	 Ashurst
•	 Clifford	Chance
•	 Clyde	&	Co
•	 Freshfields	Bruckhaus	Deringer
•	 Fulbright	&	Jaworski
•	 Linklaters
•	 Patton	Boggs

empLOyment
•	 eversheds
•	 Hadef	&	partners

enerGy	&	nAturAL	resOurCes
•	 shearman	&	sterling

envirOnmentAL
•	 Al	tamimi	&	Company

insurAnce
•	 Clyde	&	Co
Honorable Mentions:
•	 Al	Tamimi	&	Company
•	 Holman	Fenwick	Willan
•	 Simmons	&	Simmons

inteLLeCtuAL	prOperty
•	 Al	tamimi	&	Company
•	 Clyde	&	Co
Honorable Mention:
•	 Salih	El	Amin	

internAtiOnAL	ArBitrAtiOn
•	 Al	tamimi	&	Company
Honorable Mentions:
•	 Clifford	Chance
•	 Clyde	&	Co
•	 DLA	Piper
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•	 Freshfields	Bruckhaus	Deringer
•	 Reed	Smith

islAmic FinAnce
•	 Al	tamimi	&	Company
Honorable Mentions:
•	 Allen	&	Overy	
•	 Clyde	&	Co

liFe sciences
Honorable Mention:
•	 SNR	Denton

LitiGAtiOn	&	Dispute	resOLutiOn
•	 Clyde	&	Co
•	 Hadef	&	partners
Honorable Mentions:
•	 Al	Tamimi	&	Company
•	 Clifford	Chance

mAritime	&	sHippinG
•	 Al	tamimi	&	Company

prOJeCts	&	prOJeCt	FinAnCinG
•	 Allen	&	Overy
Honorable Mentions:
•	 Al	Tamimi	&	Company
•	 Hadef	&	Partners
•	 King	&	Spalding

reAL	estAte	/	COnstruCtiOn
•	 Al	tamimi	&	Company
•	 Clyde	&	Co
•	 Hadef	&	partners
•	 Jones	Day
Honorable Mentions:
•	 Berwin	Leighton	Paisner	
•	 Freshfields	Bruckhaus	Deringer
•	 Galadari	&	Associates
•	 Norton	Rose
•	 Simmons	&	Simmons

restruCturinG	&	insOLvenCy
•	 Clifford	Chance

JurisDiCtiOn Firm CAteGOry	Wins

CHinA Domestic            •	King	&	Wood	Mallesons 8

International •	Allen	&	Overy 4

HOnG	KOnG Domestic •	Deacons 1

International •	Clifford	Chance 7

indiA Domestic •	AZB	&	Partners	 9

International       =
                          =

•	Clifford	Chance
•	Norton	Rose

2
2

inDOnesiA Domestic •	Hadiputranto,	Hadinoto	&	Partners 8

JApAn Domestic •	Nishimura	&	Asahi 2

mALAysiA Domestic •	Skrine 11

International •	Norton	Rose 2

sinGApOre Domestic            •	Allen	&	Gledhill 8

International       •	Baker & McKenzie	(Baker	&	McKenzie.Wong	&	Leow) 4

sOutH	KOreA Domestic •	Kim	&	Chang 15

tHAiLAnD Domestic •	Chandler	&	Thong-ek 5

International •	Baker	&	McKenzie 11

uAe Domestic •	Al	Tamimi	&	Company 10

International •	Clyde	&	Co 6

most	responsive	Firm	in	most	jurisdictions: Baker	&	mcKenzie

teLeCOmmuniCAtiOns,	meDiA	
&	teCHnOLOGy
•	 Al	tamimi	&	Company
Honorable Mentions:
•	 Simmons	&	Simmons
•	 SNR	Denton

mOst	respOnsive	internAtiOnAL	
Firms	OF	tHe	yeAr
•	 Clyde	&	Co
•	 simmons	&	simmons
Honorable Mentions:
•	 Allen	&	Overy
•	 Clifford	Chance
•	 SNR	Denton

mOst	respOnsive	DOmestiC	 
Firms	OF	tHe	yeAr
•	 Al	tamimi	&	Company
•	 Hadef	&	partners
Honorable Mention:
•	 Galadari	&	Associates

tOp	CAteGOry	Winners	By	JurisDiCtiOn
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O
ver the last few years, the legal industry has 
undergone a discernible face lift; traditional 
structures of law firms have steadily crum-
bled, as ‘super firms’1 (resulting from merg-

ers or “combinations”) have rapidly gained traction, jobs 
are increasingly being outsourced to LPO’s and commer-
cially-savvy clients have become more focussed on achiev-
ing value added results. 

The tectonic plates beneath fee structures and billing 
are also shifting. Lawyers are becoming more amenable to 
capped fees and fixed costs as clients are becoming more 
involved in the bottom line.

The focus on costs – as AsiAn-menA Counsel uncov-
ers in the feature that follows – has been recalibrated. 
The approach taken by law firms is now much more cus-
tomised and personal. The service now is sometimes 
strategic, sometimes anticipatory.2 

In addition, the law is losing its halo as it is no longer 
as nebulous a subject as it once was for clients: with easy 
access to legal judgments and legal reviews online, firms 
are expected to punch above their weight and deliver 
platinum service at a ‘reasonable’ cost and on time.

As we take a look at the some of the firms that have 
garnered their blue ribbons, we examine how they have 
achieved a leading edge in terms of responsiveness. We 
see that for example a 24 hour turn-around time has 
become the norm for many, as have in-house seminars to 
home in on specialist sectors of the market in a manner 
that puts the client first. 

After in-house counsel from around the region weighed 
in on their top choices for most responsive firms along the 
New Silk Road, we spoke with some of these winning 
firms and here they disclose some of their secrets to secur-
ing the 2012 accolade for responsiveness. 

CHINA
King & Wood Mallesons
King & Wood and Mallesons Stephen Jacques merged 
earlier this year creating a new legal milieu within the 
Chinese market. Boasting a legion of lawyers poised to 
practice Australian, PRC and English law, the firm has 
cemented its reputation for offering up trilingual and tri-
partite capabilities. Their strategic offering has paid divi-
dends and the firm has won acclaim from the In-House 
Community for its responsiveness. As King & Wood 
Mallesons has worked to heighten its skill set in the most 
active sectors of the market, the recognition it has won for 
its responsiveness in China is a tribute to its successful mix 

Responding to 
the call…..
AsiAn-menA Counsel speaks with some of the winning firms around the 
region after the In-House Community weighed in with their top choices for 
Most Responsive Firm of the Year. After speaking with some of the firms 
that dazzled, they tell us about the silver bullets they used to knock out 
the competition.

Foodnotes

1. Taken from “The End of Lawyers?” by Richard Susskind.
2. Taken from Generation eXit by Jordan Furlong, partner with Edge International and 

senior consultant with Stem Legal Web Enterprises.

By Aparna Assomull Bundro
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of expertise and its extensive global reach. Paying particu-
lar attention to the quality service it delivers involves 
maintaining staunch supervision procedures (over junior 
lawyers), adopting various training courses and investing 
in a solid knowledge management system, according to 
Wang Ling, King & Wood Mallesons’ Managing Partner. 

Being client driven, specific focus is directed towards 
legal services in industries such as mining and oil and gas 
and the firm strives to deliver results which consistently 
meet the clients’ needs and expectations. The firm addi-
tionally takes a flexible approach to billing; studying the 
business models of each client as well as the nuances of 
their respective industry to come up with a suitable fee 
structure which is reflective of the client’s expectations as 
well the firm’s. 

What in-house counsel say: “The best Chinese law firm 
in terms of quality and professionalism.”

CHINA AND HONG KONG
Clifford Chance
Clifford Chance’s integrated mainland China practice 
combined with a long-established presence in Hong Kong 
earns it kudos for its responsiveness both in China and in 
Hong Kong. Given that “many transactions routinely 
involve cross-border elements, legal expertise across mul-
tiple areas and jurisdictions” is a must, according to 
Managing Partner, Peter Charlton. Hand in hand with a 
focus on responsiveness is their commitment to thought 
leadership. This involves anticipating the market, their 
clients’ future needs and concerns as well as “engaging in 
roundtable discussions to better understand the key drivers 
and issues affecting them.” The firm is noted as well for 
providing insights into upcoming trends and regulatory 
changes which go beyond the mere legal landscape. 

As far as industry specific advice goes, their lawyers are 
sent to ‘work in the trenches’ getting their hands dirty with 
first-hand experience in various industries which gives 
them a deeper understanding of their clients’ individual 
sector. This forms part of Clifford Chance’s secondment 
programme and in terms of added value, the firm also con-
ducts seminars at its offices on a host of current topics 
which are either “open to all interested clients or tailored to 
meet specific clients’ concerns.” Dedicated sector websites 
are also set up to discuss current trends and this is dissemi-
nated internally amongst partners so that they can stay 

ahead of the curve with regards the latest developments. 
Ultimately, this information is shared with their clients as 
part and parcel of their focus on responsiveness. 

HONG KONG 
Deacons
Claiming the unique distinc-
tion of being both the oldest 
and the largest independent law 
firm in Hong Kong, Deacons 
has over the years cultivated 
enduring relationships with its 
clients and their legacy and 
client-centric approach has 
garnered the firm praise for 
being highly responsive.

Offering up an extensive 
suite of services, their “practice groups are headed up by 
lawyers across a range of industry sectors” and this, 
according to Executive Partner, Jeremy Lam facilitates an 
“excellent platform from which to grow and maintain deep 
relationships with in-house counsel.” 

Each practice group within the firm is autonomous when 
it comes to fees, and decisions can be agreed with each client 
at the outset of the relationship/ transaction in a transparent 
manner. “Understandably, clients are requiring increased 
certainty over legal fees in order to plan their internal legal 
budgets. Open and upfront communication on fees is in all 
parties’ interests,” Lam comments candidly. It is this type of 
cost-consciousness that ensures client retention. 

A commitment to delivering added value also keeps 
the clients coming back, as Deacons’ lawyers are con-
stantly working to re-evaluate how best to offer guidance 
to their clients and maintain their status as trusted advis-
ers. One of the ways they achieve this is by promoting 
business development through an initiative programme 
which prompts clients and in-house counsel to attend on-
site seminars. 2012 also marks the first time the firm will 
organise an in-house counsel forum covering an array of 
topics which are current and relevant to the community.

What in-house counsel say: “They’re reliable!”

HONG KONG AND INDIA
Eversheds
“Arranging [themselves] at the very heart of their clients’ 

Jeremy Lam
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business,” Eversheds has 
“developed a sector approach” 
which ensures that they align 
themselves with “the issues that 
each client is facing rather than 
following the usual lines of 
internal teams, regions or prac-
tice groups,” according to Nick 
Seddon, Eversheds Asia 
Managing Partner and Parmjit 
Singh, Partner and Head of 
Eversheds India Group. In 
doing so, the firm has won the hearts and minds of the 
In-House Community in both Hong Kong and India in 
terms of responsiveness. The firm takes a collaborative 
approach to working with each team, supporting each other 
in order to effectively manage client relationships. This can 
include mentoring, marketing, and training. 

Eversheds adopts a client-facing approach which sees 
its lawyers physically roundtable with its clients at their 
offices to facilitate an understanding of their needs. Their 
partners also undergo training courses through Harvard 
University to instil in them a sense of business acumen 
which, according to Seddon and Singh, their clients really 
appreciate. In terms of added value, the firm offers a range 
of services and tools including legal updates and briefings, 
training sessions and secondments for its team members. 

From in-house counsels’ vantage point they are 
afforded opportunities to participate in conferences and 
webinars as well as supplementary services such as 
Company Secretarial and Corporate Governance, 
Eversheds Consulting and Eversheds Agile. 

Sounding out their clients on the question of costs, 
Eversheds takes an adjustable approach to billing by 

“putting their clients in con-
trol.” “Even where the transac-
tion is complex or a one-off 
piece of specialist work, it is 
capable of being scoped and 
budgeted,” asserts Singh and 
Seddon. Impressively, the firm 
has an award winning project 
management tool, known as 
Dealtrack for non-contentious 
work as well as RAPID, for 
contentious work which ena-

bles their clients to keep abreast of developments as well as 
up to date on costs. 

What in-house counsel say: “Quick response, quality 
work, competitive fees.”

INDIA
AZB & Partners
Managing Partner, Zia Mody 
offered her insights as to what 
made her firm, India-based 
AZB & Partners, (AZB) a 
standout firm in terms of 
responsiveness. Her answer to 
cultivating long-lasting client 
relationships is to respond 
quickly and sensibly to que-
ries that come in. “Short, spe-
cific advice with a bottom line 
approach is key” she asserts. Part of overall responsive-
ness for any firm, in part, depends upon providing indus-
try sector advice. And in this regard Mody maintains that 
AZB’s lawyers have over the years “developed domain in 
industry specific areas so that valuable advice” can be 
delivered without adding to the clients’ expense. In addi-
tion, a robust human resource team enables them to “read-
ily assemble dedicated teams of professionals with the 
requisite expertise to meet client requirements.” 

Finally, Mody states that a practical approach is taken 
to their fee structure and clients are encouraged to speak 
candidly about the length of the project. A two way discus-
sion then ensues, and depending on the strength of the 
relationship and the time the matter will require, a decision 
on billing is made.

What in-house counsel say: “They understand the issues 
and advise thoroughly considering the situation.”

Wadia Ghandy & Co
India-based Wadia Ghandy & Co won recognition from 
the In-House Community for raising the bar in terms of 
responsiveness. Their dual focus on client matters and 
internal training has yielded a successful one-two  
punch delivery. 

Trainees are initially exposed to an array of different 
practice areas so that they can become “good generalists” 

Nick Seddon

Parmjit Singh

Zia Mody
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according to Partner Ashish Ahuja. Once they have 
attained a wealth of experience as general practitioners, 
they hone their skills in a specialist area depending on 
their preference. In this way, they are “competent to 
address the basic issues on a prima facie basis” before 
homing in on a niche sector. When advising clients, 
Ahuja explains that “this ensures that specialists in 
making rockets are introduced only when rocket science 
is required for the appropriate transaction.” 

As far as added value from the client’s perspective, 
Wadia Ghandy & Co conducts in-house seminars at a 
particular client’s request, and secondments are limited, 
initiated only on an exceptional basis. 

In terms of billing, Wadia Ghandy & Co eschews client 
retainers all the while adopting a “fair” approach to fees. 
“We offer multiple billing options to clients including 
fixed fees, capped fees and flexible billing. Success-
related (that is, contingency) fees are not permitted accord-
ing to our ethical rules of conduct” states Ahuja.

What in-house counsel say: “Quick in their response, 
they generally stick to their timelines, with knowledge-
able, competent and efficient lawyers on their payroll.”

INDONESIA
Assegaf, Hamzah & Partners 
A pluralistic society with a Dutch colonial legacy, 
Indonesia’s legal system is very much “undergoing a 
process of development” according to Managing Partner 
Ahmad Fikri Assegaf of Assegaf, Hamzah & Partners. 
Accordingly “the awareness of the need for specialisation 
in Indonesia (as obvious as it seems) is still relatively 
new.” Assegaf, Hamzah & Partners came up spades for 
responsiveness in Indonesia with a tried and tested recipe 
consisting of rapid turnaround times, easy access (round 
the clock service) and consistent client updates. 

Open and transparent communication with the client 
is key to Assegaf, Hamzah & Partners’ premier practice, 
states Assegaf. A solid understanding of the relevant 
industry, can only enhance the quality of the advice  
delivered to the end client. As such, the firm has installed 
a professional development programme which encour-
ages its casehandlers to participate in in-house training 
workshops to augment their skill set. They also engage in 
secondments with their clients to “assist on matters as the 
need arises,” as a means of adding value. Interestingly, 

many of the firm’s associates have post-graduate degrees in 
many of the requisite disciplines, be it oil and gas law or 
industrial relations, thereby boosting their knowledge base 
and their overall receptiveness to each client.

What in-house counsel say: “They work 24/7.”

White & Case 
Joining Assegaf, Hamzah and 
Partners on the winning ticket for 
responsiveness was White & 
Case, LLP Indonesia. With a 
legacy which dates back more 
than three decades in Jakarta, 
White & Case LLP attributes the 
accolade to its longevity in the 
market as well as its extensive 
client offering. With a broad 
knowledge base that assists both 
domestic and international enti-
ties, the firm has created a niche for itself by supporting the 
growth of local clients seeking an expansion overseas. 

According to Charlie Wilson, one of White & Case’s 
M&A partners who also leads their Indonesian practice, 
“the firm’s offering is tailored specifically to meet  
the present and future needs of each client, taking into 
account billing arrangements, on-site training, legal updates 
and secondments.”

What in-house counsel say: “They have always been very 
responsive to the company’s concerns.”

Hadiputranto, Hadinoto & Partners
A rapidly evolving legal landscape in Indonesia has meant 
that law firms on the ground need to keep abreast of devel-
opments and respond to clients’ changing demands. Founding 
(and senior) partner, Tuti Hadiputranto tells us how the firm 
has gone about doing this.

“With more than two decades of experience in Indonesia, 
we have lawyers specialising across practice areas and indus-
try sectors. This, as well as being a member firm of Baker & 
McKenzie in Indonesia, means we are uniquely placed to 
draw upon the firm’s global network and expertise to offer 
our clients both local and international capabilities from one 
source,” she comments. Their long established practice in 
Indonesia also means that they are able to tap into their 

Charlie Wilson
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extensive network of contacts within the private and the 
public sectors to augment their knowledge of the market. 

According to Hadiputranto, one of the key responsi-
bilities of being a commercial lawyer is to ensure that you 
find a workable solution for the client – no matter what 
challenges may be encountered along the way. This ethos 
is instilled into team members at the start of their careers 
to foster a keen problem solving mentality. It is also criti-
cal to possess a distinctive skill set given that “lawyers 
cannot be generalist anymore.” The firm’s lawyers spe-
cialise in various practice groups and industries in order to 
tailor their advice in a manner which is industry specific.

What in-house counsel say: “They give on-time and 
accurate legal opinions.”

MALAYSIA
Lee Hishammudin Allen & Gledhill 
With a winning mandate which 
lends itself both to the delivery 
of specialist advice and a cross 
fertilisation of thought, Lee 
Hishammudin Allen & Gledhill 
(Lee Hishammudin), Malaysia 
manages to stay ahead of the 
curve on responsiveness. The 
firm prides itself on maintain-
ing tightly disciplined teams to 
meet the increasingly complex 
needs of each client, according 
to Senior Partner Datuk D.P. 
Naban. And taking this a step further in terms of accessibil-
ity, their lawyers take full advantage of an array of mobile 
and communication devices, pushing the envelope on client 
accessibility. This also ensures that they work from wher-
ever they need to be. 

Partners and associates also regularly present industry 
specific updates to the rest of the firm which “creates a high 
level of awareness of legal developments across different 
practice groups,” according to Naban. This ultimately trans-
lates to adding value from the client’s perspective given that 
any relevant information is consequently shared in a client-
friendly forum. Seminars, in-house talks and workshops are 
hosted periodically by Lee Hishammudin to keep their cli-
ents apprised of current developments and trends in the 
legal industry. 

The firm also celebrates its relationship with corporate 
counsel in an event which “addresses current developments 
and challenges that legal practitioners on both sides of the 
practice-industry divide share in common.” At the firm’s 
Corporate Counsel Day, partners and associates are given 
an opportunity to mingle and network with corporate coun-
sel at a unique and exclusive function. 

Finally, as far as fees are concerned, the firm strives to 
“reflect the balance between affordability for the clients 
and the firm’s investment in resources and tools that enable 
[them] to provide the demanding level of service that the 
firm’s clients deserve,” comments Naban. 

What in-house counsel say: “Our queries are addressed 
in a timely fashion.”

Zul Rafique & Partners
With an enthused approach towards knowledge manage-
ment and client-training, Zul Rafique & Partners won 
plaudits with the In-House Community in Malaysia. 
Having established a solid presence in Kuala Lumpur 
more than a decade ago, the firm has branded itself as a 
broad-based commercial law firm – which takes a solu-
tions-oriented and proactive approach to incoming work. 
As part of its value added service, the firm incorporates 
into its bi-monthly publication and newsletter updates on 
landmark judgments as well as the latest legal trends in a 
bid to keep its clients in the know. 

Clients also benefit from their deep bench of expertise, 
which is streamlined into different practice groups  
with each lawyer creating a niche for themselves, (when-
ever possible) according to Managing Partner, Dato 
Zulkifly Rafique.

What in-house counsel say: “They give fast, accurate 
and helpful responses.”

Skrine
A dedicated practice group intranet database enables 
Skrine to bolster its capabilities and ensure that its lawyers 
are privy to industry specific knowledge, states Audrey 
Choo Pao Lin, a partner at Skrine. Skrine was lauded by the 
In-House Community for its responsiveness in Kuala 
Lumpur. Seconding lawyers to work in-house at their cli-
ents’ organisations particularly in the banking and oil and 
gas industries also allows them to stay embedded in each 

Datuk D.P. Naban
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industry and in the know. In 
this way, the firm effectively 
closes the gap in each sector by 
gaining first-hand experience 
of each industry, which ulti-
mately strengthens the quality 
of the advice given. Skrine’s 
policy of focussing also on the 
twin issues of understanding 
the “long-term commercial 
realities” of the individual cli-
ent’s case as well as the “cli-
mate in which they operate” 
ultimately enhances the service they provide. 

Unique to Skrine’s outfit is its centralised system of 
managing cold calls and cold emails. The firm’s marketing 
and communications team keeps track of these enquiries, 
progressing them until the appropriate partner is tasked to 
manage the particular client.

Like other firms of similar ilk, Skrine adopts a flexible 
approach to billing with a view to offering the client “good 
value based on what they need, whether it is a capped or 
estimated fee based on stages of work or retainers,” 
according to Lin. 

What in-house counsel say: “Reasonable fees with  
good lawyers.”

Shearn Delamore & Co
With a history which goes back over 
100 years, Shearne Delamore & Co is 
one of Malaysia’s oldest law firms.  
The firm’s range of services spans the 
gamut and encompasses 15 different 
practice areas giving its clients easy 
access to a spectrum of expertise. 
According to Managing Partner, Robert 
Lazar, it is a combination of their people and their resources 
which ensures a quick turn-around time and the ability to 
pinpoint clients’ needs. In what Lazar calls ‘knowledge 
transfer’. Shearne Delamore & Co regularly hosts in-house 
seminars to bring their clients up to speed on the latest legis-
lation and legal developments in each of their practice 
groups. This is part and parcel of their added value service 
which involves the client in the decision making process and 
assists in cementing their long-term relationships. 

Audrey Choo Pao Lin

As far as billing goes, Shearne Delamore & Co takes a 
flexible approach which is budgetary conscious. A fixed or 
capped fee structure for certain long-term projects or bulk 
work ensures that their clients’ concerns are met and dis-
counts on hourly rates can also be built in, in a client-
centric manner, according to Lazar. 

What in-house counsel say: “They work very efficiently, 
they’re responsive and partners are very involved.”

SINGAPORE
Rajah & Tann
Rajah & Tann won credit for 
being amongst the most highly 
responsive firms of the year 
in Singapore. With an impres-
sive smattering of offices 
across Asia and the Middle 
East, the firm’s geographical 
footprint enables it to respond 
to client requests and queries 
with a rapid turnaround time. 
“If required, our lawyers will 
work in different time zones 
and will always respond to 
clients’ emails and phone calls…in less than 24 hours, 
but in reality, almost instantly,” according to Managing 
Partner Lee Eng Beng SC. Streamlining their policies 
and ensuring compliance with a high professional stand-
ard across the board also assists with what Lee calls their 
“near instinctive understanding of the issues.” 

Additionally, an impressive platform has been set  
up to keep their clients updated on current legal affairs, 
including landmark judgments and key legislative 
changes. This allows Rajah & Tann to corner the 
Singapore legal market on client updates by email, regu-
lar newsletters, iPhone and iPad apps and seminars and 
workshops. Establishing a client-centric framework for 
updates is one of the ways they are able to sustain long 
term relationships.

Adding breadth to their significant reach around the 
region, Rajah & Tann Singapore is a member firm of the 
Lex Mundi Network. “This allows us to tap into excellent 
legal expertise in more than 100 countries including coun-
tries where we do not have offices, thereby providing cli-
ents with a truly global reach” remarks Lee.

Robert Lazar

Lee Eng Beng
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Additionally, their “hub-n-spoke” approach according 
to Lee works in a way that allows them to “assign lawyers 
and resources for regulatory work in any client matter 
based on relevant industry experience.”

Baker & Mckenzie.Wong & Leow
The combination of a wide-
sweeping network as well as 
on-the-ground knowledge has 
proved to be a successful blue-
print for Baker & McKenzie.
Wong & Leow in Singapore. 
The scale and depth of their 
expertise on a global basis ena-
bles them to advise simultane-
ously on domestic and 
cross-border issues and operate 
as “one of the few full service 
law firms in Singapore,” 
according to Managing Principal, Edmund Leow. Part and 
parcel of this advantage is their built-in rights of audience. 
By virtue of Baker & McKenzie’s tie-up with Wong & 
Leow LLC, the firm has full rights of audience before the 
Singapore courts and their fee earners can consequently 
take on cases with contentious elements.

Part of being responsive, according to Leow, is under-
standing the role of the in-house legal team as well as their 
own role as external counsel so that the two teams can 
work symbiotically. An ability to work in harmony is criti-
cal to working efficiently and ultimately servicing the end 
client’s needs, remarks Leow.

And as seasoned firms know, part of ensuring client 
retention, especially in a highly competitive market, neces-
sitates that the firm distinguish itself in some way. The 
lawyers at Baker & McKenzie.Wong & Leow have striven 
to create a team which converges on industry sectors and 
specific expertise rather than location. Accordingly, each 
office’s local industry knowledge is supplemented by its 
extensive global network and resources. “The reach and 
scale of Baker & McKenzie’s network enables us to draw 
upon our cumulative industry experience to improve our 
client offering.” 

In terms of its cost efficiency, the firm is guided by its 
clients’ needs. For Leow, the “value of our work can be 
measured by its quality, timeliness and cost.”

What in-house counsel say: “They satisfy the three  
factors that most influence the choice of outside coun-
sel: personal relationship with a lawyer, relationship 
between company and law firm, and expertise in a spe-
cific area.”

SOUTH KOREA
Kim & Chang
Kim & Chang’s mainstays 
sweep the gamut from interna-
tional trade to health  
and pharmaceuticals. Their 
strengths, as confirmed by our 
Representing Corporate Asia 
& Middle East Survey 2012 lie 
in anti-trust /competition as 
well as IP, corporate law and 
alternative investment funds 
amongst others. Having 
achieved significant acclaim in 
these areas as well as winning commendation for being 
amongst the most responsive firms in South Korea, the 
In-House Community have affirmed that Kim & Chang 
are recognised leaders in the legal industry.

With a team of 800 professionals they have consider-
able bandwidth to take on work from various multina-
tional corporations, and international financial institutions 
which involve cross-border elements. The focus for the 
firm is to build enduring relationships with their clients 
according to Senior Partner, Kye Sung Chung. Kim & 
Chang’s success, he states, hinges upon its “ability to 
anticipate and satisfy the clients’ needs.” By insisting that 
every decision reflects the interests of their clients, they 
place a premium on the client’s needs from inception  
to closing. 

Their ability to deliver industry specific advice 
depends in part upon the firm’s model which is  
designed to create a “one-stop shop” for clients: their 
deep well of market knowledge and industry insight goes 
a long way towards cementing their reputation for being 
sector focussed. 

What in-house counsel say: “Their depth of practice and 
reach in the Korea market is unrivaled.”

Kye Sung Chung

Edmund Leow
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THAILAND
Baker & McKenzie 
It is interesting to note that Thailand, as a country has 
never been colonised and this fact has had a direct bear-
ing and influence on the evolution of its legal framework. 
The word ‘Thai’ itself means free. In terms of its system 
of law, Thailand is a constitutional monarchy and follows 
civil law concepts. It has recently undergone changes 
(with the introduction of specialised courts) in order to 
meet the needs of increasing commercialisation, with its 
attendant banking, financial, IP and trade issues. 

Baker & McKenzie won recognition from our In-House 
Community for meeting some of those needs and this was 
reflected by the fact that it was voted by in-house counsel 
as one of the most responsive firms of the year in Thailand.  
Celebrating its 35th year in Bangkok, Managing Partner 
Siripong Silpakul states that the firm does not just have a 
presence but that it has “roots.” “This foundation of expe-
rience is key to providing clients with pragmatic and 
insightful advice,” according to Silpakul. On the subject 
of differentiation, Silpakul comments that as a firm, they 
“seek to push beyond black-letter legal advice” in order to 
deliver advice that is “commercial and pragmatic” at the 
same time. “We begin with extremely high standards for 
client communication and interaction, whilst also regu-
larly seeking client feedback on our work in order to 
improve our quality of service.” 

Bolstering its bandwidth with the addition of a 
Myanmar-qualified lawyer has also assisted clients with 
investment there, states Silpakul. The firm also has 
industry groups with expertise in specific areas such as 
pharmaceuticals, insurance, energy, telecommunications 
and entertainment and media. In most cases, these 
groups include lawyers and industry-experts that focus 
almost exclusively on their particular industry. In terms 
of value-added service, the firm circulates exclusive 
publications aimed at addressing changing trends in the 
law. Their case-handlers additionally host seminars and 
roundtables for their clients as well as tailored training 
on topical issues.

What in-house counsel say:  “Prompt response … com-
prehensive services and expertise.”

UAE
Al Tamimi & Company
Al Tamimi & Company is the 
largest law firm in the Middle 
East and boasts an extensive 
reach around the region. By 
shoring up its capabilities in 
several key areas, the firm 
makes responsiveness one of 
its chief priorities. With a band 
of internationally qualified 
lawyers, matters can be 
addressed in Arabic and/or 
English depending on what the 
situation calls for. The fact that the firm also has a guild of 
internationally qualified lawyers additionally assists with 
representation given that their rights of audience allow 
them to go before judges in the local courts. This is key to 
servicing a wider range of clients and working collabora-
tively with foreign firms, according to Al Tamimi’s 
Managing Partner Husam Hourani, and to him, it is one of 
the firm’s unique strengths.

Leveraging its resources both in terms of contacts with 
the government as well as regulators means that the  
firm stays “up to date with legislative changes” which 
enables their lawyers to “build positive relationships 
which work to their client’s benefit in terms of keeping 
them well-informed.” 

Forecasting and understanding clients’ needs are inte-
gral to maintaining their track record as well, according to 
Hourani. “The firm operates an internal Learning & 
Development Academy which is the only locally based 
academy of its type amongst commercial law firms and 
they run core training for their professional staff at all 
levels of the firm” he states. Amongst these courses, are 
‘Client Development Skills’ and ‘Determining Client 
Requirements.” This, coupled with high retention of their 
staff and a philosophy which promotes long-term relation-
ships with their clients, enables them to both tailor their 
legal advice as needed, as well service clients across mul-
tiple jurisdictions. 

On the subject of fees, Al Tamimi prides itself on 
taking an adjustable approach towards their clients on a 
case by case basis. “We sit down with our clients to discuss 
their budgeting/billing requirements and provide fee caps 

Husam Hourani
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and fee estimates so that we can tailor our service accord-
ingly” Hourani comments. 

What in-house counsel say: “Flexible, delivering  
good advice within promised timeframes and at a reason-
able price.”

Hadef & Partners
Hadef & Partners received 
acclaim from the In-House 
Community for its responsive-
ness in the UAE.

Whilst it is easy to pay lip 
service to identifying the cli-
ent’s needs, Hadef & Partners 
make it a priority to “under-
stand and manage the legal 
risks” their clients face in a bid 
to “protect their interests and 
enhance their competitiveness.” 
With a history that can be traced 
back more than three decades, the firm’s understanding and 
know-how of the region has long been a draw for cli-
ents.  In order to overcome many of the unique “chal-
lenges” that are intrinsic to the Middle East, Hadef & 
Partners has cultivated a network of contacts and developed 
relationships, thereby giving them a leg-up on any obsta-
cles as they arise. 

A large and varied pool of international and local law-
yers has led to rights of audience within the UAE as well 
as elsewhere. This, according to Sadiq Jafar, Managing 
Partner of the firm’s Dubai office, is what enables the firm 
to stay domestic but operate at an international standard. 

With the cost-conscious client in mind, the firm adopts 
a forward thinking approach to the issue of fees. “Being 
clear and transparent at the outset about what we will and 
won’t charge for avoids surprises.” remarks Jafar. It may 
be the case that outsourcing certain matters reduces the 
overall costs of the bill, but this is something that is dis-
cussed so that clients are clear about the costs trajectory. In 
addition, a proactive approach to the billing structure reaps 
dividends in the long-run given that it “achieves the best 
value, produces optimum results and ultimately develops 
into deep relationships,” according to Jafar. 

What in-house counsel say: “They seem to blend inter-
national quality with local knowledge.”

Clyde & Co
Clyde & Co too won commen-
dation from the In-House 
Community for its responsive-
ness in the Middle East. The 
three elements which distinguish 
the firm, according to Sara 
Khoja, Partner at Clydes’ Middle 
East Employment & Incentives 
Group are their legacy, their crit-
ical mass and their local knowl-
edge. By legacy, she means the 
two decades the firm has been 
on the ground in the UAE, by critical mass she means their 
staff comprised of over 100 in the region and by local knowl-
edge she means their offering of domestic advice which is 
pitched at an international standard.

Commenting also on the importance of client commu-
nication, she states that maintaining an honest and open 
dialogue with their clients paves the way for a relationship 
grounded in trust and integrity. And this represents the 
backbone of their service. 

Against this backdrop, the firm has also installed a 
CRM (Client Relationship Management) programme 
which “varies from client to client and involves regular 
reviews and visible action on feedback.” Clyde & Co 
also “invests in independent market research to identify 
trends and challenges facing the givers of legal work 
across the GCC region.” The results enable them to 
“identify areas of improvement” and to “benchmark” 
their offering “in relation to their clients’ needs and 
against their competitors.” 

As to providing specific sector advice, Clyde & Co 
operates a core-sector focused approach which assists in 
identifying trends early. In addition, their legal staff hail 
from different backgrounds, are commonly multi-lingual 
and bring to the table a unique perspective and skill set 
rounding out the service they provide. 

What in-house counsel say: “Good expertise and depth 
of knowledge.”

Sara Khoja

Sadiq Jafar
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Changes to Hong Kong’s Data Protection law: what they mean for you

Anna Gamvros and Aaron Bleasdale, Baker & McKenzie

Hong Kong’s Legislative Council has 
amended the Personal Data (Privacy) 
Ordinance (PDPO), introducing a number 
of changes, including new offences with 

dramatically increased penalties particularly focused on 
direct marketing. Most of the provisions of the Personal 
Data (Privacy) (Amendment) Ordinance (Amendment 
Ordinance) will come into effect on October 1st 2012, 
although the direct marketing provisions will come into 
effect at a later date to be determined. The changes will 
require that data users in Hong Kong review their data 
collection practices and privacy notices as well as ensur-
ing that usage of data for direct marketing is in accord-
ance with the data subject’s consent.

Direct Marketing: The New Regime
The Amendment Ordinance introduces numerous provi-
sions specifying a data user’s obligations in respect of 
using or providing personal data to a third party for direct 
marketing purposes. The direct marketing provisions will 
likely come into effect around mid-2013, and we expect 
the Office of the Privacy Commissioner (PCO) to issue 
practical guidance on compliance with the new regime on 
or before commencement.

Slated to take effect in October of this year, the new Personal Data (Privacy) 
(Amendment) Ordinance has been introduced with a view to invigorating and 
reinforcing the data privacy landscape in Hong Kong. The new amendments 
will home in on the use and transfer of personal data for direct marketing 
purposes. Anna Gamvros and Aaron Bleasdale of Baker & McKenzie examine 
the importance of these changes and the penalties for non-compliance.

Changes to Hong Kong’s 
Data Protection law: what 
they mean for you

Information Requirements
Before using or providing personal data to a third party for 
direct marketing purposes, a data user must provide certain 
information in an easily readable and easily understandable 
format. Data users intending to use or transfer personal data 
for direct marketing purposes must inform a data subject: (i) 
of the data user’s intention to use or transfer the data for 
direct marketing (and that it will be paid for the transfer if 
that is the case); (ii) that the data subject’s consent is 
required before it does so; (iii) of the kind of personal data 
to be used or transferred (for example name and email 
address); (iv) the classes of marketing subjects to which the 
direct marketing will relate (for example travel and telecom-
munications); and (v) in the case of transfer, of the classes 
of persons to whom the data will be provided. This informa-
tion should be clearly communicated, for example in docu-
ments such as the Personal Information Collection Statement, 
a separate information notice or terms of service.

Consent
If a data user intends to use or transfer data for direct mar-
keting purposes, it must obtain the data subject’s consent 
before doing so. For use of personal data, the data subject’s 
consent may be written or oral (although if consent is 
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Feature

First Use of Data 
The existing requirement on a data user to notify the data 
subject that the data user is obliged to cease using their 
personal data on request when using personal data for 
direct marketing purposes for the first time remains. If the 
data subject, at any time after collection of their personal 
data, requests that a data user stop using or transferring its 
personal data for marketing purposes, then the data user 
must cease such activities. 

Penalties
Non-compliance with any of the information, consent or 
“response channel” requirements, using personal data 
without consent, or failing to cease use after an objection 
has been received, carry penalties ranging as high as 
HK$1 million (approximately US$129,000) and 5 years’ 
imprisonment. It is a defence for the data user to show that 
it took all reasonable precautions and exercised all due 
diligence to avoid commission of the offence, therefore 
staff training and awareness of the requirements and 
putting a compliance system in place is key.

Other Changes
The Amendment Ordinance introduces a number of other 
changes to the PDPO. Some of the more noteworthy 
changes are listed below:
•	 new	offence	created	to	address	malicious	disclosure	of	

personal data without the consent of the data user;
•	 enforcement	notice	regime	changed	to	bring	data	users	

one step closer to the penalties imposed for breaching 
an enforcement notice;

•	 obligations	on	data	users	to	implement	contractual	and	
other methods to ensure the security of data transferred 
to an external data processor and to ensure that such 
data is kept no longer than necessary; 

•	 exemption	 for	 the	 use	 of	 personal	 data	 for	 due	 dili-
gence conducted in connection with certain business 
transactions or as required in connection with any legal 
proceeding in Hong Kong; and

•	 legal	assistance	provided	by	PCO	to	help	data	subjects	
make complaints against or seek information from data 
users, but only where cases are complicated or raise a 
question of principle.

given orally a written confirmation must be sent to the 
data subject within 14 days). For transfer of personal data, 
the consent must be in writing. 

For the purposes of the new direct marketing provi-
sions, “consent” is defined to include “an indication of no 
objection” but it is not clear at this stage whether consent 
is to be express or implied. This leaves open the possibility 
of using various consent mechanisms, including “opt-in” or 
“opt-out” or consent by action, such as the submission of 
information for a mailing list. We expect the PCO to pro-
vide practical guidance on this issue and also as to what 
constitutes a “response channel” for providing consent 
under the new regime. 

Transitional Provisions 
There is some relief provided for data users for existing 
use of personal data for direct marketing, if such use meets 
certain criteria specified in the Amendment Ordinance. To 
take advantage of these transitional provisions, a data user 
will need to understand what its current collection notices 
say regarding direct marketing use and whether current 
usage is in accordance with those notices. 

The transitional provisions apply only to use of data, 
not provision of data to a third party, for direct marketing 
purposes. Therefore, consent for providing personal data 
to third parties for direct marketing purposes will be 
required from the date the new direct marketing provisions 
come into effect. 

“Consent for providing personal data 
to third parties for direct marketing 
purposes will be required from the 

date the new direct marketing 
provisions come into effect.”

Anna Gamvros Aaron Bleasdale

anna.gamvros@bakermckenzie.com
aaron.bleasdale@bakermckenzie.com

www.bakermckenzie.com
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OFFSHORE

The BVI Business Companies Act, 2004 was a significant mile-
stone for the British Virgin Islands. The British Virgin Islands rose 
to prominence as an offshore jurisdiction under the landmark 
International Business Companies Act, 1984, and the 2004 legis-
lation’s clear and flexible provisions have enabled the jurisdiction 
to build upon that success.  

The BVI Financial Services Commission has recently con-
sulted with the financial services industry, and this has culminated 
in the passing of the BVI Business Companies (Amendment) Act, 
2012 (the Amendment Act) and the BVI Business Companies 
Regulations, 2012 (the Regulations). The Amendment Act and 
the Regulations provide for even greater flexibility and clarify cer-
tain matters under the existing legislation.  

It is expected that the Amendment Act and the Regulations 
will become effective shortly. Some of the key amendments 
include the following.

Conversion of share classes. Shares of a particular class 
may be convertible into shares of a different class, if permitted by 
the memorandum and articles of association. This is welcomed, 
as previously there was no clear statutory ability to convert shares 
between classes. 

Share charge enforcement. Under a BVI-law share charge 
the chargee may, if the share charge so provides, exercise their 
statutory enforcement rights immediately upon a default occurring. 

Consent to short notice of general meeting. Short notice 
may be waived by any such majority as may be specified in the 
memorandum or articles (previously the maximum majority was 
90 percent). 

Service of notice on members. The Amendment Act con-
firms that notices can be served on a member via electronic 
means if the member has consented to this. 

Listed companies and funds. New Listed Companies and 
Funds Regulations (yet to be drafted) may in future disapply or 

modify the statutory corporate record keeping requirements in 
relation to listed companies, public funds, private funds and pro-
fessional funds. The Amendment Act also allows for Regulations 
to be passed concerning the application of the Act to listed com-
panies and funds more generally. 

Directors’ resolutions. The Amendment Act confirms that 
a written resolution of the directors may be passed by a majority 
of the directors. 

Alternate directors. The Amendment Act contains new 
provisions regarding the appointment, removal and powers of 
alternate directors, and confirms that alternate directors are able 
to sign written resolutions. 

Segregated portfolio companies. The Amendment Act 
clarifies a number of matters regarding segregated portfolio com-
panies, including the steps which must be taken if the directors fail 
to record that a document has been entered into on behalf of a 
specific portfolio. A company may also terminate a segregated 
portfolio which no longer has any assets or liabilities attributed to 
that portfolio.

Public charge filings. The Amendment Act confirms that a 
person will be deemed to have notice of the provisions and con-
tents of a document which is the subject of a charge filing at the 
BVI registry. Such charge filings must also include contact details 
for a person located in the BVI who is authorised to receive 
notices on behalf of the chargee. A release filing may now either 
confirm (a) that all liabilities have been paid or satisfied in full, or 
(b) that a charge has ceased to affect the property, or any party of 
the property, of the company. 

Dissolution of company. A company which has been struck 
off the Register by the Registrar will now be dissolved after 7 
years (rather than after 10 years). The Amendment Act also 
clarifies a number of matters regarding a company being restored 
to the Register by the court, including the powers of the court. 

Walkers (Singapore) Limited Liability Partnership
3 Church Street, #16-02 Samsung Hub
Singapore 049483
E: stuart.baldwin@walkersglobal.com
T: (65) 6595 4677
E: omonike.robinson-pickering@walkersglobal.com
T: (65) 6603 1693
Website: www.walkersglobal.com

Further refinement to the BVI Business Co’s Act
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Omonike Robinson-Pickering
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INDIA

There have been divergent views in legal circles in India as to 
the legal position with respect to the enforceability of an arbi-
tration clause in a document which requires compulsory regis-
tration but is not registered. This issue, which has been a 
matter of debate for sometime, has now been laid to rest by 
the recent orders of the Hon’ble Supreme Court of India in the 
matters between Naina Thakkar Vs. M/s Annapurna Builders and 
SMS Tea Estates Private Limited Vs. Chandmari Tea Company 
Private Limited.

Before proceeding with a discussion on the subject, a few 
provisions of the Indian Registration Act, 1908 (Registration 
Act), the Indian Stamp Act, 1899 (Stamp Act) and the Indian 
Arbitration and Conciliation Act, 1996 (Arbitration Act) need 
to be looked at. In terms of the Registration Act, if a document 
which requires compulsory registration is not registered, the 
same cannot, inter-alia, be received in evidence before any 
judicial authority (i.e., such document cannot be acted upon in 
any legal proceeding) unless the same is in a suit for specific 
performance or it is to be taken as an evidence for a collateral 
transaction. In terms of the Stamp Act, any document which is 
not adequately stamped, the same cannot, inter-alia, be admit-
ted in evidence by any person having by law or by consent of 
parties to receive such evidence and such document is liable 
to be impounded by such authority, unless the deficient stamp 
duty is paid along with the statutory penalty. Further, in terms 
of the Arbitration Act, inter-alia, an arbitration clause in a 
document may also be construed as a separate arbitration 
agreement.

The Apex Court in the aforesaid judgments held that if a 
compulsorily registrable document is not registered but is 
adequately stamped, the court may, after considering all other 
factors/objections, de-link the arbitration clause from the main 
document and enforce it as a separate and independent arbitra-

tion agreement unless the document itself is voidable under the 
Indian Contract Act, 1872, e.g., if it is made under undue influ-
ence or coercion. However, at the same time, the Apex Court 
has held that if such arbitration proceedings are commenced 
pursuant to the aforesaid arbitration clause, the arbitrator shall 
have no authority to adjudicate on matters forming the subject 
matter of the main document since it is unregistered. It can 
only admit the unregistered document in evidence of a contract 
in a claim for specific performance or as evidence of any col-
lateral transaction which does not require registration, as stated 
in the Registration Act. 

The Apex Court also concluded that if a certain document 
is not adequately stamped and if an arbitration clause therein is 
to be enforced, the same cannot be enforced and the docu-
ment cannot be taken in evidence, unless the deficient stamp 
duty and the statutory penalty thereon are duly paid in terms of 
the Stamp Act. Further, it is interesting to note that if a docu-
ment containing an arbitration clause is inadequately stamped, 
it cannot be received in evidence and the arbitration clause 
cannot be enforced, even for the purposes of specific perform-
ance or for a collateral transaction, unlike in case of unregis-
tered but adequately stamped document. The Stamp Act does 
not carve out exceptions to unenforceability and inadmissibility 
of documents, unlike the Registration Act where specific per-
formance and collateral transactions are excepted.

Therefore, in light of the aforesaid exceptions mentioned 
in the Registration Act, it is also interesting to consider as to 
how fruitful would the enforceability of the arbitration clause 
be since, even if the arbitration proceedings are commenced, 
the main document itself cannot be acted upon during the 
arbitration proceedings. Even in the words of the Apex Court, 
it is observed that in such a case, “arbitration will virtually be a 
non-starter”.     

Arbitration clause of an unregistered document

By Harshil Dalal (pictured)  
and Dhaval Vussonji
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INDONESIA

Long awaited by the banking industry, and having gone through a 
lengthy process within Bank Indonesia (BI) itself, BI finally issued a 
new regulation on the ownership of commercial banks, as contained 
in BI Regulation No. 14/8/PBI/2012 regarding the Share Ownership 
of Commercial Banks on July 13, 2012 (BI Reg 14/2012). BI wanted 
to make certain that bank owners continue to maintain and imple-
ment policies of good corporate governance. In addition, the pro-
posed ASEAN financial integration plan of 2020 will allow banks with 
certain qualifications to operate freely within ASEAN, forcing 
Indonesian banks to step up their game. BI considered it necessary 
to integrate share ownership percentages with bank soundness lev-
els to incentivise investors to not just invest but to also have an inter-
est in maintaining the performance of the banks they own.

With the issuance of BI Reg 14/2012, the maximum percent-
age of share ownership based on the category of shareholders is:
1. for financial institution shareholders (bank or a non bank), the 

maximum share ownership is 40 percent of the bank’s capital;
2. for non financial institution shareholders, the maximum share 

ownership is 30 percent; and
3. for individual shareholders of conventional commercial banks, 

the maximum share ownership is 20 percent of the bank’s 
capital, while for individual shareholders in syariah banks, the 
maximum share ownership is 25 percent.

Additionally, BI provides that financial institutions in the form of 
banks may maintain a share ownership percentage exceeding 40 
percent of the bank’s capital, so long as it is approved by BI, subject 
to the fulfillment of certain requirements by such shareholder, such 
as the bank’s ability to go public no later than five years after being 
owned by such financial institution, resulting in at least 20 percent of 
the bank’s capital to be owned by the public.

BI also regulates that banks owned by related parties having an 
affiliated relationship through ownership in the same bank or a rela-

tionship in the form of an affiliation of up to the second degree, and/or 
a relationship referred to as ‘acting in concert’, are deemed by BI as 
one party, which would be applicable for family owned banks. These 
share holders will be required to follow the share ownership percent-
ages based on the shareholders category as previously mentioned.

Foreign potential controlling shareholders are required to fulfill 
the following requirements: (i) committed to support the economic 
development of Indonesia, (ii) obtain a recommendation letter from 
the relevant supervisory authority in its home country, and (iii) have 
the minimum percentage previously explained in points 1 to 3, 
depending on the form of its investment vehicle. 

It is noteworthy to conclude that BI Reg 14/2012 does not 
specifically limit the ownership of foreign shares in a bank since, in 
total, foreign parties can still hold up to 99 percent share ownership 
in an Indonesian bank, to the extent it fulfills the requirements stipu-
lated by BI in this regulation.

It is important to note that BI Reg 14/2012 does not apply ret-
roactively. All existing share ownership in place before July 13, 2012 
will remain as is, subject to the bank’s soundness level. Until the end 
of December 2013, shareholders of certain banks will be required 
to adjust their share ownership percentage to the applicable maxi-
mum amount in a period of no more than five years as of January 1, 
2014. Shareholders that manage to have their banks maintain the 
minimum required bank soundness level and/or good corporate 
governance level as of December 2013, they are allowed to main-
tain their existing share ownership percentage above the allowed 
stipulated percentage. However, adjustments are required to be 
made if that level plummets after three periodical valuations.

Failure to comply with the share ownership limitation provisions 
of this regulation will cause the shareholder’s rights to be limited to 
the maximum percentage allowed by the regulation, specifically to 
its voting rights at a General Meeting of Shareholders and also for 
the payment of dividends. 

Soewito Suhardiman Eddymurthy Kardono (SSEK)  
14th Floor Mayapada Tower , Jl. Jend. Sudirman Kav.28  
Jakarta 12920, Indonesia  
T: (62) 21 521 2038 / 521 2130     F: (62) 21 521 2039  
Email:  lasmarohasimbolon@ssek.com  
 almiraramaniya@ssek.com
 www.ssek.com

New regs on share ownership of commercial banks
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MALAYSIA

Malaysia has decided to liberalise its legal profession, reflecting the 
increase of cross-border trade and investment which requires 
transnational legal services. Access to foreign legal firms and foreign 
lawyers, which were previously largely restricted for a variety of 
reasons has begun to be gradually liberalised. 

The change has been brought forth with the passing of the Legal 
Profession (Amendment) Bill (the Bill) in June this year which seeks 
to amend the Legal Profession Act 1976 (the Act). The amendment 
to the Act via the inclusion of Part IVA (International Partnerships, 
Qualified Foreign Law Firms and Registration of Foreign Lawyers) 
will allow foreign law firms to practise in Malaysia in certain permit-
ted practice areas through an international partnership or via issu-
ance of a qualified foreign law firm licence. Local law firms will also 
be able to employ foreign lawyers subject to certain conditions.

Generally, the aim of the liberalisation is to further develop 
Malaysia into an international Islamic financial hub and to expand the 
work, expertise and specialisation of the legal profession in the 
country. The prior restrictions imposed on foreign lawyers practic-
ing in Malaysia has prevented many large-scale overseas legal firms 
from establishing a base of operations there, denying them an ave-
nue to tap Malaysia’s expanding cross-border investments, as well 
as sharing international expertise with domestic legal players.

The Bill allows senior partners of foreign legal firms to inculcate 
foreign working culture into the Malaysian legal scene, which may 
bring forth greater dynamism and morph Malaysia into a melting pot 
of legal practices of varying cultures. In essence, the amendment states 
that senior partners of foreign law firms are required to be in Malaysia 
for 182 days per year for the purpose of transferring expertise.

The liberalisation however, does not blindly accept lawyers 
from foreign jurisdictions. Approval is required to be obtained by 
the foreign law firms from a committee (consisting of the Malaysian 
Bar Council and Attorney-General’s Chamber). Only duly licensed 
foreign law firms with good reputation, not subjected to disciplinary 
action and not involved in any criminal or civil prosecution will be 
approved to set up practice in Malaysia.

Despite the liberalisation, limitations are still maintained. Foreign 
lawyers are not permitted to represent cases affecting the sovereignty 

of the country, particularly in matters pertaining to the Federal 
Constitution, the supreme law of Malaysia. The reasoning behind this 
is apparent, as it allows matters pertaining to the state to remain in the 
hands of local lawyers, who understand the local scenario better. 

There are two main methods in which liberalisation may take 
place i.e. via a limited liberalisation, or a full-blown liberalisation. If 
the former is adopted, the impact is limited as the foreign lawyers 
would not be in direct competition with local lawyers. Foreign law-
yers would be limited to merely offering legal services involving the 
law of their country of origin. This would mean that under this 
limited licensing approach, the scope of practice is limited to render-
ing legal advice on the law of their country of origin, excluding all 
court work, host country law and law of any other jurisdiction 
where the foreign lawyer is not qualified and licensed. 

However, if the latter is adopted, it is anticipated that there will 
be significant repercussions. Foreign lawyers will be integrated as full 
members of the local profession with no restriction on their scope 
of practice, provided they fulfill certain basic conditions stipulated by 
the Malaysian Bar Council. Such complete liberalisation would 
involve the possibility of foreign law firms employing local lawyers 
who shall deal with local legal matters. In order to survive this wave 
of competition, local law firms, especially small firms, may need to 
merge with these foreign firms and the larger firms would certainly 
face fierce competition for their share of the legal services market.

Weighing between both the extremes, it is wise for Malaysia to 
progressively open up its legal market over a period of time. It is 
crucial that Malaysia follows this route so that the impact of liberalisa-
tion will not negatively affect the market structure. The transition 
period should be closely monitored to see how the domestic legal 
market reacts to and withstands such impact. 

No doubt significant changes will take place over time such as 
the composition of the relative legal market and the type of firm that 
lawyers will wish to join. Small and large firms will have to innovate 
and develop a dynamic culture in order to stay solvent and afloat 
with the influx of foreign firms vying for market share. The opening 
of the gates must be dealt with a delicate hand and with a certain 
degree of protection afforded to local firms. But on behalf of local 
lawyers, we will be ready when the time finally comes, and would 
like to cordially welcome our foreign counterparts to Malaysia. 

Liberalisation of the legal profession in Malaysia

Azmi & Associates, Malaysia
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QATAR

Law No.(8) of (2008) regarding Consumer Protection (the 
Consumer Protection Law) as amended by Law No.(14) of 
(2011) was enacted in recognition of the unlucky recipients of 
unscrupulous merchants. Previously protection had been granted 
under Law No.(2) of (1999) on Combating 
Commercial Fraud. Traditionally, save for the 
1999 law, consumers had, in the event of faults 
or malpractice, little or no recourse against sup-
pliers. Underhand practices appeared, such as 
the sale of defective or sub-standard goods, 
misrepresentation of prices (influencing inflation) 
and negligence over safety standards. It became 
necessary to introduce statutory measures to 
bring suppliers to the Qatar market into line and 
to make them more accountable to their consumers. 

The Consumer Protection Law, in essence, protects the rights 
of the consumer in actions against a supplier or advertiser of goods. 
Article 2 of the Consumer Protection Law provides examples of 
how a consumer’s rights are guaranteed and also includes provision 
for the right to the protection of health and safety when using com-
modities and services, as well as the right to participate in any 
society or council related to consumer protection. 

Article 3 of the Consumer Protection Law places the onus on 
the supplier to initially refund or replace the defective item, as well 
as incorporating into any contract the obligation to repair, maintain 
or offer an after-sale service for the commodity in question. 

The supplier is further obliged not to sell, display, or other-
wise offer any defective commodity, and commodities on display 
must be clearly marked with all relevant product information. 
Consumers must be made aware of dangerous items and the 
supplier will be liable for any non-compliance with conditions 
relating to health and safety. If a supplier discovers that the com-
modity or service is faulty in any way, he must immediately with-
draw it from sale and advise the relevant local authorities. For 

locally produced goods, both the manufacturer and the seller will 
be jointly liable for losses caused by such fault. 

The Consumer Protection Law also deals with price, whereby 
the supplier is legally obliged to prominently display the price of any 
commodity. The consumer can also expect to receive a detailed 
invoice confirming the sale. Law No.(14) of (2011) states in summary 
that the prices of commodities and services may not be increased 
unless in compliance a Ministry of Business & Trade resolution.

Article 18 of the Consumer Protection Law provides details of 
the penalties unscrupulous suppliers can expect to incur should 
they contravene the law, i.e., detention for a term not exceeding 
two years and a fine. Pursuant to the amendments made by Law 

No.(14) of (2011), such fines have been changed 
from between 5,000 and 10,000 Riyals to 
between 3,000 and 1 million Riyals. This penalty 
will double if the supplier repeats the offence 
within five years of the original infringement. 
Furthermore, if the supplier fails to advise of a 
dangerous commodity the fine has been amended 
from between 15,000 and 100,000 Riyals to 
between 15,000 and 1 million Riyals. Suppliers 
who unwittingly advertise incorrect information 

are excluded from this penalty if it is determined that the informa-
tion provided was too technical to verify. 

Law No.(14) of (2011) further adds that violating shops can 
be closed by up to three months where repeat violations occur. 

Local authorities may, if a situation is not corrected within a 
specified time, suspend a supplier’s activities for a period of a 
maximum ten days, destroy any defective goods and refer the 
matter to the court for further action.

Qatar law may not be as comprehensive as the laws in other 
jurisdictions, it nonetheless offers consumers the right to be heard 
and to receive due consideration. The increased penalties should 
act as a deterrent. 

Amendments to the Consumer Protection Law

Clyde & Co LLP
Qatar Financial Centre
West Bay, Doha, Qatar 
PO Box 31453
Tel:   (974)  4496 7434 
Email:  laura.warren@clydeco.com  
 www.clydeco.com
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In the way the Premier League leads world football, the Saudi 
cooperative market dominates global Islamic insurance. With the 
hotly anticipated 2012/13 Premier League season shaping up to 
rival last year’s excitement and controversy, the 2012/13 ‘season’ 
for the Saudi Arabian cooperative insurance market could be 
equally eventful. Continuing last year’s surprises, we anticipate an 
ongoing focus on the role of the ‘referee’, the insurance regulator 
(the Saudi Arabian Monetary Agency), the new ‘rules of the 
game’, through recently introduced regulations, as well as 
the financial health of market players.
The Premier League of Takaful: According to Ernst & 
Young’s World Takaful Report 2012, global takaful premiums 
increased by 19 percent in 2010, totalling US$8.3 billion. The 
GCC accounted for US$5.6 billion; Saudi Arabia’s market represent-
ing US$4.3 billion of this (51 percent of global contributions).

The Kingdom is the only Islamic country to not have a conven-
tional insurance market. Since 2004, insurance companies have been 
obligated to operate in accordance with the cooperative model, 
which differs from Takaful models used elsewhere in the world. 
However many companies in the Kingdom nevertheless operate in 
accordance with the Takaful model.
Goal Line Technology: The rules of modern football were 
invented in 1863, developing steadily in the last 150 years – lately 
through the introduction of goal line technology. Regulatory develop-
ments have similarly been a hallmark of the Saudi Arabian market of 
late, including the introduction of: The Online Insurance Activities 
Regulation, which presents insurers with a series of regulatory obliga-
tions and reporting requirements for transacting online business; The 
Investment Regulation, which stipulates requirements as to compa-
nies’ investment policies, information to be disclosed to SAMA regard-
ing internal investment authorities, and procedures for the monitoring 
and controlling of investment risks; and Anti-money Laundering & 
Combating Terrorism Financing Rules, which set out requirements 
(intended to align with the Financial Action Task Force’s recommenda-

tions), obligating cooperatives to comply with certain ‘know-your-cli-
ent’ and due diligence procedures, as well as related training.
Forthcoming regulations: Further regulations are anticipated this 
year, with three draft regulations currently in circulation – the Actuarial 
Work Regulation, the Audit Committee Regulation and the 
Outsourcing Regulation.
The Referee: Unlike Premier League officials, SAMA and its lines-
men – the Capital Markets Authority and the Council for Cooperative 
Health Insurance – have avoided criticism, proactively overseeing the 
Kingdom’s cooperative insurance market and introducing new regu-
lations. However, an immediate concern for SAMA is likely to be 
how to deal with the volume of information the industry must now 
submit to it for review or approval under the new regulations.
The Players: Premier League teams thrive on the quality of their 
players. However, Saudi Arabia continues to face a shortage of quali-

fied insurance practitioners. As with football clubs’ investments 
in their youth squads, companies must assess how much to 
invest in training their staff, particularly considering the risk of 
poaching by competitors with deeper pockets.

The Financial Health of the League: Stricter regulations 
and broader economic recession will likely mean a slowdown 

in the number of companies seeking to set-up and be licensed in the 
Kingdom, although companies already in the Kingdom will keep 
competition fierce. Factors such as sub-optimal scale, aggressive pric-
ing strategies, over-focus on motor and health risks, and inability to 
retain risk, will continue to affect profitability; exacerbated as compa-
nies seek to recoup their set-up costs.
The ‘television’ money: Much as the Premier League’s status 
results from the influx of cash from the sale of television rights, growth 
of the cooperative insurance market is heavily dependent upon the 
availability of reinsurance. However, Saudi Re aside, there is a lack of 
dedicated reinsurance capacity within the Kingdom itself, com-
pounded by mandatory retentions under the Reinsurance Regulations. 
The development of regional reinsurance (and retakaful) will hope-
fully assist in further developing the Saudi market.

Saudi cooperative insurance market – the Premier League of insurance?
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SOuTH KOREA

Though changes in the US Federal Discovery Rules as well as case 
law such as Zubulake have escalated  Electronically Stored Information 
(ESI) costs as it relates to Electronic Discovery ( e-discovery) in the 
US, many non-US companies, including Korean companies have 
remained relatively complacent regarding e-discovery issues such as 
preservation of ESI.. Even in light of headlining court cases such as the 
e-discovery spoliation ruling against Kolon in the Dupont case or 
Samsung Electronics in Mosaid, most Korean companies (including 
some that have experienced litigation in the US) have completely 
ignored ESI related issues or have tried to shield themselves from 
e-discovery obligations and costs through arbitration in hopes ESI 
documents would not have to be produced. Though many Korean 
corporations are aware of basic discovery rules applicable in US litiga-
tion, most have also failed to recognise the complexity of gathering, 
collecting and reviewing ESI for use in e-discovery. Though arbitration 
does decrease exposure to the burdensome and ballooning 
demands of ESI rules in the US, it does not completely protect com-
panies from ESI requirements and e-discovery obligations. This article 
will discuss the ramifications of e-discovery obligations as they relate 
to Korean companies involved in international arbitration.

E-discovery impact on international arbitration
For Korean companies facing international arbitration under ICC 
Arbitration Rules (the Rules), the prospect of having to produce 
ESI documents is quite real.  Practitioners know that discovery 
and therefore e-discovery opportunities are not as great in ICC 
arbitration as in US Federal Courts, but there are circumstances 
in which discovery itself is or maybe warranted. 

Though the ICC Arbitration Rules do not specifically mention 
the production of ESI documents and e-discovery obligations, 
Article 15 (2) of the Rules requires the arbitral tribunal to “ensure 
that each party has a reasonable opportunity to present its case”. 
It appears that the arbitrators and parties to ICC arbitration must 
themselves decide how to handle ESI including how many docu-

ments and under what circumstances such documents should be 
produced to establish the case as needed. 

There is no doubt that e-discovery has become a major prob-
lem for non-US companies as well as US companies when litigation 
takes place in the US. Because of the expansive nature of ‘discovery 
in the US’, foreign companies involved in US litigation face not only 
the costly and time consuming burden of providing some form of 
ESI documents in accordance with the US Federal Rules of Civil 
Procedure or case law, but also the associated data privacy issues 
that normally follow such broad discovery requests.  

Korean companies may also have a difficult time dealing with 
the scope of required ESI documents in arbitral proceedings. For 
example, if arbitration is held in the US in accordance with the law 
of a particular state such as NY, the odds are US licensed lawyers 
shall either sit on the arbitral proceedings or shall represent the 
parties in the dispute, those US lawyers being more familiar with 
the ‘expansive discovery process’. Such arbitrators or arbitration 
lawyers may demand or expect numerous ESI documents. 

In either case, Korean companies are now at a crossroads. 
Not only should Korean companies prepare for ESI and ESI 
demands from opposing counsel but they should also realise they 
must also demand ESI documentation in arbitration. Evidence is 
all about document exchange, including ESI. This is true in arbitra-
tion as it is in litigation. Therefore, e-discovery in international 
arbitration may be the key to success. 

Moreover, to mitigate the legal costs associated with cross-
border litigation or arbitration, it is highly recommended that 
Korean companies implement a sound e-discovery plan that 
locates, collects and indexes ESI records and data that may be 
relevant in future arbitrations as well as litigation. Otherwise, 
Korean companies face the same fate as Samsung Electronics or 
Kolon and a host of other companies in the US and elsewhere 
which failed to consider the implications of ESI in today’s highly 
technical and electronically communicative world.

E-discovery in arbitration: a wake up call for Korean co’s
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The family business is one of the most dominant and enduring forms 
of organisation in the world. In fact, according to some estimates, 
over 90 percent of all commercial activity within the Gulf Cooperation 
Council (GCC) countries is controlled by family businesses.*

However, according to the Institute of Family Business in 
the US, a major obstacle which prevents family businesses 
from making a successful transition into the next generation is 
the absence of a sound succession plan.

What is a succession plan and why is it important?
A succession plan can be anything from a loose unwritten under-
standing or agreed cultural norms to formal constitutions and family 
charters. The key document contains a set of rules and guidelines 
that have been agreed by members of the family, to run the family 
business and segregating family matters from business matters. 
Some of the matters that a Family Charter should address include:
•	 providing	 an	 agreed	process	 for	 the	 representative	 govern-

ance of the family business; 
•	 establishing	a	mechanism	for	avoiding	conflict	between	family	

members, through, for example, the formation of a ‘Family 
Council’ to arbitrate on disputes between family members; 

•	 specifying	an	employment	policy	for	the	business	and	estab-
lishing guidelines in relation to the employment of family and 
non-family members; 

•	 determining	 who	 is	 a	 ‘family	 member’	 for	 the	 purposes	 of	
running the business; 

•	 establishing	mechanisms	to	ensure	compliance	with	the	rules	and	
guidelines of the Family Charter and to deter violations; and

•	 providing	an	exit	plan	for	family	members	who	do	not	wish	to	
remain in the family business.

A succession plan is important for a family business because it 
oversees the management of the family business and its transition 
from one generation to another. 

The main objectives of a succession plan are to: develop a 
long-term vision for the family business; ensure the continuity of 

the business after the founder’s death or retirement; promote 
family harmony and avoid conflict between family members;  
and enhance the longevity of the family name and reputation.

Families where the founder of the business (G1) still plays an 
executive role can be very different from families where the sons/
daughters of the founder (G2) or the grandsons/granddaughters of 
the founder (G3) run or supervise the management of the business.  

What does succession planning involve?
The process to implement a succession plan should be consulta-
tive in nature, and should ideally begin from within the family. 

The use of specialist advisors is also a growing trend, 
especially among large family businesses in the MENA region. 
In particular, some of the advantages that may be achieved by 
utilising a corporate structure include:
•	 reducing	 the	 liability	 of	 the	 owners	 of	 the	 business	 to	 third	

parties by introducing limited liability; 
•	 facilitating	the	disposal	of	the	business,	or	part	of	it,	in	the	future;
•	 facilitating	 the	 continuity	 of	 ownership	 of	 the	 business	 from	

one generation to another through the separation of holding 
and operating companies; 

•	 improving	the	corporate	governance	of	the	business	particularly	
as it evolves from a G1 structure to a G2 or G3 structure; and

•	 reducing	the	business’	tax	liability	through	tax	planning.

According to MEED Magazine, only 30 percent of family businesses 
survive into the second generation, 10 percent into the third and 3 
percent into the fourth. For a G1 founder, it is best to put in place 
structures which allow G2 family members to deal with each other 
within the business when the G1 founder is there to guide them 
rather than waiting to see what fills the often substantial vacuum left 
by the GI founder.
* Source: “The Impact of Private Equity on GCC Family Businesses”, a report by 
Ithmar Capital in partnership with Dow Jones Private Equity.

Family businesses and succession planning – a ME perspective
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Contact:  Ms Tan Ming-li

Website:  www.cheangariff.com
BF  CM  LDR  CMa

——————

Chooi & Company  2011

Level 23, Menara Dion, Jalan Sultan Ismail

tel: (603) 2055 3888

email: mail@chooi.com.my

Contacts:  Mr. Christopher Leong 

 (chrisleong@chooi.com.my) 

 Ms. Ira Biswas 

 (ibiswas@chooi.com.my)

Website:  www.chooi.com.my
CMa  BF  LDR  

Lee hishammuddin allen & Gledhill
 2010  2011

Level 16, Menara Tokio Marine Life 

No.189, Jalan Tun Razak, 50400 Kuala Lumpur

tel: (603) 2161 2330

email: enquiry@lh-ag.com

Contact: Aznam Dato’ Mansor (Partner)

Website: www.lh-ag.com
MR   BF  E  iF  inS  
PF  TX  TMT  CMa  LDR  

Melli Darsa & Co.  2011

Menara Standard Chartered, 19th Floor

Jl. Prof. DR. Satrio No. 164, Jakarta 12950, Indonesia

tel:  (62) 21 2553 2019

email:  melli_darsa@darsalaw.com

 zippora_siregar@darsalaw.com

 david_siahaan@darsalaw.com

 ella_irdamis@darsalaw.com

 laksmita_andarumi@darsalaw.com

Contact:  Melli Darsa

    Zippora Siregar

   David Siahaan

   rindy Kuntum Apriella Irdam

  Laksmita Anmdarumi

Website:  www.darsalaw.com 
MR  inV  CM  RES  BF  CMa  

——————

Mochtar Karuwin Komar  2010  2011  
14th Floor Wisma Metropolitan II

Jl. Jend Sudirman, Kav.31, Jakarta 12920, Indonesia

tel:  (62) 21 5711130

email: mail@mkklaw.net / ek@mkklaw.net

Contact:  Emir Kusumaatmadja

Website:  www.mkklaw.net
PF  BF  EnR  aV

——————

Roosdiono & Partners, a member of 
ZiCOlaw
Indonesia Stock Exchange Building Tower I 

12th Fl, Jl. Jend. Sudirman Kav. 52-53 

Jakarta 12190, Indonesia

tel:  (62) 21 5289 5125 

email:  hanim.hamzah@zicolaw.com

Contact:  Hanim Hamzah

Website:  www.zicolaw.co.id
CM  iF  PF  

Soemadipradja & Taher
Wisma GKBI, Level 9, Jl. Jendral Sudirman No. 28

Jakarta 10210 – Indonesia

tel:  (62) 21 574 0088

email:  center@soemath.com

Contact:  Fadjar Kandar

Website:  www.soemath.com
CMa  EnR  LDR  

SSEK
Soewito Suhardiman Eddymurthy  
Kardono  2009  2010  2011

14th Floor, Mayapada Tower, Jl. Jend. Sudirman Kav. 

28 Jakarta 12920, Indonesia

tel:  (62) 21 521 2038, 521 2130

email:   rusmainilenggogeni@ssek.com

Contact:  Rusmaini Lenggogeni (Managing Partner)

Website:   www.ssek.com 

Blog:  Indonesian Insights (http://blog.ssek.com/) 

twitter:  @ssek_lawfirm

 EnR  BF  CM  CMa  ia  inS  
REG  RES

JaPan
Bingham McCutchen Murase
Sakai Mimura aizawa
Foreign Law Joint Enterprise
4-3-13 Toranomon, 4th Floor

Minato-ku, Tokyo, 105-0001, Japan

tel:  (81 3) 6721 3111

email:  hideyuki.sakai@bingham.com

Contact:  Hideyuki Sakai

Website:  www.bingham.com
CMa  RES  LDR

——————

nakamura & Partners
Room No.616, Shin-Tokyo Building

3-3-1 Marunouchi, Chiyoda-ku

Tokyo 100-8355, JAPAN

tel:  (81) 3 3211 8741

email:  k_yoshida@nakapat.gr.jp

Contact:  Kazuhiko Yoshida

Website: http://www.nakapat.gr.jp/index_e.html

COM  iP  LDR  

MaLaySia
albar & Partners  2011

6th Floor, Faber Imperial Court,

Jalan Sultan Ismail, 50250 Kuala Lumpur, Malaysia

tel: (603) 2078 5588

email: albar@albar.com.my

Website: www.albar.com.my
BF  CM  PF  
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naqiz & Partners  2011

No. 42A, Lorong Dungun, Damansara Heights, 

50490 Kuala Lumpur, Malaysia

tel: (603) 2081 7888

email: naqiz@naqiz.com/ joanne@naqiz.com/

 jane@naqiz.com 

Contact:

Partner in charge: En. Syed Naqiz Shahabuddin/ 

Admin person(s) in charge: 

Ms. Ng Jo-anne/ Ms. Jane Ramli  

Website:  www.naqiz.com
TMT  CMa  BF  

——————

Raja, Darryl & Loh  2011

18th Floor, Wisma Sime Darby, Jalan Raja Laut 

50350 Kuala Lumpur, Malaysia

tel:  (603) 2694 9999 

email:  rdl@rdl.com.my

Contact:  Dato’ M. Rajasekaran

Website:  http://www.rajadarrylloh.com
ia  LDR  TMT  CMa  iP

——————

Shearn Delamore & Co.
7th Floor, Wisma Hamzah-Kwong Hing

No.1, Leboh Ampang

50100 Kuala Lumpur, Malaysia

tel:  (603) 2027 2727

email:  info@shearndelamore.com

Contact:  Robert Lazar - Managing Partner

Website:  www.shearndelamore.com
CMa  iP  LDR  

——————

SKRinE  2011

Unit No. 50-8-1, 8th floor Wisma UOA Damansara

50 Jalan Dungun, Damansara Heights

50490 Kuala Lumpur, Malaysia

tel:  (603) 2081 3999

email: skrine@skrine.com

Contact:  Audrey Choo

Website: www.skrine.com
MR  COM  ia  iF  iP  RES

CM  CMa  EnR  LDR  MS  REG  TMT

——————

Tay & Partners  2011

6th Floor, Plaza See Hoy Chan

Jalan Raja Chulan, 50200 Kuala Lumpur, Malaysia

tel: (603) 2050 1888

email:   mail@taypartners.com.my

Contact:  Mr. Tay Beng Chai (Managing Partner)

Website:   www.taypartners.com.my
iP  CMa  LDR

Wong & Partners  2009  2010  2011

Suite 21.01, Level 21,The Gardens South Tower  

Mid Valley City, Lingkaran Syed Putra 59200,

Kuala Lumpur, Malaysia 

tel: (603) 2298 7888

email: kl.info@wongpartners.com 

Website:  www.wongpartners
MR   
iP  REG  BF  CM  ia  CMa  

——————

ZUL RaFiQUE & partners
D3-3-8, Solaris Dutamas, No. 1, Jalan Dutamas 1,

50480 Kuala Lumpur, Malaysia

tel:  (603) 6209 8228

email:  zrp@zulrafique.com.my

Contact:  Ms Mariette Peters
BF  E  LDR

MiDDLE EaST
al Tamimi & Company   2010  2011

head Office: Dubai International Financial Centre

6th Floor, Building 4, PO Box 9275, Dubai, UAE

tel:  (971) 4 364 1641

email:  a.maglieri@tamimi.com

Contact:  Husam Hourani, Managing Partner

Website:  www.tamimi.com
MR  BF  CMa  E  iP  REG  TMT

inV  ia  LDR  MS  PF  RE

——————

Clyde & Co LLP  2009  2010  2011

Dubai Address: PO Box 7001, Dubai, UAE 

email:  MERO@clydeco.com 

tel:  (971) 4 384 4000

Abu Dhabi Address:  

PO Box 54204, Abu Dhabi, UAE

email:  MERO@clydeco.com  

tel:  (971) 2 644 6633  

Website:  www.clydeco.com
MR  ia  iP  inS  RE  TMT  
BF  CMa  E  LDR  MS  REG

MyanMaR
Kelvin Chia yangon Ltd.
Unit 1509, 15th Floor Sakura Tower

339 Bogyoke Aung San Road, Kyauktada Township

Yangon, Union of Myanmar

tel:  (951) 255399

email: cheah.sweegim@kcpartnership.com

 marlon.wui@kcpartnership.com

Contacts: Ms. Cheah Swee Gim (Director)

 Mr. Marlon A. Wui 

 (Foreign Consulting Attorney)

Website: www.kcpartnership.com
CMa  EnR  REG

PhiLiPPinES
Corporate Counsels, 
Philippines Law Offices
Unit 3104,31/F Antel Global Corporate Center 

Dona Julia Vargas, Ortigas Pasig City, Philippines

tel:  (632) 6877536

email:  info@ccplaw.com.ph

Website: www.ccplaw.com.ph

 BF  CMa  LDR

——————

Esguerra & Blanco Law Offices  
2011

4th & 5th Floors, S&L Building, Dela Rosa corner 

Esteban Streets, Legaspi Village, Makati City 1229, 

Metro Manila, Philippines

tel: (632) 840 3413 to 15

email:  bleslaw@bleslaw.com

Contact: Mr. Ramon S. Esguerra

Website:  http://bleslaw.com
MR  iP  LS  LDR   REG  CMa  

——————

SyCip Salazar hernandez &  
Gatmaitan  2010  2011

SyCipLaw Center, 105 Paseo de Roxas

1226 Makati City, Philippines

tel:   (632) 982 3500; (632) 982 3600; 

 (632) 982 3700

email:  ramorales@syciplaw.com

Contact:   Rafael A. Morales

Website:   www.syciplaw.com
MR  inV  CM  E  LDR  PF  RES   
BF  CMa  
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Tan aCUT LOPEZ & PiSOn  
Law Offices
Unit 2303-A, Philippine Stock Exchange Centre

East Tower, Exchange Road, Ortigas Center 

Pasig City, Metro Manila, Philippines

tel:  (632) 635-3671

email:  talfirm@talfirm.com

Contact:   Martin Pison

Website:  www.talfirm.com
E  LDR  TX

SinGaPORE
allen & Gledhill LLP  2009  2010  
2011

One Marina Boulevard #28-00, Singapore 018989

tel:  (65) 6890 7188

email:  enquiries@allenandgledhill.com

Contact:  Lucien Wong (Managing Partner)

email: lucien.wong@allenandgledhill.com

Website:  www.allenandgledhill.com
MR   COM  BF  CM  CMa  PF  

REG  LDR  TMT

——————

aTMD BiRD & BiRD LLP  2011

IP & Technology Group

2 Shenton Way, #18-01 SGX Centre 1

tel:  (65) 6428 9889

email:  nathanael.chua@twobirds.com

Website: www.twobirds.com
E  iP  CMa  LDR

——————

Baker & McKenzie.Wong & Leow
 2011

8 Marina Boulevard

#05-01 Marina Bay Financial Centre Tower 1

Singapore 018981

tel:  (65) 6338 1888

email: Josephine.Poedenphant@bakermckenzie.com

Contact:  Josephine Poedenphant, 

Head of Business Development & Marketing

Website:  www.bakermckenzie.com/singapore/
MR  iP  LS  REG  TMT  
BF  CMa  LDR

——————

Clyde & Co LLP
3 Anson Road #21-01 Springleaf Tower 

Singapore 079909

tel:   (65) 6544 6500 

email: post@clyde.com.sg

Contact:  Brian Nash, Partner 

Website:  www.clydeco.com
aV  LDR  MS  

KhattarWong  2010  
80 Raffles Place, #25-01 UOB Plaza 1

Singapore 048624

tel:  (65) 6535 6844

email:  kwp@khattarwong.com

Website:  www.khattarwong.com
TX  BF  CMa  LDR

——————

Rajah & Tann LLP  2010  2011  
9 Battery Road, #25-01 Straits Trading Building

Singapore 049910, Republic of Singapore

tel:  (65) 65353600

24 hour hotline: (65) 96902253

email:  info@rajahtann.com

Contact:  Lee Eng Beng SC (Managing Partner)

Website:  www.rajahtann.com
MR  COM  E  inS  RE  REG  TMT   

inV  ia  LDR   MS  CMa  RES

——————

Rodyk & Davidson LLP
80 Raffles Place, #33-00 UOB Plaza 1, 

Singapore 048624

tel:  (65) 6225 2626

email:  mail@rodyk.com

Contact: Philip JEYARETNAM,SC

Website:  www.rodyk.com
BF  iP  LDR  RE

——————

Soemadipradja & Taher
10 Collyer Quay

#15-08 Ocean Financial Centre

Singapore 049315

tel:  (65) 6513 1350

email:  dezi_kirana@soemath.com

Contact:   Dezi Kirana

Website:  www.soemath.com

SOUTh KOREa
Bae, Kim & Lee LLC  2009  2010  
2011

647-15 Yoksam-dong

Kangnam-gu, Seoul, 135-723, Korea

tel:  (82-2) 3404-0000

email:  bkl@bkl.co.kr

Contact:  Y. S. Oh

Website:  www.bkl.co.kr
MR   
BF  ia  LDR  REG  inV  CMa  E  

Cho & Partners  2009  
6th and 13th Floors Ann Jay Tower

718-2 Yeoksam-dong, Kangnam-ku

Seoul, 135-080, Korea

tel:  (82-2) 6207-6800

email:  ihseo@cholaw.com

Contact:  Tae-Yeon Cho, Ik Hyun Seo

Website:  www.cholaw.com
iP  LDR  

——————

hwang Mok Park P. C.  2011

Shinhan Bank Building, 120, 2-Ka Taepyungro

Chung-gu, Seoul 100-724, Korea

tel:  (82-2) 772 2700

email:  info@hmplaw.com

Contact:  Sang Il Park

Website:  www.hmplaw.com
LDR  CMa  CM

——————

Jipyong & Jisung
10th Floor, KT&G Seodaemun Tower 

60 Chungjeong-ro, Seodaemun-gu 

Seoul 120-020, Korea

tel: (82-2) 6200 1600

email: hglee@jipyong.com 

Contact: Haeng-Gyu Lee (Partner) 

Website:  www.jipyong.com

 CMa  BF  LDR

——————

Kim & Chang  2009  2010  2011

39 Sajik-ro 8-gil (Seyang Bldg., Naeja-dong) 

Jongno-gu, Seoul 110-720, Korea

tel: (82-2) 3703-1114

email:  lawkim@kimchang.com

Website:  www.kimchang.com
MR   inV  COM  BF  CM  CMa  
E  EnV  inS  iP  ia  LDR  RE  

REG  RES  TX  TMT

Lee international iP & Law Group
14/F Kukdong Building, Chungmuro 3-Ka

Chung-Ku, Seoul 100-705, Korea

tel:  (82-2) 2279-3631

email:  npark@leeinternational.com

Contact:  Nicholas Park

Website:  www.leeinternational.com
CMa  iP  E
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hong Kong international 
arbitration Centre
38/F Two Exchange Square, 

8 Connaught Place, Hong Kong

tel:   (852) 2525 2381

email:   adr@hkiac.org

Contact:   Chiann Bao, 

 Secretary-General of HKIAC

Website:   wwww.hkiac.org

Lee & Ko  2009  2010  2011

Hanjin Main Building, 18th Floor, 118,

Namdaemunno 2-Ga, Seoul 100-770, Korea

tel: (82-2) 772 4000

email: mail@leeko.com

Website: www.leeko.com

 E  iP  LDR  CMa  BF

——————

Shin & Kim  2009  2010  2011

8th Floor, State Tower Namsan, 

100 Toegye-ro, Jung-gu, 100-052, Seoul, Korea

tel: (82-2) 316-4114

email: shinkim@shinkim.com

Contact:  Doosik Kim

Website:  www.shinkim.com

 BF  CMa  E  LDR

——————

yoon & yang LLC  2011

19th, 22nd, 23rd, 34th Fls. ASEM Tower, 

159 Samsung-Dong, 

Gangnam-Gu, Seoul 135-798 Korea

tel:  (82-2) 6003-7000

email:  yoonyang@yoonyang.com 

Contact:  Wonil Kim 

Website:  www.yoonyang.com
LS  COM  REG  TMT  BF  CMa

——————

yulchon LLC  2009  2010  2011  
Textile Center, 12th Floor, 

518 Teheran-ro, Daechi-dong, 

Gangnam-gu, Seoul 135-713, Korea 

tel: (82-2) 528 5200

email: mail@yulchon.com

Website:  www.yulchon.com 

 COM  E  CMa  LDR  TX

TaiWan
Deep & Far attorneys-at-Law
13 Floor, 27 Section 3

Chung San N. Road, Taipei, Taiwan

tel:  (8862) 25856688

email:  email@deepnfar.com.tw

Contact:  Mr. C. F. Tsai

Website:  www.deepnfar.com.tw
iP  LDR  E

ThaiLanD
Chandler & Thong-ek Law Offices Ltd.  

 2011

7th – 9th Floor, Bubhajit Building, 20 North Sathorn 

Road, Bangkok 10500, Thailand

tel: (66) 2266 6485

email: atchandler@ctlo.com

Contact: Albert T. Chandler

Website: www.ctlo.com
MR  BF  EnR  PF  CMa  

——————

LawPlus Ltd.
Unit 1401, 14th Fl., Abdulrahim Place, 

990 Rama IV Road, Bangkok 10500, Thailand

tel: (66) 2636 0662

email: kowit.somwaiya@lawplusltd.com

Contact: Mr. Kowit Somwaiya

Website:  www.lawplusltd.com
BF  CMa  iP

——————

natee international Law Office, Limited 
Alma Link Building, 16th Floor

25 Soi Chidlom, Ploenchit Road

Bangkok 10330, Thailand

tel: (66) 2655 5425 (8 lines); 253 5157

email:  nilo@ksc.th.com

Contact: Natee Thongdee (Managing Director)

Website:  www.nateelaw.com
CMa  E  LDR

ViETnaM
aliat Legal
ho Chi Minh City Branch: 15th Floor, Bitexco 

Building, 19-25 Nguyen Hue Boulevard, District 1, 

Ho Chi Minh City, VIETNAM

hanoi Branch: 4th Floor, Vien Dong Building,  

36 Hoang Cau Street, Dong Da District, Hanoi, 

VIETNAM

tel: (848) 3820 6449        

email:  long.duong@aliatlegal.com/

 phong.nguyen@aliatlegal.com  

Contact:  Duong Thanh Long (Managing Partner) 

 Nguyen Quoc Phong (Partner) 

Website:  www.aliatlegal.com
CMa  iP  LS

Bross & Partners
hanoi Office: 19th Floor, Crowne Plaza Complex
No. 36 Le Duc Tho Str., My Dinh, Hanoi, Vietnam
tel:  (844) 6 252 2223
email:  contact@bross.vn 
Contact:  Mr. Tran Anh Hung
ho Chi Minh Office: Suite 501, 5th Floor,  
TV Building, No. 31A Nguyen Dinh Chieu
District 1, Ho Chi Minh City, Vietnam
tel:  (844) 3822 0005
email:  saigon@bross.vn
Contact:  Mr. Luong Van Trung
Website:  www.bross.vn
CMa  LDR  RE

——————

indochine Counsel
Unit 4A2, 4th Floor, Han Nam Office Bldg.
65 Nguyen Du, District 1
Ho Chi Minh City, Vietnam
tel:  (848)  3823 9640
email:  info@indochinecounsel.com
Contact:  Dang The Duc (Mr.)
Website:  www.indochinecounsel.com
CMa  CM  PF

——————

Kelvin Chia Partnership 
hanoi and ho Chi Minh City Branches
hanoi Branch: Unit 12-03/04 Prime Center,  
53 Quang Trung Steet,
Hai Ba Trung District, Hanoi, Vietnam
tel:  Hanoi - (844) 3822 8787 
ho Chi Minh City Branch: 
Unit 1801-1803 Saigon Riverside Office Centre,
2A-4A Ton Duc Thang Street, District 1,  
Ho Chi Minh City, Vietnam
tel:  HCMC - (848) 3822 4986
Contact:  Mr. Kelvin Chia 
email:  kelvin.chia@kcpartnership.com
 Ms. Le Thi Hoa  
 (Country Manager of Vietnam)
email:  hoa.lethi@kcpartnership.com.vn
Website: www.kcpartnership.com

BF  CMa  RE

ARBITRATION  —    
SERVICES

    —
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Other— 
Services 

— 

— Translation —

impact india Foundation
An international initiative against avoidable disablement.
Promoted by the UNDP, UNICEF and the World 
Health Organization in association with the 
Government of India.
tel:  (91) 22 6633 9605 -7
email:  nkshirsagar@impactindia.org
Website:  www.impactindia.org

••••••••••••

Community Carbon Offsetting
An initiative of Teng Hoi Conservation Organization
tel:  (852) 3618 4515
Website: www.communitycarbonoffsetting.org
(Note: Pacific Business Press is proud to offset the 
carbon from flights made for the In-House Congress 
events through Community Carbon Offsetting).

Charitable—
Organisations

—

MEDiTaTiOn 
Kadampa Meditation Centre hong Kong 
KMC HK is a registered non-profit organisation.  We 
offer systematic meditation and study programmes 
through drop-in classes, day courses, lunchtime 
meditations, weekend retreats and other classes. 
tel:   (852) 2507 2237 
email: info@meditation.hk 
Website: http://www.meditation.hk

••••••••••••

Meditate in Singapore
We believe anyone who comes along will find inner peace, 
learn to relax and unwind, and improve their well-being 
through learning to meditate. KMC Singapore is a charity 
entirely run by volunteers.
tel: (65) 64381127
email: info@nkt-kmc-singapore.org
Website:  http://www.meditateinsingapore.org/

••••••••••••

ManDaRin
hong Kong Mandarin School
Hong Kong Mandarin School– for business Putoghua.
tel: (852) 2287 5072
Fax:  (852) 2287 5237
email:  info@mandarinlearning.hk
Website: www.mandarinlearning.hk

••••••••••••

SPORT & LEiSURE
Splash Diving (hK) Limited
Learn to Dive and Fun Dive with the Winner of the 
PADI Outstanding Dive Centre/Resort Business Award!
tel:  (852) 9047 9603 / (852) 2792 4495
email: info@splashhk.com
Website: http://www.splashhk.com/

— Due Diligence — 
Risk & Investigation

— Recruitment —

Lewis Sanders
tel: (852) 2537 7410
email: recruit@lewissanders.com
Website: www.lewissanders.com

——————

Pure
tel:  (852) 2168 0798
email:  liamrichardson@puresearch.com
Website:  www.puresearch.com

——————

Taylor Root
tel:  Singapore (65) 6420 0500
tel:  Hong Kong (852) 2973 6333
email:  jamienewbold@taylorroot.com
Website: www.taylorroot.com

Kroll
1701-02 Central Plaza
18 Harbour Road, Wanchai, Hong Kong

tel:  (852) 2884 7788

Contacts:  Tad Kageyama: tkageyama@kroll.com
 Colum Bancroft: cbancroft@kroll.com

Website:  www.krolladvisory.com
——————

navigant Consulting asia Ltd.
Suites 2901-4, Dah Sing Finance Centre

108 Gloucester Road, Wanchai, Hong Kong

tel:  (852) 2233 2500

Contacts:  John Flannery: Jflannery@navigant.com

 Fred Chan: fchan@navigant.com

 Alan Capps: alan.capps@navigant.com

Website:   www.navigant.com

aLS Recruit
tel: 852 2920 9100
email:  als@alsrecruit.com
Website:  alsrecruit.com

——————

hughes-Castell 
tel: Beijing (86) 10 6581 1781
tel: shanghai (86) 132 2996 6550
tel: Hong Kong (852) 2520 1168
tel: singapore (65) 6220 2722
email: hughes@hughes-castell.com.hk
Website:  www.hughescastell.com

Legal Labs Recruitment (Greater 
China) Limited
Hong Kong / Singapore
tel:  (852) 2526 2981 / (65) 6236 0166
email:  resume@legallabs.com
Website:  www.legallabs.com

Pacific Legal Translations Limited
Specialist translators serving the legal community.
tel:  (852) 2705-9456
email: translations@paclegal.com
Website:  www.paclegal.com

••••••••••••

RR Donnelley Global Translation 
Services
20/F Dina House, 11 Duddell Street, 
Central, Hong Kong
tel:  (852) 2509 7921
Contact:  Ms. Christy Ma, 
 Business Development Manager
 –  Asia Pacific
email:  christy.z.ma@rrd.com
Website:  rrdtranslations.com

GRaPhiC DESiGn
artmazing!
Providing print and web design services.
tel. (852) 9128 8949
email:  artmazingcompany@gmail.com
Website:  artmazing.wordpress.com

••••••••••••

aPPaREL
Zen Tailor 
Shop No.B,2/F., Entertainment Building,
30 Queen’s Road Central. Hong Kong
tel: (852) 2868 2948
*  Show your copy of AsiAn-menA Counsel (or this 

page) to receive a 10% discount at Zen Tailor!

Labuan iBFC inc.
3A-2, Level 2, Block 3A, Plaza Sentral

Jalan Stesen Sentral

KL Sentral 50470, Kuala Lumpur, MALAYSIA

tel: (603) 2773 8977

email: info@labuanibfc.my

Website: www.labuaniBFC.my

OTHER LEGAL/—
CONSULTATIVE

—



The twelve annual gatherings 
of the In-House Community 

along the New Silk Route 
Since 1998

“The In-House Congress series 

of annual events and ASIAN-

MENA COUNSEL magazine provide 

an excellent forum for the 

corporate legal community in 

Asia and the Middle East to 

engage with one another and 

air our common concerns”

Peter Zhang, General Counsel, 

Sony Ericsson China

Do you have a regular
dialogue with your peer
In-House Counsel along 
the New Silk Road?

Join your colleagues at an 
In-House Congress near you 

Now in its fourteenth year, the 
In-House Congress is region’s original 
and largest circuit of corporate counsel 
events. With input from the thought 
leaders of the in-house community and 
presentations by the world’s top law firms, 
the In-House Congress has become an annual 
fixture in the in-house community calendar 
in Hong Kong, Singapore, Shanghai, Beijing, 
Bangkok, Mumbai, Kuala Lumpur, Seoul, Jakarta, 
Tokyo, Delhi, Dubai and Abu Dhabi, bringing 
together some 2,700 corporate in-house 
counsel and compliance professionals along the 
New Silk Road each and every year.

For more information email us at: 
congress@inhousecommunity.com

FORUMS FOR THE

In-House Community
www.inhousecommunity.com
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mycareerinlaw.com

The best opportunities from 
the region's best recruiters
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